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STABLE DATA. 

Intell~gence and Personal~ty Test~ng has beenextens~vely employed 
for so~e t~me. Around the world, hundreds of mill~ons of tests 
along various lines are administered each year. 

Decisions concerning education, vocational guidance and occupa
tion selection effecting the working lives of many thousands are 
being made on the basis of these tests. Even decisions concerning 
a childs future are be~ng made on the basis of I.Q. tests at an 
early age thus raising false hopes and fears without any satis
factory basis to support them. 

Testing originally developed as a means of classification, but 
this ~n itself is of little value unless there are effective means 
available for removing any unwanted or undesirable condit~ons so 
revealed. 

A failure to produce such effective means, due to lack of knowledge 
of the mind, led to the orroneous conclusion that man could not 
change but con£ormed to a pattern determined at birth and which was 
perhaps modified slightly by environmept. Often th~ results of tests 
were never revealed to the individual, thus clothing them in secrecy 
andl~aving the per~onunaware of his own state •. 

It wa~n't until ~i~netics and later Scientology that prec~se means 
for changing conditions became known qnd wQrkable. Sc~entology 

uses testing as ~ ~eans of enabling aq individual to become aware 
of his own personal condition to a po:i,nt wllere he mOves up the Scale 
of Awareness to recognising the need for cqange and begins to demand 
improvement. His hope factor can then be raised, h Oe can be helped 
and recognises that he ~ been. 

/ 

"Scientology is a , system ,of organised Axioms, resolv~ng' the problems 
of the Spirit., Lif,e and Thought through the applicat:f,on of the exact 
sciences to the humanities." - LRH. 

An Axiom is a self-evident truth, sucp as the whole is always great
er than any of' it$ parts. 

"SCIENTOLOGY AXlOM . .53: A STABLE DATUM IS NECES,SARY TO THE ALIGNMENT 
OF DATA" .... LRH. 

A stable datum would be any accurate, pertinent, reliable and invar
iable piece of information by which one could judge the accuracy of 
other information~ Outside of Scientology there it:) no stable data 
as to what constitutes 'optimum' behaviour, but rather there exists 
a never end~ng se~rcb· ~ to ascertain how far people differ from the 
'norm t • 

But, what is normql? 

Onemayexam~ne . fields of Education, Philosophy or Anthropology 
ill vain for asat:l~·factory .definition and -p.nfortunately, even if de
fined would be cOllsidered a goal rather than a direction from which 



to grow. Attempts to define 'normal' have been made by measur
ing the characteristics held by large groups of people but in 
fact actually locate the 'average'. This is a fundamental error 
in that it leads towards the effort to be normal by being average. 
It implies that a person is 'sane' in direct ratio to his conform
ity with society. 

Rather than create a standard of normality, Scientology has another 
standard by which to determine the level of an individual. We look 
at how well he is surviving. When a person is surviving more than 
he is succumbing, he is what can be considered 'normal' and this 
places the 'norm' of Scientology far above currently accepted stan
dards of normality. 

Survival can be defined as the attempt in a life form to persist in 
a state o,f existence as long as possible. As the optimum state of 
survival Scientology has the proven state of Clear and besides be
ing able to measure accurately deviation from tbis, is also in a 
position of being able to raise, through Auditing, an individuals 
level on a gradient scale to this optimum state. Thus Scientometric 
Testing could be defined as: 
THAT ACTIVITY WHICH MEASURES DEVIATION F~OM AND PROGRESS TOWARDS 
OPTIMUM SURVIVAL. 

The confusions and disagreements which were the result of the ab
sence of stable data to which other data could be aligned, coupled 
with the nineteenth century idea that man was bas~cally a brain, re
sulted in the development of undesirable practices in order to re
store 'normality' 

Ignorant and brutal 'treatments' were evolved such as: 

1. Cutting away parts of the brain- lobotomy, leucotomy 
2. Causing shock by administration of insulin or freezing. 
J. Administering of drugs. 
4. Electro-convulsive therapy (E.C.T.) which consists of 

shocking the individual into uncdnsciousness with a series 
of jolts of electricity across the head. This is very 
fashionable at this time and it is not uncommon for pat
ients to bruise and crack the bone~ of the spine due to 
the immense strain put on the body during its convulsions. 
This is now being 'handled' by injecting the patient with 
curare to ~educe the spasms and protect the body. 

,With Scientology methods it is possible to take an individual from 
the level on which he is operating up to optimum on a gradient 
scale. It is not possible, however to apply ECT or drugs to an 
already capable person and improve his capabilities. Scientology 
does make the able MORE able. 

With its knowled of the f~ndamental principles of existence, fully 
explained in L. Hubbard's book: 'Science of Survival', as its 
,stable data and the Chart of Attitud~s, Valences and the exactpat-' 
tern of the Reactive Mind, Scientology now makes behaviour patterns 
readily understood~ 
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2. 

GENERAL BACKGROUND OF TESTING 

Testing is a very old subject. It is not newly developed in mo
dern times. One of the fi~st examples of testing that we find 
is in the early Chaldean times. Testing of all kinds~ sorts and 
descriptions as to honesty, intent, reliability, ability and so 
forth, have been with man almost as long as he has been on eartho 
In modern times these ·tests have . been more stand~rdized and redu
ced to wFiting. 

Here, fo~ example, is a test I heard about, from th~ 18th century 
down in Georgia. It was a guilt test. Somebody had stolen some
thing, so they would have all the riegroes on the plantation line 
up and put a rooster underneath a big black kettle. This was a 
witch rooster or something of the sort. And they would say, " t ;'.G 
man who stole it, when he touches the black kettle will mako tLe 
rooster crow". All the negroes on the plantationwo'.lld go b',I i.;:h ,C) 

kettle and then the overseer m~rely had to go by and look at their 
hands. The negro who didn't have any soot on his hands was, of 
course, guilty. 

All tests, however, have had an end goal, and they of modern times 
are more or less as covert as this rooster under the black kettle. 

PAB 128 
15 Jan 1958 
by L. Ron Hubbard 

The general opinjon today is that as far as wri tten records are 
concerned the measurement of human traits, characteristics and 
abilities began with Fechner who published his experiments in 
sensory measurement in 1860. However, this was just a culmina
tion of studies done oyer the previous century into the measure
ment of sensory perception. 

In 1862, the Dutchman, F. C. Donders applied data onreaction Limo , 
originated earli~r by astronomers in observing stellar transits, 
to measure speed of mental processes. 

Wundt, in the Liepzig Institute, was also aware of the var~abil
it~es in reaction time and took up the procedures developed by 
Donders, and in the 1880's 'mental chronometry' emerged. 

Engaging in measurement waa the means used to have these studies 
l~belled 'scientific'. 

The enthusiasm lasted until 1893, when Kulpe criticized the whole 
procedure and ~nterest waned. 
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In the late 1870 's, Ebbinghaus revived the methods of. Fechner, and 
began to apply them to the measurement of learning and memory. rhis 
was to be continued by Muller and many others. 

Meanwhile in Russia, Pavlov was working on conditioned reflexes, 
and in 1913, the two fields were finally united in America. 

II:! 1898, in yet another area, Thorndike began to measure the 
learning rate of animals. Following the publication of Darwins' 
book, "Origin of Species", in 1859, his cousin Francis Galton, 
began working on the measurement of individual differences. 

His tests were taken up by Cattell in America, who named them 
mental tests. 

Soon after, came Binets test of intelligence. There is a wealth 
of material on current theories and methods, and testing has be
come an end in itself. 

Today, there are tests for practically everything, including 
Music, Art and Manual Dexterity. 

For measuring Personality, 'Self Report' is one of the basi~ me
thods. The first of these was Woodworths' Personality Data Sheet 
which was devised as a means to detecting emotionally unstable 
persons in the United States Army. 

There are Performance Tests, Person~lity Inv.n~ories, 
which ask people to report on their likes, dislikes, feelings, 
bebaviour, etc. i~ such a way that scores can be obtained, and 
Projective (I'ests such as the Rorschach Ink Blot Test. This was 
developed by a Swiss, and takes about 2 years to learn how to ad
minister and interpret, working in close collaboratio~ with an 
expert and yet is not a highly validated test. 
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3. 

INTELLIGENCE 

,The earliest ideas on intelligence can be traced back to Aristotle. 
Today, outside of Scientology, there is little ~greement on a for
maL definition of intelligence. It is very difficult to get an ac
curate idea from books on the subject as they are mainly full of 
tests of all descriptions and statistical data and one soon gets 

' ~he ~dea that a definition of intelligence has not yet been agreed 
upon. It mainly resolves down to the existence of abilities and 
their absence as the primary factor in the completion of a task 
and failure to do so. There is some agreement that although there 
may possibly be a factor known as 'general intelligence' it is not 
a single factor but composed of a number of separate abilities 
which probably develop at different rates. However, . even this idea 
i,s not generally accepted and tends to be discredited. 

The Intelligence Quotient (I.Q.) was so termed by Terman, who con
sidered 'it to be: 

MENTAL AGE 
CHRONOLOGICAL AGE X 100 

Mental age is defined in terms of a persons ability to do success
fully, test,s which the average person of a given age can do. Thus 
a child who solves problems which 50% of ten year olds can solve, 
would have' a Mental Age of Ten, regardless of Chro;nological Age. 
If this same child bappened to be ten years old at the time, it 
would be of average ability. It is a convenient measure for use 
in considering the ralative ability of a person in relation to the 
average, which is 100. 

A considerable anxiety has developed in the present att'itudes of 
peopltf, based on the false idea that the Intelligence Quotient is 
a fixed figure which tends to remain stable after the age of six, 
reaches maximum in late teens and thereafter steadily declines 
throughout adulthood and old age and is the sole determining fac
tor in their work and success in life. This apprehension is now 
dJ;minishing due to the recognition and proof by Scientology, that 
I.Q. is not the sole determiping factor and Qan be rai~ed. 

AXIOM 58: INTELLIGENCE AND JUDGEMENT ARE MEASURED BY THE ABILITY 
TO EVALUATE RELATIVE IMPORTANCES. 
COROLLARY: THE ABILITY TO EVALUATE RELATIVE IMPORTANCES AND UN
IMPORTANCES IS THE HIGHEST FACULTY OF LOGIC. - LRH 
DIANETIC AXIOM 103: .INTELLIGENCE DEPENDS ON THE ABILITY TO SE
LECT ALIGNED OR MISALIGNED DATA FROM AN AREA OF RANDOMITY AND SO 
DISCOVER A SOLUTION TO REDUCE ALL RANDOMITY IN THAT AREA. - LRH 
Intelligence appears when stupidity is keyed out or erased. - LRH 
AXIOM 38:1. STUPIDITY IS UNKNOWNESS OF CONSIDERATION. 

2. STUPIDITY IS UNKNOWNESS OF TIME, PLACE, FORM AND 
EVENT. (MECHCANICAL DEFINITION) -- LRH 

'Intelligence is the ability to perceive, pose and resolve pro
blems relating to survival'· - LRH Science of Survival. 

.~ " . 
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LOGIC 13: PROBLEMS ARE RESOLVED BY COMPARTMENTING THEM INTO AREAS 
OF SIMILAR MAGNITUDE AND DATA, COMPARING THEM TO DATA ALREADY ·· 
KNOWN AND RESOLVING EACH AREA. DATA WHICH CANNOT BE KNOWN IMMED,
IATELY MAY BE RESOLVED BY ADDRESSING WHAT IS KNOWN AND USING ITS 
SOLUTION TO RESOLVE THE REMAINDER. - LRH 

'Intelligence and the urge to survive (the Dynamic) are both nec
essary to continued existence. The quality of each varies from 
individual to individual and group to group. The Dynamics are 
inhibited by engrams which clock their flow of theta, or life 
force and disperse it. Intelligence is also inhibited by en
grams which enter false or improperly g,raded data into the analy
tical mind.' - LRH 

Measures of intelligence should never be used alone but should be 
considered in relation to other factors. One would. not attempt 
to predict individual achievement from I.Q. along, any more than 
one would attempt to judge anything on the basis ofa single qual
ity. From the point of view of ScientO'.>:letric Testing, it is only 
part of the total picture of how well the individual ' is surviving. 
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4. 

PERSONALITY 

It is only in the last hundred years that systematic methods for 
testing and measuring personality have been investigated. Dur
ing World War 1, in order to classify the large numbers of people 
who w~re being called up to serve in the forces, not only were 
intelligence tests being devised but also means for detecting 
neuroticism and emotional instability. To interview allindivi
dually was not possible so a questionnaire, which contained the 
~ype of questions that would have been asked in a personal inter
view was developed. 

However, due to the lack of stable data, evaluators held con
flicting opinions and thus have always found it a problem to 
evolve methods to measure important human attributes.' Quite a 
number of t~sts are commonly employed to measure personality but 
great difficulty has been experienced because of such factors 
entering as the relatively unstandardised nature of the tests, the 
reliance on the skill of the interpreter and the· lack of agree
ment on fundamentals. 

This has been overcome in Scientology. 

Scientology is much more precise: 

'PERSONALITY: A complex of inherited (MEST, organiq, Theta) and 
. env~ronmental (aberration, education, present-time environment, 
nutrition, etc.) factors. 

GENETIC PERSONALITY: Personal characteristics and tendencies 
derived from three inheritance sources (MEST, organic line, 
Theta). This might be said to be Basic Personali ty or the core' 
of the Basic Personality. 

ABBERRATED PERSONALITY: 'rhe personality r E3 sultant from the super
imposition on the Genetic Personality of personal characteristics 
and tendencies brought about by all, environmental factors,pro
survival and aberrational'. - LRH - Science of Survival. 

Those traits that are well enough defined to be measured have 
been used, with the purpose of measuring how well an individual 
is surviving, in the America? Personality Analysis by Julia Salmen, 
Th=!-s, as well as its English equivalent the Oxford Capacity Ana
lysis, by Raymond Kemp, is the primary test used in Scientometric 
Testing. 
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5. 

VALENCES 

I knew valences, those mocked up other~beingnesses a person 
thinks he ~s, were the source of test profile patterns. 

When we rid the pc of an 'undesirable 'valenoe his profile rose on\ 
the graph and he felt and acted better. When we did not alter 
the valence in tested cases the profile remained much the same. 
If the preclear were driven into undesirable valences by exper
iment, his profile worsened apparently. 

8 
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TESTING IN DIANETTCS 

Th~ adve,n't of. Dia'nstics into , a le·thargic society in May, 1950, 
created a ' ·stir which spread ar'ou'nd the world. There were those 
who believe'd , Dianetics implicitly' and to whose searching minds 
~t , seemed ~he iinalanswer both ,for their personal problems and 
for the problems ofth~ entire world. To those who did not share 
~is hearty acce1ptance of its revolutionary tenets it was a , fad, 
a cult" or . even a blasphemy. LO'udl.y this faction cl'amoured for 
"va·lidati<on," demanding-that 'Di'anet'icsprove its st·artlingclaims. 

'It d~d not matt~~ tO, them that .never, before Dianetics, had any 
c ,1aims concerning "cures" or remissions of ' men,tal illnesses been 

"validatsd,or >that ',no formal attempt by any psychotherapy had 
'ever ,been mad'e~·> t,o 'w'ard ,thisehd. " 'Theiy ' sought, for one· reason or 
'another, ' 'to ma:k~ ' Di 'anetics eith'er prove it's · claims of what to 
,them' were: .fantastic , cures' of psychose"s,. . or 't 'o wi thdraw, once and 
for all' into the ' ohs'cu'ri.ty of admitted ·'defeat. ' 
. '. . ~' ~ 

,',' ',"'" ". ' ,' 'I-' . ' 

J Dianet:i.cs ·ac 'cep~e-d the challenge . 'The . ardent enthusiasts and 
pr.ctit~6ners of ythe i1ew$cien~~ ' prov±ded , a~ fertile field for 
.eb.ta.i ,ni'ng " lie' demanded ' "validation. " , , Prospective , student s, flock

.' i ·ng ', to the' , Foundatidn and its ' branches from all walks of life and 
:. a1;1 levels', :o .f , men.taland 'physic·al,. be'alth, we're required to take 
psychbtilet'ry~e'f'or'e ' ,att'end·in,g ,~ classes.-' ,,, Those' who' appeared at 'the 

': " Fciurll~fa'ti.orl," fOrc]:j.i)'i,cal ' proce'~sirig ' we:re :· tikewise given psychometry 
, ,ootlr : befbre., j;)r,'oc:e~s,~ing 'began . anda·fter , pr~)ce;sei:n~g was completed. 

,- The' ps-y:chcnne't 'r}t ~,g'iven,,' orie , and, all . wa,stbe standard testing of es
'<tah~li:sli'ed : S"c!lioc;,l ,s' ','of p ,sycholo'gy ;unde<l' " t ,he ,dire·ction .of fully qual

" i'fii:ed'~·'. P 'sy6hotfo:gi·:·st,s ~,,: ,·Dia'ne,ti,c:s :'- had",(.D,6t': ,yet, developed , its , wwn 
"',J>atteri'es::., 'of ,·:·tfes~s r 'bute'ven ! had ,,, this:,' bee'n ' accomplished at that 

';','·',+:,t 'tn1"e .,' i ;t ', w·()'uta ~:' n,(ft·i: have been' accept'ab'ieto thos:e who sought to dis
" c 'r,e:d£t,f t,he:';J~lldd,fn'g: lsc'ience. , ; TheYr':~,ou ,l'd,',, :have, sh,outed ,that anyone 

:, '" ,cot1:1d .\,pa.'ss,'i: a ,::.: te,st· o'f ' hi,'s own maki'i1'g.:, Thus',. in one more way, did 
',' ,i ."D'i:an'eti'cs 'me'9l,t ",' :l:ts , ori tics on t 'he1r 'own l~vels. 

,./ '-',.' ""'. 
:ii' ',' .'::\ ,: ,;',' i':' " , "," " , ', ', ' ', ' "', , 
~lie :'~~in-ne,s 'o't :aJ" Multiphasic :'Test i6 well known', ~mong psychometrists, 

'::\;', co·1 ·,lcege .. 8.ll'd '.'£;in:4ust'ri'al ,·per's.o.nne!:. It , hass'pecific advantages and 
,:,1 , 'd;i.sad.'vanta:ges{ ,·'as, 'have ' all modes,'.of , mental testing, but it is pop

".tllar" beca'use "of its sirilplic'i ty andea,se of scoring, and because of 
:the :re'la'tiv'e 'ease- ofpicturin'g ,:',the,,: menta'l state of the testee, which 
~i '~ 'I! afford:s, . ", Thet-af,ore" in" picking a "scientific" standard psycho
metri,d t ,e ;st:, , the Foundation chose as one of its -tests the Minnesota 

,,-' iMu~ tip:hasic ':" Pers 'onali ty , Inventory, 

Among ' prOfe's 'sion'al people the, Wechsler-Bellevue Intelligence Scale 
, stands,' in hi,gh','e.s,t ,e,em, ' since ' i treveals more about the pattern of 

·· .. an individual "s' me,ntal functioning than do similar tests. ' Originally, 
it was de'signed 'because its author felt , tha,t other 'tests existing 
at the· time w,ere .more fitting for c'hildren. Early' in the war the 

1 • . Fouri'datiOri':, Hu'bbard Dianetic Research Foundation 
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War Department requested that this test be used for channelling 
recrui ts into the services, and the particular Wechsler-Bellevue, 
which was used became known as Form B. Its sp~cial character~stics 
include the Point Scale as contrasted to others using an I.Q. scale; 
each item is credited with a certain number of points; and the to
tal points determine the score. The Wechsler-Belle-vueis divided 
into eleven sub~tests,and ~t affords separate scoring of eleven 
types , of behaviour. Sub-tests are grouped into two series, one 
yielding a "Verbal I. Q." and the other a "Performance I ,e Q." This 
feature alone makes the Wechsler (pronounced "wex-Ier lt ) of out
standing value in the measuring of rises in mental performance and 
activity. , 

In the field of testing itself a favourite method of "validating" 
a mental test is simply by correlation with other tests,. Dianetics 
has undertaken to give a broad picture of the improvem"entafford'ed 
in human behaviour by using more than one test. Thus,it isimpos
sible to level a finger of criticism at a specific test in order to 
beli ttlethe unprecedented improvement which is brough't about in an 
individual by dianetic processing. It must be remembered however 
that testing takes up a l6t of valuable time. Except for this rea
son hundreds of tests might have been given these, 88 testees, to 
satisfy each and every orie of the critics of Dianetics. Those who 
are not satisfied with the results obtained from the tests wh~ch 
were chosen are cordially invited to setupa testing programme of 
their own; to send for a Hubbard DianeticAuditor to audit the cho
sen pre-clears, and to draw their own conclusions from the r~Bults 
which accrue. 

The results of the "befores" were quite within keeping of the gener
al average , results any peychometrist would expect from a cross-section 
of the popUlation. But the results of the "afters" were completely 
bewildering to those dyed-in-the-wool doubters who hesitate to be
lieve evidence seen with their own eyes. The signatures of the ex~ 
amining psychometrists Gordon Southon, Peggy Southon and Dalmyra 
Ibanex" Ph.D., Ed.D., are affixed to each bank aftests and wit
nessed. These psychometrists are registered ' professional personnel 
whose honesty and standing in the field of psychology is, above ques
tion. 

In past comparative testing, it has been quite within the keeping of 
those conducting mental research to choose about five, persons for ex
amination, retaining an equal number as ' a ncontrol" group. Dianetics 
has built this particular validation programme. aro\l,nd~8persons. 
Never 'before has such an astounding number participated in ,tests to 
show improvement in mental heal th, specifically ,in the testi:ng of 
increase in mental abili ty and reduction of J)sychoses,' and psychoso
matic illnesses. 

A vast backlog of psychometry has since been accumulated, many ,times 
outnumbering this original 88. , Dianetics is now ina position to do 
the challenging, and the following charts are submitted as proof of 
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the eff~cac~ous results of process~ng. 

D~anet~cs was challenged to prove th~ cla~m of increased I.Q. and 
that dianetic process~ng has as two of its by~products tha rel~ef 
of psychoses and psych6somat~c ~llnesses. Had the challengers 
any idea that this proof could be presented they m~ght have not 
been so blatant in their demands, and had they any inkling that 
the results would be so completely in Dianetics' favour they 
might have withheld them completely. However, Dianetics has met 
the challenge. Herewith, in graphic form, is a cross-section of 
the results. 

The arbitrary measure of human intelligence popularly known as 
the individual's "I.Q." is not a measure of bow much he has learn
ed over a period of a lifetime. I.Q. ratings are a measure of an 
individual's capacity for learning something llew; they are scales 
based upon ,how old in years a person has become compared to how 
"old" he is mentally. One might be 30 years of age and yet have 
an equivalent mental capacity of an average l5-year-old school 
boy. On the other hand, a particularly adept pupil ofgrad~ school, 
perhaps 8 years of age, might have a mental capacity equivalent to 
someone t~n years his senior • . 

It has become a cliche ·that an individual'sI.Q.rating does not 
change throughout his lifetime. Indeed, until Dianetics, a gain 
in I.Q. scoring from one test to another was greeted with aston
ishment and an immediate assertion that a mistake had been made by 
the psychometrist scoring the tests. 

, When Dianetics made the statement that a person's Intelligence 
Quotient (I. Q.) increased remarkablyf'ollowing a f'e\"l hours of 
dianetic processing, the clamour for "proof" began. The Founda
tion has this proof in abundance. As shown on the bar graph one 
group of 88 per,sons was given standard I. Q. tests, and their scores 
plotted along the horizontal bar, regardless of whether these par
ticular scores were 50 I.Q. or 150 I.Q. One month passed, a month 
in which the pre-clears received about 60 hours of dian~tic process
ing. They they were given a second I.Q. test. Tha score on the 
second test was then plotted on the vertical bar at the ~oint which. 
represents the points of gain or loss. ' 

Let's call ~he vertical bar on the ext;reme right of the graph by 
the name John Smith. John appeared at the Foundation for train±ng 
in Dianetic Auditing, and before being permitted to attend classes, 
was given a group of tests , among which wa 's an "I.Q. It , tes,t. He 
was found to have, according to the standards set forth by the or
iginators of the test, an I.Q. of 125~ He went tocla~s, l&~rn.d 
di~netic theory, learned to audit effectively, and during the course 
received 65 hours of dianetic processing from classmates. On Cert
ifibation Day, he was given a second block of , tests contairiing a 
standard £ollow-up of the I.Q. test he had taken a month before. His 
rating on the second test was ' 151. Thus, John Smith gained 26 points 
in I.Q. in a period of one mon~h, and these 26 points are plotted 
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on the graph as a vertical bar. 

Among tlH) tpsts in the block taken by John Smith was the California 
Test of Personal.ity. Various aspects of his social and individual 
personali.ty were determined by use of this test. One of his most 
marked illlprovornents was in bis occupational relations (be had lost 
job aftp.l' job bE-)CE1USe he couJdn't get along with his boss and 1'(-)1-
low workers). ILLs seco11(l grea.test personality change was in h.is 
feelLng of pprsonal worth; prior to his processing he had considered 
himse 11' d.S .Lmcap<ible of band ling a foreman's posi ti on, or of leadi. ng 
a group. The after-processj.ng test showed that he had acquireu a 
much de(~pEH"' fepling of pel'sonal worth, and that he would rate highly 
with his reI luw workers. 

The Summary of Average Pe:rcent.ile Scores as shown on the Persolla.I.it·v 
Bar Graph Is a display of the results showing increases in the twe-
I.ve categories listed. Seventy-six individuals were g~ven before 
and - after - psychometry which included the Californja Test of Per
sonality, and their average is displayed in graphic form. To obtain 
the "average" score of all 76 persons, it is necessary to total 
tbeir scores and divide the result by 76. The average scores of the 
76 individuals on thl~ first tes·t are shown by the height of tlH~ shad
ed ba~s. The average scores of the 76 persons after they had received 
dianetic processing of about 60 hours each is shown by the height of 
the solid bars. In each-case, there is an evident increase. 

Two graphs display the results obtained with use of the Minnesota 
Multiphasic Personality Inventory test. As in the preceeding graph, · 

. these show.the averag~d scores of a number of individuals, divided 
into two displays; 21 cases, all male, and 7 cases, all female. 

The graphs are marked off in arbitrary scale form, beginning with 
40 and ending with 100, and the averaged results of the first tests 
taken by the individual concerned are located where the dotted line 
crosses each sub-title line. The averaged results of the second 
tests taken after the persons had received about 60 hours of dianetic 
processing are located where the solid black line crosses each sub
title line. 

' The first sub-title, "Manic Tendencies," means that a person is to a 
Jlwasurable degree influenced by compulsi.ons which cause him to feel, 
fur examplE:~, ,that he has to conquer the world, as Napoleon or Alex
andnr set out to do. The averages of both the before- andtbe after
I)J'OC 0 S sj llg tE~ S t s carne out prac tically at the sarnE3 pain t on the sea ll~ , 
:1I)uul sq. Although this indicates that as a group there was no do
rrpclSO in mal;td,justfllfHlt, a few individuals within the group rnay have 
ilcl.iusLpd J'Plllilrkably in this category. 

Tlt('s('cond ~ub-tiLJo, "SchizuLd Tendenci(~s," IIlPClns :r'ou{';hl)' that a 
p('rSDJl Illi gllt \)0 suffering i'rom WlHlt Dia.nE~tic:~ defines as a val(:~nc(-' 

shift Ill' LII(' assumption 01' a second or third persona] tty which is 
not inlloreJltLy tlH3 individual's own. The average for tho group JJI 

tho prn .... t(~st was about 76 towclrd maladjustment. The cl.ft(:~r-prucos~;i.ng 
test shows tha t the group as an averago decl'f.'lased in InaJ adjus trnen t. o.r '? 

i.ll othor words, adjusted t.oward gaining and recognIz .il1g ttl()ir ()wn 
p(~rs()Jla.Ji ty. 
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Under the sub-title "Obsessive-Compulsive Tendencies" might be 
placed those who "just have to wash their hands" after every 
tiny chore, or those who, before they turn a written page they 
have just completed, are compelled to dot every "i" or else be 
completely unable to continue writing. Persons ~n this category 
are- compelled to carry out some routine, idiotic or otherwise, re
gardless of what might be more important at the moment. 

The remainder of the sub-titles refer to various cbnditions evident 
in individuals, such as the feeling that "everytlody's against me" 
and the tendency for a man to feel somewhat f~minine, as well as the 
extreme anti-socialness of hermits and pyromanlacs. Psychosomatic 
symptoms are evidences of bodily discomfort or disease which have 
no physic~l origin, while the Undue Bodily Concern category repre
sents the degree of obsession regarding sickness, referred to by 
the medical profession as "hypochondria." 

Although there ' are hundreds of individual cases to choose from, the 
test results of the individual displayed in the graph entitled 
Typical Test Results of One J;ndividual are average, hence typical. 
Case No. 446 from the California files shows that according to the 
results · obtained from the California Test of P~rsonality this per
son became very much better adjusted than he had been before pro
cessing. His social adjustment, or the manner in which he gets 
along with groups, became more acceptable. The third bar in the 
first section of the graph merely shows the average of the pre
vious two factors and is entitled Total Adjustment. 

As shown by the Mental Health Analysis test, he adjusted his l~abil
it~es toward usefulness, and increased his asse~s. His total adjust
ment is shown on the third bar column. 

In the third test, the Johnson Temperament Analysis Profile, there 
are nine categories of test results, graded on a scale of Excellent, 
Satisfactory, Fair and Poor. The greatest ' improvement shown on this 

·test was in the energy he evidenced in the tackling of a problem, and 
in his congeniality among people. His relaxation and buoyancy cat
egories already satisfactory when he took the first test, increased 
to a rating of Excellent. 

When this first man came to the Foundation, he was not particularly 
liked by his classmates and others who came in contact with him. He 
was often ' morose, ' sullen, uncommunicative, and, as one classmate put 
it, "downright unfriendly." A noticeable change in his social aware
ness came about within the first week of his processing, and by the 
time he had finished his training he had reached an overall adjust
ment to an extent that he was congenial to everyone, and was well 
liked in return. 
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RESEARCH TESTING REPORT 

Figure 1 shows the Personality Analysis Traits and Intelligent 
Quotient that we in Scientology are at this time testing and 
observing. The dotted line ~epresents the condition of the 
testeesbefore any Scientology bas been done, the heavy black 
line shows their condition after four weeks of training, that 
is, halfway through their course. 

This analysis is compiled from the averages of 12 individual 
students tested, so let us consider this dotted line as repre
senting , a group of people who have perhaps read something of 
Scientology and have decided they would like to improve their 
own abilities and get into good enough shape , that they in turn 
can improve the abilities of others. We have therefore a group 
of people who are already cognisant of the fact that something 
can be done. 

Thus, we find that as a group they are 93 per cent oriented and 
95 per cent capable of correct estimation. The term 100 per cent 
on the profile would represent what the psychologists would call 
the "normal integrated personality." This group of people then 
would appear to be .more than normally happy, very well composed 
with a quite high action level, capable of being cause, capable 
of expr~ssing affinity with an empathy level and not inhibited. 
This state in any other organization than Scientology would be 
considered to be an excellent state and an employer having a 
staff made up of this group would consider himself quite fortun
ate. 

However in Scientology we deal with the creation of abilities, 
and on the professional courses we expect the student to be in 
a good state of beingness. before hn .takes the course. The av-
erage I.Q. of these 12 people was 122, which represents the upper 
50 per cent of the population. After four weeks of training, in 
a period when most instructors would consider their students to 
be in the midst of their confusion area, we find (see thick line) 
that the students have become 35 points more oriented, 38 points 
more happy, 43 points more composed. Their "motion" or action 
level has increased 30 points yet, contrary to popular belief, 
they are not being very much . more agressive. However the capa-
city to be cause has gone up nearly 40 points while the capacity 
to correctly extimate a situation is now far beyond what one would 
consider normal. You can see also that their empathy level (empathy 
may be best described as compassion) has increased some 30 points, 
while their capacity to express affinity has made the biggest rise 
Qf 50 points. It can readily be seen also that this group of testees 
is by now becoming more sta~le. This is shown by a slight flattenill~ 
of the over~all curve of the points on each trait. 
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In Figllre 2, is an analysis of four members of the same group 
of students, who had at the time of writing completed their 
course. It shows the average of th~s small group before and after 
their full course. We find thcrt during the latter four weeks the 
rise has continued at about the same rate. Here for the first 
time we see a group of truly happy and composed people with very 
high ~otion level, well able ' to cause but fully appreciate of the 
situation in which they would find themselves at 1any given moment 
and able to correctly estimate that situation. With an empathy 
reading of 194 and an affinity reading of 194, there are no "intell
ectual snobs" here. Again it can be noted that this group of people 

' show no sign of being brash or "super-overt," yet they are in no way 
inhibited or submissive. One interesting point "that may be observed 
on the final graph of Figure 2 is that the serenity level is a little 
lower than the others. Experience has shown that this very soon 
rises after the student goes out into the "great outside world," 
and star,ts to get his results as he has been traine"d to do. By the 
end of the course the average I.Q. at 137 puts these people in the 
top )0 per cent of the population. 

This series of tests show ' that after eight weeks of instruction wit~ 
attention to the student's case under the instructor's supervision, 
that we are ,turning out sane,capable and stable auditors, capable 
of doing the job that we in Scientology desire to do. 

Figure 3 shows the before and after profiles of 12 cases, who upon 
results of their first test, were evaluated as needing 25 hours of 
processing. In this figure you see for the first. time the sort of 
profile. that the average person, quite sane and who, by other stan
dards, would be considered to be a fairly capable individual - only 
45 per cent oriented and 50 per cent happy, being very nervous yet 
capable of good average action level in today's society. Not by 
normal standards inh~bited; only 60 per cent appreciative yet cap
able of showing empathy but being 35 per cent withdrawn. This pro
file does not in any way indicate that this class of case is in any 
way psychotic. It indicates the normal person who feels thay they are 
are not handling life as well as they could, yet by traitD (Serenity) 
which on such a profile as this would be 'considered a euphoric con
dition, in lay terms would be "making the best of a situation in 
which he found himself.' ' The 70 points difference between high and 
low plots on the graph indicate a great deal of instability and it 
is estimated that the psychoanalysts would advise a three-year course 
of analysis for such a person. At the end of 25 hours of processing 
we find that these pre-clears now only have 40 points difference be
tween their two extremes of profile and as you can see, the whole 
personality has become very much more stable, and these people would 
be well above the average socially acepted "norm". Their average 
I.Q. rose 14 points from the 2~ hours of processing. 

In Figure 4 we find the tougher case class. This analysis is the 
'average of those ea,ses which on theirini tial test have shown to 
require more than the normal 25 hours intensive, in actual fact 

18 



this series of tests over three cases was given an ~verage of 50 
hours of processing and here is .atypical example of the sort of 
data we have before us when we say that if a case n~eds more than 
25 hours they should have 75 hours. Looking ~t Fi,gure 4 for a mo
ment at the heavy line showing ~he after results, the first thing 
that one can see is that althougb the cnanges have been phenomenal 
the stability we desire in Scientology is, in these cases, not a~ 
great as would be pr~ferred. The dotted line - the before profile-
is typical of the person who has something wrong with them. Almost 
totally nervous and scattered, depressed and unhappy. At least 50 
per cent below the normally accepted motion level of an individual 
in society. Sixty points inhibited and 75 points withdrawn, these 
people are struggling with life and making v~ry little nut of it. 
Wit~ all this, the social set~up of our modern civilization is such 
that these people could cover up quite well and broadcast to those 
who did not have eyes to see that "there is nothing"wrong with me." 
This is readily seen by looking at trait D where we find that the 
serenity level is completely "outof this, world." With 135 points 
between the high and ' low points ot the grapb there is v.ery little 
stability, yet all to otten we find the individuals who are in pos
itions where they can make decisioris concerning your and our futures 
showing up with traits like this. At the end of 50 hours of p~ocess
ing, however (see thick line), we are still producing an above average 
personality and although the parallels of plot ' on traits G, H, I and 
J show that the basic personality bas not been changed, the capacity 
of that hasic personality has been increased almost ' 100 per c~nt. 
From this it may be seen that ScientQlpgy processing does not regi
mentpeople into a set pattern, but deals with a personality as seen 
or as existing, and simply creates within the individuals a better 
ability to act in a sane and optimum manner. 

Referring back to Figures 1 and 2, the before graph for students, 
and Figure J, the after graph of the 25 hours processi~g cases, both 
classe~ of clinic cases after ' processing would at the end of their 
intensives be sufficiently able and capable to be ,accepted for train
ing~ By deauction then, we can see that no matter what the condition 
of the individual when he walks intoSoien'tology, with modern techni
ques and processes, he can be made more able, and capable of helping 
his fellow man. 

The Intelligence Quotient rises on the clinic cases demonstrate that 
it is not the intelligence of the individual that causes the rise: 
in personality. Those caSeS that were not in bad shape at the begin
ning made an average rise of 14 points, even thougb the initial I.Q. 
was much lower than the supposedly more intelligent people who ha:ppen
en to be in very much worse sbape as personalities. 

On this matter of~ntelligence Quotient, it is becoming practically 
impossible now to do anything for an individual with Scientology 
without .immediately giving him a substantial rise in intelligence - ' 
a thing which only 10 y~ars , ago would have driven the whole of the 
"mental" experts into a frenzy. 
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Figure 5 shows the before and after profile of 20 cases attend
ing 14 hours of group therapy. In only 14 hours over ' simply one 
weekend, we discover that these people from averaging .35 points 
below normal in correot estimation, now get up into the area where 
they ean really appreciate a situation. 

Consider this group for a moment on the before profile. Fort)f 
per cent unhappy, 40 per cent nerVOU8 and .30 per cent dispersed, 
yet :!'ay overboard on being overt and aggressive, and highly cri
tical (*:»ai t H). At the end of only one weekend of work we see 
these people becoming more happy, a little more compos'ed, the mo
tion level or action level increased, yet the aggressiveness com
ing down showing them now able to be cause and ve~y much ca~able 
to correctly estimate and appreciate a situation plus one-third 
increase in stability. With theconetant riee in their empathy 
level, thi.s same group - 14 hours after we started. - .could ·now 
look at and estimate a situation forthemeelves and are shdwin~ 
first signs of self-determinism. If one could take as a grou.p, 
a nation, and in 14 hours could produce this result the world. 
would be a better place to live in. 

. . 

Out of all tbe~e 'profile reaults we could ask one question. 
"Could any medical society or clinical psychology research unit 
please show U8 comparable re.ults with all the work that they bave 
done. The hours that ·they .have spent, etc-., ete.?" We mean this 
quite genuinely. Our research department would be very pleas~d 
to have any comparable data with which we can further work out 
how Scientology can best benefit man. 

From 'Sanity FG~ The Layman' 
. by Raymond Kemp 
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The answe-r o.f .
1
• course ,is to give him the mass he doesn't have to 

e "rase the figure-figure out of. The figure-figure · boy is way 
,i down ., dnabiiity ' ,t ·o, ·have and , isgoi.ng on a sort of storage battery 

,'phi16:sophy tha:t ', 'while becan .. 'tcreate anyt,hing be , can at least 
,u ,tiiiz:e hlocks ()f': s ,tuf'f that he has stock piled ,in ,his bank. 

. " 

, ' 

\ 

,from PAB 76 
March 19, 1956 
by L. Ron Hubbard 
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THE FACTOR BEHIND RAISING I.Q. 

Modern tests were originally devised in the total belief that 
man CQuld not ' be changed. From year to year people would get 
changes of one kind or another from childhood on wbich would 
demonstrata the year I.Q. which might be higber or lower than , 
another years I.Q. ' They maintained that people advanced in 
I.Q.because of age (yet at the same time said that I.Q. could 
not change) would never change and could not be influenced by 
any particular factor. 

£ am rather astounded to discover that when a person is happy 
and takes the test, arid when this same person is 'unhappy and 
takes the test, he practically gets the ' same cUJ:'v·e on his per
son~lity profile with the same I.Q. It does h~ve a constancy. 
It was this constancy and an inability to under$tand the mind 
prior to 1950 which made people say that it was not possible 
to change man or ,his I.Q. A stupid man was stupid and a bright 
man bright and that was it. 

Someone may say that a tes~ taken twice will, of course, get 
a better answer than one taken once. This is not true s~nce 
everybody in the mest universe is ' on a "musn't happen again" 

- and we automatically figure that a test taken twice would 
get a worse grade the second time. We have two d~fferent 
tests m~rked A andB which are supposed to give identical re
sults. I have been waiting fur tbe people who devised this 
test originally to say. "Well, you can tbrow the results in 
any direction you want to with these tests". But we have gi
ven a considerable amoundof testing to many, many people and 
we do find that a test wi_II hold constant on a given person in 
the absence of processing. If a person is not processed the 
variability in the profile and I.Q. is very slight. Somebody 
who is not getting any results from any treatment or processing 
will register the same, test after test w'hich is quite unusual. 

People knew, however that personality and I.Q. were not the 
same thing and were distinct from one another. So, there are 
tests to measure personality and tests to measure intelligence. 
One of the ways one would observe this wo~ld be to take three or 
four men who had more or less an equal personal;ity. The result 
of testing would show that they had more or less similar person
aliti~~ but that their I.Q.'s differed. Or one could take men of 
the same I.Q.and test them only to find that their personalities 
were completely different from each other. 

I have known this ever since 1950 when the first testing was done. 
We either changed their personality or changed their I.Q. Very 
often with a very successful c~sewe changed and improved ~oth. 
This created a mystery and we wondered wbyit was that when we run 
an intensive on Joe his I.Q. changed and when we ran the sameinten
sive on Bill his personality cbanged but not his I.Q. In view of 
the fact that all of our processes were mixed .~o a large degree, 
, including such things as havingness, 8 ... C, thinkingness and signi
ficance processes,and in view of the fact that auditors were dif-
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ferent from one another, we had a suffici~tit numbe~ of factors 
in each one of these test representatio;ns '"t .p : ,Plake it impossible 
to sort out. I could not sort it out. 

Then I started on a project with the H.G.C. auditors and wound 
up with the answer to this problem. 

Here is what happened~ We wanted a prpc~s~ ~bat we could write 
up ,in a book and send to ministers so tbatthey could counsel 
e~sily and well, since the minister is doing a tremendous am
ount of personal counselling. 

It was slanted in the direction of g~ttil1gp~opleto unburden 
their souls. We wanted to get the over~ a,C"t ,ID,Otivator sequence 
off the case • So we would 'have the min:i.;ster ::wri te down the names 
of everybody the person knew and then pick out the most likely 
candidates and ask just one question about each one .of those un
til we got this person straightened out. , 

We do know that an overt act motivator s~q,uen'ce is a reach-withdraw 
situation, therefore we had to test "withholcl" since we obviously 
had this withhold situation to consider. 

People are in an obsessive games condition w'bich they have to play, 
although they are not aware of it, and on the subject of communica
tion they are naturally going to be withholding obsessively. 

We tested this process carefully and found minimal personality 
changes, but found that the I.Q.'s of the pre9lears changed remark 
ably. An old lady!s I.Q. went up from 84 to 105 and everybody 
knew that her brains were atrophoid. It was an "impossible" jump 
for a person of heraga. An'other perSOn quite advapceclin years, 
between 70 and 80 years old, got an I.Q. raise from 109 to 133. An 
invalid's I.Q. wentup£rom 98 to 121 a~d a student's £rom 101 to 
1~6. There wa~ an I.Q. change on every - ¢a8~ on which this process 
was run. 

,The theory behind it seems to be this: the individual gets his mind 
so invo'lved wfth ,the problems of eo me game with some valence or 
person that his c?mputors are all tied up OD that particular sub-
ject.When YOllrestore self determinism on ,this level you free the 
ind~vidual's ability to think. An obs~s~~ve games condition is 
to withhold coim:nuriication- from - somebody. Wbenwe take that off 

_ automaticandput~t under -the control of the preclear so that he 
is doing it ,all 'of' the involved mechanisms ,start working out. 

Tha,t is why psychotherapy never worke,d. "You, have never seen before 
and after teste whether I.Q. or personality, on a Freudian Analys-is. 
It is the ability to , wi thhold comttnjnic~tiol1 which advances I.Q.and 
makes a person feel better, not the ability to divulge it. We've 
been told 'all our lives that all we bad to do wa~ to to somebody 
and confess • If we wer~to' confess :to our mothers and fathers that 
we did those dirty, nasty li,ttle things we would feel so much bettep. 

I It isn't true. You probably only felt better to the end of getting 
your pants spanked • . This is, 'an enforced communication and as an 
enforced communicationw~uld break tbrough a games condition, in 
which 'a person found himse.J..f. It wOl.lld demand that one communica,te 
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with the enemy and would depress one accordingly, Obviously then, 
it is not true that devulging o:J;' confessing did anything for any
body because the only improvement he got would be if he regained 
the ability tb withhold that information without being upset about 
wi thhol'ding it. The only disturbing element in secrets is the guil t , 
which accompanies it. 

For example; you took your old man's car and it got a wobbly wheel. 
Y6u p6t it back in the garage and he comes out the next day and 
looked at it and said, " I wonder h6w that happened? You stood 
there innocently, saying nothing. But you felt guilt. At length 
you felt as though you were going out of communication with him 
when these incidents piled up too high. Psychotherapy's whole 
answer to this is that you had to throw YQu~self at your fathers 
chest and confess all whereupon, all would be well. It wouldn't 
have done a thing for you. What tbe bent wheel did. was to over
come your ability to withhold communication by making you feel you 
ought to communicate. It interrupted YO\lr self-determinism on the 
subject of communication. 

This is the reach and withdraw mechanism, of must reach, can't 
reach, must withdraw,can't withdraw and are the 'two pairs which 
create the sensation in insanity. As an example, you must run 
away from the bogey man that's chasing youthrqugb ' the treacle. 
He is coming like a mad express train and there you are stuck. 
That is a nightmare. You must withdraw and cannot withdraw. The 

o glee of insanity is only composed of this, People in asylums are 
stuck in this so they must withdraw and can'twi-chdraw, must reach 
and cannot reach. 

All of the past psychotherapies are aimed at getting a person to 
outflow, and what do we find here? We find that intelligence in-

')' creases and neurotic personality traits get better when we run 
withhold communication from valences. It is a fantastic reversal. 
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TEST LINE WARNING 

The' new line up I have developed for Johannesburg is .hot. It 
is the hottest,fastest procurement se;rvice set up we have ever 
had. 

A word of warning. A very sincere word. 

This is too hot to embark upon carelessly and without prepara
tion. It almost blew HASI Johannesburg to pieces. If I had 
not been monitoring it close to hand, the PE would have been 
killed off because of the frightening volume of heavy new ,bus
iness brought in. Testing went from -5 to 29 a day in three 
weeks. All new people. Five people were pulled in to do noth
ingbut . testing, marking and evaluating (the heaviest time con
sumer). Test fell 100 evaluatio~s behind lnamatter of days. 

So great was the new traffic; so avid was the public that the 
HCO Exec. Sec. anq, Assoc. Sec. actually came close to blowing. 

The people must have attention, good, sharp and cleanly sch
eduled. And service for them in PE, the HGC and the Academy 

'. must be available ' at once. And technical gains in the HGC and 
Academy ~ be 100% of the ~le thing becomes a ! ruin of ARC 
breaks. 

Now I have been riding this bucking bronco for three ~eeks with 
the help of a very fine staff and I can tell you that its been 
spurs and curb bits all the way. 

The Test - PE line-up is like a fine watch. It has to be plan
ned fully, briefed oompletely, fired off well and technical re
sults must be excellent or the whole thing will set up an awful 
public odor • 
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PROMOTION OF TESTS 

The d~signation of the Test Section for publicity purpose should 
be the "New York Test Clinic" or the "Melbourne Test Clinic". The 
word "free" is not included in the title or inferred. But no charge 
is _~ made for tests or assessments. 

Announcements of' the Clinic may be sent out broadly, to the mailing 
list or firms. In the announcement is included pieces of paper, 
nicely printed,that say somewhat as follows! 

The New York Test Clinic extends an invit~tion to you to be tested 
free of any charge. Your ihtelligence and aptitude baveeverything 
to do with your income, your future, your personal relat~onships and 
yo~r lif~. ' 

Such tests would ordinarily cost you $50. They are offered ' to you, 
free of charge if you bring this slip with you. 

If you are not happy with life you can find out why. · ...... , .•..........•........ 
Nam~ · .......... " ............. , .. . 
Address 

'-' ..... , .... , ................. . 
Phone 

An entirely different kind of a slip would go to a Scientologist. 

A third kind would go to a firm such as: 

New York Test Clinic 

This will entitle one employee to all aptitude and intelligence test 
and an evaluat~on of the test. 

· .. , , ............... " .... -.. , . 
Employees Name · .......... ,- .. , .. ~ .. , ......... . 
Address · . -... " . , . " . - ........... , .... . 

~ Phone · ..... , , , .. , . , ............... . 
· ............. , , , ............ ~ 
Company name (countersigned by an 
official) 

Many 'other offerings of tests can be broadly made - to teachers, 
\ firemen, mili tarypersonnel, etc. etc • each with a different cover
-ing ' letter or test slip •• 
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Some public difficulty could be encountered by Orgs in doing this 
unless it is done properly. 

We are overtly cutting the psychologist off. He has only his test 
line to offer. All his gains have been in the field o£ testing. All 
his cash is received via tests and his opinions of people and some 
tricks for training or selling. 

A free test activity does the the psychologist out of a job. We 
would gladly hire psychologists if our experience with them were 
not bad in the test field. They have rattled people be;:ing te'sted 
for us, thrown curves at them, slanted tests and failed to dupli
cate. The actual test environment must be calm and quiet and al
ways the same. The evaluation must be smooth and done in other 
quarters by other people. Testing and evaluation of tests are two 
different things. The psychologist has mixed them up while working 
for 'us, thus upsetting test results. . 

There is lio law anywhere against testing p·eople. 

''::' The tests we use should ' not get us entangled wi th copyrights. We 
are already mostly free on this with our tests. We have many more. 
We also have the old ,Army Alpha for I.Q.'s. We can create others. 

Any broad public invalidation of our test service should be ignored. 
To comment on it to people taking tests who say the tests haye been 
invalidated to them :is all right - "We are giving free what others 
charge $50 for. We are a public service organization" Otherwise 
don't , defend. Just test. 

JJ 

From HeOp 28 Oct 1960 
New Testing Promotion 
Section 
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TESTING ADS 

"Do you dislike your job? 
Come in for Vocational Checking 

You may have talents you don't suspect" 

Educational type ad: 

"Is your child failing in his studies? 
Have his I.Q. and Personality checked before it's too late" 

Marital type ad: 

"Marriages break down because of incompatible personalities 
If yqu and your marital partner are having trouble come 
in and get your Per~onality andI.Q. checked as this may 

be the reason for your disp~tes." 

Physical Ailment type ad: 

"Sick all the time? 
Have your I. Q. and Personali ty checked as you may be di-sease-prone." 

Training type ad: 

"Seeking new Training? 
Don't waste money. Find out if you're fitted for it first." 

,It From HCO PL 2 Dec 1960 
Promotion on PE Foundation 
by L. Ron Hubbard 

Test~ng as a promotional activity has been resoundingly successful 
inHASI S.A. 
The following large (2 inch) Ad, has been. carried in newspapers. 

add (Note 
U.S. ) 

I.Q. TESTED 
THE JOHANNESBURG TEST CENTRE 
offers for a limited ~ime, free 

- intelligence and personality 
tests. Your I.Q~, personality 
arid aptitude determine your 
future. 
Know them, ~oobligations. 
23 Hancock St~eet~ Johannesburg. 
Phone 44-9075 

"Scientometric Testing" should probably be added in the 
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Within )0 days this had increased numbers of new people coming in to 
30 per day. The increase had been from 2 to 4 people each week day. 

The success would be ruinous to a poorly oriented organization, 
and almost was to Johanpesburg. So don't enter the project lightly. 
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GO 
' GO 

GO 

HAVE YOUR 
INTE-LLIGENCE & PERSONALITY 

TESTED 

TOTALLY I FREE -
. NO OBLIGATION 

TAKEAPOSITIV,E STEP _ 
TOWARDS A BETTER FUTURE 

FOR YOU RS,ELF • . 

-Kno,w your weak points - ohange them, 
Know your strong points -. oultivate thein, 

YOU OAN'THELP BUT BENEFIT 

' DO IT NOW 
- OPENMONDAYTO FRIDAY 

10.30 a.m.- 4.30 p.m. 7.30 p.m. • 9.30 p.m. 

BEE OTHER 81DE FOR LOOATIONMAP 
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13. 

PROMOTING TO BUSINESS ORGANIZATIONS 

Sample Letter: 

De~r Sir, 

I would like to take this opportunity to direct the 
attention of you and your staff to a service which is 
offered by the ••••••••••••• Test Centre. 

The Centre provides a Personality and Intelligence 
Testing Service for the public, free of charge or obli
gation. 

A test can be a very important step in a person's 
life as many have discovered. It provides the individual 
with an opportunity to ascertain his own state and thus 
be iria better position to improve himself and develop 
his latent abilities. 

Tests can be employed ~dvantageously in the selec
tion of personnel and organizations making use of this 
servi~e can be supplied with written evaluations of the 
test results. 

Thus you will realize the enormous value of this 
service to ~ your staff and your organization. 

We would be grateful if you would post the en
closed details on your staff no~iceboard or in some 
way inform your staf~ ot our service. 

If you have any queries at all, do not hesitate 
to contact me. 

Yours sincerely, 

Enclosure with Business Letter: 

PERSONALITY AND INTELLIGENCE TESTS 

You are cordially invited to make use of our PERSONALITY TESTING 
SERVICE. Tests are FREE and entail NO OBLIGATION WHATSOEVER. 

Taking a test can be a very :;:;ignificant step forward in your life. 
Doing so indicates that you are willing to look at your own state 
and thus ' t~ke the ~irst step on the road to self improvement. Many 
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people would like to better themselves but do not know where to 
start. If you are in thLs position you will find a test an ad~ 
mirable starting place. 

All you do is come along, take the tests and then return at an 
appointed tLme to see the results. 

Each test takes approximately half an hour and may h9 done se
paratelyduring lunch hours if d~sired. Evaluation of the re
sults takes about 15 minutes. Many hundreds have taken these 
test .s. 
Why don't you? 

You have nothing to lose and it's fun too. 

It could be your first step on the road to Success .and Freedom. 

Test Centre Address ------------------------ Phone Number 

Promotion basically consists of advertising and making known the 
availability of the service by such means as: 

Newspaper 
Circular and handouts 
Personal letters 
Word of mouth 

To begin with, advertising must be concentrated until there is a 
steady flow of people tbrough the Testing Department. 

In Newspaper advertising use DLsplay Ads about 2 x 2 and later class
ified Ads in either the Personal, Educational or Public Notices col
umn. Use Contract Ads if possible as they are more . economical but 
you are advised to get quotes for ads · you intend to run, as Rate 

. Cards are notalw~ys reliable and there are often hidden clauses 
wh~ch can be over-looked and thus run up the costs considerably. 
Keep a record of your ads and the response to them each week ta
ken ,from the Test Record Slip. In this way you will be able to 
ascertain wh~ch of the forms of advertising you are using produces 
the best results and thus rein£orce ±t. 

Handout given to person~ with their evaluation appointment card: 

THE AUCKLAND TEST CENTRE 
QUEEN'S ARCADE AUCKLAND 

PHONE 43122 

The Auckland Test Centre has been in operation in Auckland 
since 196o, and is a branch of the Hubbard Scientology Organization 
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;~;~~t ~s loea ted on the Fourth Floor ~f" itt~., ,~~~se. 150 HQb~~~ , 
This Organization stands for Total Spr~tual Freedom: 

"A civilization without insanity, witqout~riJllinals and with,out 
war, where the able canprpsper and Ji,()l\ej~rt;,; ~;~'~il}"~ oan bav~r~,hts 
and w?ere Man isf'ree. to rise to gre~'t~r'~t~t.~~, ,"f are tbEtS4ms:: 
of SClento l ogy. " ' , " , ,', ~" .J, : ;<'· ' :Y:: '};;t:!~ ,;? " i\>.~, ',,' 

It is anon-profit Organizatio~ '~4"~ , : . }~;~J;:~_i~ " deptreis p:rQvid
ed as afre,e service to tbe publicin 'or,6'~r ! ' ,tll'at' :' individu~18may 
better know themselves in accordance ~it~ ' d th~ ' trutbs put f'orwa~d ' 
by the great philosophers: /'Man, kriQii' : ;~~i,~,~~~ : ap4 tbetruth will 
set you free. n ,' , , , " :, ,~;' , "' .": ! ":;" , ,, ' 

Taking a test :plac:e,s you , unde;rfl,~ ,:\\~~!lj.I:~;+jR.J.J' . :' , ' 
Your test results will b~ ful+y ' e1l;~_I,.~;;<~>·:~: , ~~p."i'tt ' ~:r~~ of 

charge and in confidence. 
You will find your evaluator friend;l;y · a~Q. understal1ding. 
A copy of your test5re~ul ts wj.Jt' ~,~ ;, t'\VEtP "t9You. 
The evaluation willt~ke. aPPZ::QJCJ~~;~~:l~l~}~'f~".;to. :~::m:l.~ute-a" so please 

make sure you allow for tb,~s 'amount ,o~ ,;:'fr~~., . :':,::i> "l':'lP. ~s evalu~tions 
are, tightly scheduled du~ to demand, 'j.,'~ 5w.J1J4 ' t.>:e ' rnuch apprec~ated 
if you could arrive on time. If sometbiHg" a.tises which prevents you 
from cqming, do plea.se' ring us at J2.9~I.' ~~'o~' · , 49.656 fpr a new ~ppoint-
ment time. ' 

ing: 
Your evaluator will tell you many ' t111'ngs of Vf';llue to you includ.., 

1. The truth about intelligence (r.Q,), what yours is and what 
can be done to improve it &nd ,',3..f)crease youra:bilities. ' 

2. Exactly how well you are handl:i,Jlg all a 'spects ' of' YQllP life 
--- personal, ' interpersonal "anti wQ",k. " 

J. Whetnerthere is anything l1old,ihgydti back in li£eatJd 
'ruining' it. 

4. What can be done to free you £rbm this personal 'ruin' so · 
that your true potential can < qeajfl! 1 If . reLeased; '; 

5 • How, despi tepast and presei1t ,::i ' ~" , '"., ;,:.~~, "l ,t es,' . Y,ciur,. t, ,:~, ', ,~,d,' ~. ·,~,i. , i.' , ' " 
success can be assured. " :",: '" ,' 1,' , • ,, ' ' ;" ' (;l~- :'?~~ ,f" i: ">' 

This all adds up to an opportunity tl1 . raa.lly improve yout'sGif 
I ' ' , ' , , 

and the starting point to positive self i~provement. 

COPYRIGHT (c) 1968 
by L~ Ron Hubbard 
ALL RIGHTS RESERVED. 

Tbe Director 
Auckland Test Centre 
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14. 

THE TESTING SECTION: 

For some time Orgs. have used testing as a promotibnal means. It 
has been found that this is a good, reliable method of gettingpeo
pIe to come in. 

The essence of testing procedure is (a) to get the person to do a test 
and (b) get him or her to come in and have it evaluated. From this 
follows his or her buying processing and train~ng. 

Simple tests may be mailed out to CF names. The sending of large or 
complex tests to be taken at home is frowned upon. 

For large test batteries, even £or firms, the pers~n is persuaded to 
come into the Org. In the matter of test~ng a whole company one does 
not send a testing personnel to the company, thus losing all further 
contact with the persons. In such a case the company people are ! 
brought in as individuals at cO,mpany request. 

By policy testing is a free service. This includes all case asse ss
ments, E-meter assessments, checks, etc. Processing and training 
income that would have come from testing has been shut off the mo
~ent a charge was made for testing or assessment. 

In a Central Org, a test section should exist as £ollowS: 

The Test Section is located near the entrance of the building, easily 
spotted by new people and e~sily routed to. It has a space priority. 

The Test Section consists of Testing - In - Charge and any other need
ed persons as the abtivity develops and needs them. 

The Testing Section contains all test files, all test supplies, E
meters for case assessment {done by test~ncharge),broad arm type 
desks (or chairs and tables,) and is ar~anged to test a large num
per of people at once. The door plainly marked "Testing Section". 
The walls have signs which mention Scientology with positive state
ments and test examples showing what Scientology can do. (Befores 
and Afters). 

The Test Section is extremely professional and businesslike in atmos
phere. In this we must out - create psychologists and others. 

The Test Section t~sts on an individual basis, testing on group tim
ing only when very feasible. People are not made to wait for a group 
to gather. Photo timers marked with the same numbers as the desks 
time any given persons test. 

The body routing is as follows: 

AIL persons to be tested are sent to testing at once by Reception. 
They do not see the Registrar first as a generfl.l rule. When people 
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come in with a "test slip" or "to be tested" they are sent directly 
to the Test Section by Reception. 

Test in Charge greets them, shuts off idle chatter (he keeps the test 
room quiet, no idling staff in it chatting ever, no long discussion 
with customers ever). Test in charge gets the person started doing 
tests at once. 

Wh~n the person being tested is finished the body routing is done by 
Test in Charge. 

Every thing . must be done to made testing prominent, accurate and 
available. The Test Section, as an entrance point to service, must 
look crisp and efficient. Waj,.ting must be kept to nothing. There 
is no virtue in telling the applicant how fast they can be marked. 
Stress howcareful~y they a~e marked and the expertness of evalua
tion • . 

" I 

From HCO PL 28 Oct 1960 
New Testing Promotion Section 
by L. Ron Hubbard 
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15. 

MATERIALS 

The following are essentials: 

a) 

b) 

c) 

d) 

e) 

f) 

g) 

h) 

i) 

j) 

k) 

1) 

m) 

n) 

Ample copies of the tests to be used. 

Answer sheets for the Tests. 

Marking materials. 

Pencils 

Erasers 

Half-hour timers 

Manilla folders 

Paper clips 

Ruler 

Ball point pen 

Three baskets or an IN OUT PENDING tray 

Test record slips (see Testing Procedure l Section) 

Appointment cards 

Tables and chairs. A long table can be divided down the 
center and into suitable size sections with a " 4" high di
viding wall. 

0) Dictionary 



16. 

TEST-IN-CHARGE DUTIES AND PROCEDURE 

1. When you come on duty, check to see the following are in order: 
a. Clean testing tables. 
b. Sharp pencils, rubber and scratch paper in each compart~ 

men t or table. 
c. Timers availabl~. 
d. Tidy and presentable appearance of Test area. 

2. If the person on duty before you bas left the place untidy, 
write a report, don't just moan about it. We are an example 
to the public of ability, organization and efficiency. As 
we come more before the eyes of the public we can less and 
less afford to display imcompetence. 

J. If there are tests to be marked, get started on them immed
iately. It is a ~ajor goof to have to keep any member of the 
public waiting for an evaluation while you mark the test. 

4. If a person does not turn up for an evaluation or to complete 
a test,write a letter asking when he will. File the carbon 
in the person's Test Folder. If you get no reply to this in 
a week, place folder in Test files, write on the record slip 
"contacted" -no reply" 

5. Names and addresses are put on General mail{ng iist if no sales, 
or person doesn't arrive. 

6. When a person arrives for a test usher the person into the Test 
Room and say: "Take a seat here please. T'Qank you." Always 
run good SC. 

7. Give ' the person a Test Record Slip and say: "Please print your 
name alld address and phone number and also indicate how you 
foubd out about our testing servic~". 

TEST RECORD SLIP 

Mr /M'r s /fvli s s ••••••••• .••••••••••••••• ' •••••••••• ..•••••••••••••••••••• 

Address •••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

Ph one (holne) •••••••••••••••••• , ••••••••••••••••••••••••••••••••••• 

How did you hear about the test? Word of mouth •••••••••• 

Evaluation appointment 

Newspaper •••••••• ~ ••• ~. 
Circular ••••••••••••••• 
Ot her •••••••••••••••••• 

OFFICE USE ONLY 

/ / Time •• 0 ••••••• •••••• ° 

Evaluation completed ••••••••••• o 

•••• 0 •••• 
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8. While the person is filling in the record slip, get the test
ing material ready fbr the person - I.Q~ first unless be will 
be having an evaluation immediately afterwards when it is best 
to give the Personality Test first. 

9. When they have completed the Record Slip, acknowledge and take . 
the slip. 

10. Put the I.Q. test in front of them and say: "Please fill in the 
details requiied h~re at th~ beginning of the test". When they 
have, acknowledge. 

11. Say "This is an intelligence test. I will go through the instru
ctions with you". Do so and actually get them to fill in the 
answers in the spaces provided. Give the person a slip of paper: 
"Here is a piece of paper on which you can work out your answers" 

12. Tell the person: ft I will set the timer to ring when the half 
hour is up. START. Set the timer. 

13. Attach the Test Record slip to the Manilla folder in the top 
right hand corner. 

14. When the timer rings say: "That is the end of the Intelligence 
Test". Take it and place inside the Manilla folder. 

15. Place the OCA question booklet and answer sheet in front of him 
and say: "This ~s the Personality Test. Please fill in the 
details required at the top of the answer sheet". Acknowledge 

, when done. 

16. Then tell the person: "I will read through the instructions 
with you". Do so. 

17. 

18. 

Before starting the person off say: "If you have any difficul
ty do not hesitate to ask for assistance". START. 

\ 
When they have finished the test, put the answer sheet into their 
folder and the question book away. 

19. Find out when the person can come in for an evaluation of the 
results. Tell him it will take about 10 to 15 minutes. 

20. On the master appointment sheet write the person's name in the 
~lace when he can come in. 

21. Write out an appo~ntment card for the person with the time he is 
td arrive and the evaluators name and give it to the person. 

22. Write the time on the person's Test Record ~lip. 

23. Record the. fact that the person came in for a test and also show 
on the breakdown how thepersotJ found out about the testing ser
vice (for statistical purposes). 
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24. Place the folder in the tray labelled UNMARKED. 

25. Never allow the person to read th e ~nstructions for the tests 
by themselves~ Always read them aloud to the person. The 
public's duplication is bad enough as it is. 

26. 'fuen a person takes only part of the set of tests in one sit
ting, give an appointment card which sta~e~ the day and tim~ 
they are to return for therema~nder. 

27. In the Testing rack there should be three tiers: 

28. 

29. 

JO. 

'31. 

32. 

JJ. 

a. Marked (Top) 
b. Unmarked (Middle) 
c. Incomplete (Bottom) 

Make sure the folders are kept in their respective tiers. 

Mark the Tests (see section on this) 

Sign the Profile in the place provided: Checked by. 

Accuracy is essential. 

Untidily drawn graphs are NOT acceptable. If you make a mis
take, do the graph again. 

Keep the marking sets in order and complete. 

Keep all unauthorized persons oute! the Test room. No unnec
essary talk and movement permitted. Keep the door closed, to 
shut out distract~ng noise. 

34. Make , two copies of the test profiles (graphs) 

35. Do not .allow people to take away teats to complete unless it is 
absolutely necessary. 

36. If the person wishes to have an evaluation right away and tl1at 
is possible, then give the personality test first so that it 
can be marked while the I.Q. Test is being completed. 
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TEST LINE AND MINORS 

The test line is a valuable line up. It is a source of pc's and 
students. 

By existing policy, HCO PL26th January 1970 - "Minors - Legal on, 
Students and Staff", minor$~ persons under 21 or 18 in some coun
tries, arc required to obtain parent or Guardian consent form be
fore takin~ service at a Church, Org, or mission. 

It is therefore both wasted effort and a source of trouble to per
mit minors to take a Personality Analysis and I.Q. without a pro
perly signed Consent Form. 

It is an ethics offense to so do. 
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18. 

FOLLOW UP LETTER TO GO TO THOSE WHO DO NOT KEEP THEIR EVALUATION 
APpolNTMENT 

Dear 

AUCKLAND TEST CENTRE 
QUEENS ARCADE &150 HOBSON ST.,. 

AUCKLAND 
Phone 32.921 49.656 

You. have been re-scheduled for an evaluation o·f the I.Q. 
and Personality tests you completed with us. The date set for 
you is: • The test results will be given to you, 

'and explained to you, at 150 Hobson St. This service is free, 
no obligation. Sh:Ould you be unable to keep this appointment, 
please let ' us know by mail or phone, so t1;lat another time could 
be SElt. 

Yours sincerely, 

Test-in-Charge 
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19. 

THE. BUGS 

The first bug developed was testing Comm Centre. "Its absence in 
the test room upset everything for a week. An In-Out basket sys
tAm was wholly inadequate. A basket system for Tests In Unmarked -
Trist In Unmarked HGC ~ Tests In Unmarked Academy Tests Marked - Test 
Marked HGC etc., etc. PLUS a separate system for the Test-in-Charge 
p~rson as a staff member solved this. 

The next andcllief bug was the evaluation personnel. Test evalun
tion, combined with sales, fell behind an increasing nine to twelve 
persops a day. 

Body collision and crowding could have been serious if the test room 
and Evaluation rooms had not been placed neare~t t~e entrance to the 
Org. building. 

Tbe final serious bug was body registrar getting mixed into the 
system of Test-Evaluation and doing some to the exclusion of new 
promotion. Since the Test Line is eventual processing and Train-· 
ing and immediate small b\lsiness, income of the Org. might have 
suffered while it W~$ at a high whine of new people~ Old lines must 
be guarded, strengthened and maintained in spite of the new inflow 
if income is to stay up~ 

Therefore to start a test programme, it must be planned well. Tech
nical must be brought high. Then the rooms, lines and personnel 
planned and finally the ad placed and personnel put 0,1 post. Ligllt 
early inflow gives ample t~me tobr.ak things in providing the fol
lowing mock-up is closely followed. 
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20. 

Till': TEST ROO~l 

Virgin tests, Personality and I.Q. only are placed in folders, one 
set per folder, ready for issue. 

The inc~mer has received a test pass card from Reception. He puts 
his name and address on the card's dotted lines and gives it to 
Test-Lin-Charge. Test-in-Charge files it in his day basket. He 
takes ' down a cream folder, time date stamps its corne"(, leads .in
comer to • desk and starts him. 

A timeclock exists for each desk. The desk i~ numbered, the clock 
is numbered. This is started by Test-in-Charge. 

When test is complete, Test-In-Charge takes the whole folder and 
marks the evaluation appointment date on it. (2 or J days hence, 
every l~ minutes in sequence) and marks the same time on the in
comer s card. This is the evaluation appointment. It can be ad-

o justed if need be. If so, the admission cards are packed like 
playing cards in 15minutes sequence. The incomer also gets a 
slip saying "This test is not complete. Electronic coordination 
remains to be dorie by Evaluator. 

Please report to ___ -----____ etc., da te time." 

The Incomer is ushered out. The test folder is placed in Tests Un- ' 
marked basket. 

HCO PL 24 Nov. 1960 
Testing Promotion Revised 
by L. Ron Hubbard 
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21. 

TEST FILING , 

Tests are marked and filed as follo\vs: The whole file goes around 
wi th the person during intervie\vs. ~o copies of th~ profile and 
the }E-m~ter Assessmenton1y (the I.Q, figures beingon ' theprofile) 
aremad~ in add~~iop to the original. One of ~hesegoes , to the D 
of P who sends it to t ·he audi tor or the Academy (for a stude{1t) and 
whiehis th.n sent t~CFat end of process~ng or trainLng. The 
Registration personnel may not keep the large ~rigin;;ll tests. This 
goes back at conclusion .of interview to the 'rest Section and is fi
led. there • 

Each CF folder must contain a copy of each prof~le (with its I.Q.) 
and E.-meter Assessment that the person has taken. 

~very p:i,.ece ofori~inal testing papers and E-meter assessment is re
tained in Test files, There is no othercomplet~ test file than in 
the test section. 
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22. 

TRAIT SCORES 
A.P.A. 

1. A 2 4 6 2. e 6 5 3 3. E 6 4 3 4. G 3 4 6 
5. I 4 4 5 6. e 3 3 6 7. ' E 3 4' 5 8. A 2 4 5 
9. I 3 4 4 10. G 5 4 4 11. e 3 4 5 12. E 2 4 6 

,. ... "!'" 13. G 5 4 3 14. I 2 4 5 15. A 3 3 6 16. E 3 4 4 
17. A, 2 4 5 18. C 2 6 6 19. I 5 3 3 20. G 5 5 3 
21. B 2 3 6 22. D 1 5 6 23. F 5 4 3 24. H 3 5 6 
25. J 3 1 5 26. D 2 3 6 27. B 5 4 4 28. J 6 2 2 
29. F 6 3 3 30. H 3 4 6 31. F 5 4 4 32. D 2 4 6 
33. B 6 5 3 34. J 6 3 3 35. H 5 5 2 36. B 3 5 6 

.......... 37. H 3 4 6 38. F 4 4 5 39. J 3 4 5 40. D 2 3 5 
l • ..,> 

41. E 6 4 4 42. A 5 3 ' 3 43. C 4 4 5 44. I 2 3 6 
45. G 3 4 . 5 46. A 3 3 5 47. C 2 5 6 48. E 3 4 5 
49. G 6 4 4 \50. I 4 4 3 51. E 5 4 2 52. A 3 4 4 
53. C 3 4 6 54. I 6 3 3 55. G 2 5 6 56. C 5 3 3 
57. E 5 4 4 58. A 6 3 3 59. I 1 3 5 60. G 2 5 6 
61. D 2 4 6 62. B 5 4 4 63. H 5 4 4 64. J 2 2 6 

-' 65. F 4 4 5 66. . F 6 4 3 67. D 2 4 5 68. B 6 4 3 
69. J 6 3 3 70. H 4 4 5 71. B 3 5 6 72. F 3 4 4 
73. D 2 4 5 74. H 2 4 6 75. J 5 3 3 76. D 1 3 6 
77. J 6 2 2 78. B 2 5 6 79. F 5 4 3 80. H 6 3 3 
81. e 6 3 3 82. G 3 4 6 83. A 3 3 6 84. I 6 3 2 

') 85. E 6 3 3 86. C 2 4 6 87. A 3 3 .. t 5 88. I 5 4 3 
89. G 2 5 6 90. E 3 3 5 91. e 3 4 .~i6 \ 92.; E 3 4 4 
93. A 5 3 3 94. I 5 4 4 95. G 3 4,,« .:5 96. A 6 4 2 

' 97. C 5 3 3 98. I 4 4 . 5 99. E 2 4 5 100. G 4 3 1 
101. B 5 4 4 102. D 2 3 5 103. F 4 4 6 104. J 2 3 6 
105. H 6 4 3 106. B 2 3 7 107. F ,2 . 3 6 .,1. ..... 108. D 3 4 5 

( 109. H 3 4 5 110. J 5 4 4 111. D 2 4 5 . <)) '1.12. ~, ,6 2 2 ,--, 
113. B 6 4 3 114. P 6 4 3 ·,/:115. H 3 4 6 ',116. B . 6 4 3 
117. D 3 -4 5 118. J 7 2 2 :' 119. H 5 4 3 120. F 5 4 3 
121. E 4 4 5 122. G 3 4 6 D:' 123. :G 5 4 3 124. A 2 3 6 
125. I 1 3 . 4 126. G 4 4 6 . 127.,:'E 5 -4 4 1~8. A 3 4 6 
129. I 2 5 6 130. e 3 5 6 131. A 5 3 2 132. C 2 4 6 

1" \ 1j3. G 6 4 3 134. E 4 4 3 135. I 2- 4 5 136. C 3 5 5 
,..; 

131. E 3 3 6 138. A 5 3 3 139. I 5 4 4 140. G 2 5 6 
141. B 2 5 6 142. D 1 3 " 5 " 143. H 2 4 6 144. J 5 4 3 
145. F 5 5 3 146. D 1 3 5 147. F 6 4 4 148. B 3 4 6 
149. J 3 5 5 150. H 2 5 6 .151. B 2 5 6 152. H 6 5 3 
153. e 2 4 ~ 154. F 1 3 5 155. J 7 1. 1 156. D 6 4 2 

r ,\ 157. H 7 5 2 158. B 5 5 3 · 159. F 5 4 2 160. J 2 2 6 
... .J 161. G 2 5 6 162. E 6 4 3 163. I 5 4 4 164. C 5 5 2 

165. A 6 3 3 166. e 3 3 6 167. ~. 6 4 2 168. E 6 4 3 
169. A 2 3 6 170. I 3 - 4 5 171. C 3 3 6 172. G 3 4 6 
173. A 6 3 2 174~ I 5 4 3 175. E 0 1 5 176. A 2 2 6 
177. e 6 4 4 178. I 5 3 3/ 179. E 0 1 5 180. G 3 5 6 

~ 

') 
181. B 3 3 6 182. H 3 4 6 , 183. J 2 4 6 184. D 3 4 6 

j 185. F 6 6 3 186. D 1 3 5 ' 187. F 3 3 5 188. B 2 2 6 
189. H 3 5 5 190. J 6 2 2 191. D 1 4 5 192. B 2 4 6 
193. J 5 4 3 194. H 4 5 6 195. F 6 4 2 196. B 2 5 6 
197. D 2 4 5 198. H 2 5 6 , 199. F 0 3 5 200. J 5 3 3 

~) 
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TRAIT SCORES Section 22 gives the scores for the old 19570CA 
A.P.A. in use in the United Kingdom and Commonwealth. 

1. A 2 4 6 2. C 653 3. E 6 4 3 - 4. G 3 4 6 
5. I 445 6. C 336 7. E 345 8. A 2 4 5 
9. I 3 4 4 10. G 544 11. C 345 12. E 2 3 6 
13. G 5 4 3 14,. ,I 543 15. A 3 3 6 16. E 3 4 4 
17. A 2 4 5 18. C 266 19. I 533 20. G 5 5 3 
21. B :2 3 6 22. D 1 5 6 23. F 544 24. H 3 5 6 
25. J 3 4 5 26. D 2 3 6 27. B 544 28. J 6 2 2 
29. F 6 3 3 30. H 3 4 6 31. F 544 32. D 2 4 6 
33. B 6 5 3 34. J 6 3 3 35. H 5 S 2 36. B 3 5 6 
37. H 34 6 38. F4 4 5 39. J 3 , 4 5 40. D 2 3 5 
41. E 644 42. A 5 3 3 43. C 445 44. I 2 3 6 
45. G 3 4 5 . 46. A 3 3 5 47. C 2 5 6 48. E 3 4 5 
49. G 6 4 4 50. I 4 4 3 51. E 542 52. A 3 4 4 
53. C 34 6 54. I 633 55. G 256 56. C 5 3 3 
57. E 4 4 5 58. A 6 3 3 59. I 3 3 5 60. G 2 5 6 
61. D 246 62. B 5 4 4 63. H 544 64. J 6 2 2 
65. F 4 4 5 66. F 6 4 3 67. D 245 68. B 6 4 3 
69. J 6 3 3 70. H 4 4 5 71. B 3 5 6 72. F 3 4 4 

, 73. D 2 4 5 74. H 2 4 6 75. J 533 76. D 1 3 6 
- .. j 77. J . 6 2 2 78. B 2 5 6 79. F 543 80. H 6 3 3 

81. C 6 3 3 82. G 3 4 6 83. A 3 3 6 84. I 6 2 2 
85. E 6 3 ' 3 86. C 2 4 6 87. A 3 3 5 88. I 5 4 3 
89. G 2 5 6 90. E 3 3 5 91. C 3 4 6 92. E 3 4 4 
93 .. A 5 3 3 94. I 544 95. G 5 4 , 96. A 6 2 2 
97 .. ,.. 

5 S 3 98. I 4 4 5 99. E 2 4 5 100. G 3 4 4 ~ 

'""':' 
1 01 . B 5 4 4 102. 0 2 3 5 103. F 4 4 6 104. J 2 3 6 ,'" 

105 •. H 643 106. B 2 3 1 107. F 2 3 6 108. D 3 4 5 
109. H 543 110. J 5 4 4 111. o 5 4 2 112. J 2 2 6 
113. B 6 4 3 114. F 6 4 3 115. H 3 4 6 116. B 6 4 3 
117. o 3 4 5 118. J 7 2 2 119. H 3 4 5 120. F 5 4 3 

:) 
121. E 4 4 5 122. C 3 4 6 123. G 543 124 : A 2 3 6 
125 ~ I 4 4 3 126. G ' a 4 4 127. E 544 128 .. A 3 4 6 
129. I 256 130. C 3 5 6 131. A 532 132~ C 2 4 6 
133. G 643 134. E 4 4 3 135., I 2 4 5 136. C 3 5 5 
137. E 3 3 6 138. A 5 3 3 139. 1'-,5 4 4 140. G 2 5 6 
141. B 2 5 6 142. D 1 3 5 143. H 2 4 6 144. J 5 4 3 

('\ 145 .. F 5 5 3 146. 0 1 3 5 147. F 4 4 6 ' 148 .. B 3 4 6 
.,.; 149 . J 3 5 5 150. H 6 5 2 151. B 2 5 6 152. H 6 5 3 

153. D 2 4 6 154. F 3 3 5 155. J 7 1 1 156. 0 6 4 2 ' 
157. H 2 5 7 158. B 5 5 3 159. F 5 4 2 160. J 2 2 6 
161. G 2 5 6 162. E 6 4 3 163. 144 5 164. C 5 5 2 
165. A 6 3 3 166. C 3 3 6 167. G 3 4 6 168. E 6 4 3 

" 
169. A 2 3 6 170. 134 5 171. C 3 3 6 172. G 2 4 6 

,J 173. A 6 3 2 174. I 543 175. E 0 1 5 176. A 2 2 6 
177. C 6 4 , 4 178. I 5 3 3 179. E o 1 5 180. G 3 5 6 
181. B 3 3 6 182. H 3 4 6 183. J 6 4 2 184. D 3 4 6 
185. F 6 6 3 186. 0 1 3 5 187. F 3 3 5 188. B 2 2 6 
189. H 3 5 5 190. J 6 2 2 191. 0 1 4 5 192. B 2 4 6 

, ....... 193. J 543 194. H 6 5 2 195. F' 6 4 2 196. B 2 5 6 
197. D 2 4 5 198. H 2 5 6 199. F 0 3 5 200. J 5 3 3 
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2,,, ' c 2 3. E 0 2 3 4. ,G 3 2 0 j 
'6- ~ " C 0;, ' ~ 7. " E 2 1. .. ' 0 ' 8. A '3 1 0 .1 

,' 11. ,'c ,2 1 0 12.' E 4 2 0 1 
15. A 3 3 0 1:6. E 1. 0 0 
19. I 0 2 2 20. G' 0 0 2 
23. F 2 1 0 24. H 3 1 0 
21. B 0 1 1 28. J 0 4 . 4 
31,. F 0 1 1 32. 

' -
D 4 2 0 

J :, 35. H 0 3 3 36. B 3 1 0 
,F 39. J 2 1 0 40. , D 3 2 0 
A 43. C 1 1 0 44. I 4 3 0 
A ,47. C 4 1 0 48. E ·2 1 0 

51. E 0 1 3 52. A 1 0 0 
55. 'G 4 1 0 56 .. C 0 "2 2' 
59. I 4 2 0 60., G 4 ,1 0 
63. H 0 1 1 64. J ,0 ' 4 4 
67. D 3 1 () ,68 '. - BO 2 3 
71. B, 3 1 0 12" ; , : F 'jl " ,0 , ',0 

, ... - .'~-'; . 
H 75. .J 0 2 2 76. _' i) ', 5 " 3:", ·0 

0 
.. 

I 

B 79. F 0 1 2 80. H 3 3 
G 83. A 3 3 0 84-. I 0 3 ,4 

87. A 2 2 0 88. 'I ' o· 1 , 2 
,· E 91. c 3 2 0 92. E' , 1 ': 0 () 

'J 
I ' . 1 95 • G 2 1 0 96,. A" ', 0 ,2 "' 4' 

~ 2 '·':,:,~·,:, ::98:· . I 1 99~ E 3 1 0 ,TOO. ', G ' 1 0 '0 
'; 2'. . 103 ~ .F :2 2 0 , 'lO'4"~ " "J :4 ' ; '3 0' 

" 1:06: ~ " ,B ' 4 107., F 4 3 0 .'108 ~ ,: D' . '2 l ' 0 
ili. D 3' ;1 0 112~ . J ,4 4 0 

, ~,j 115.:. 'H 3 '.2: ,0 11:6. :8 ;,,',0 . :2" ,' 4. 
.' 

j 

. 119,. H' ,2 I · 0 ·120.· F / 0 ,·1 ,2 , 
·, 123. ' e 0 1 :2 <124 '. A ~ 4 ,"3 ' 

.. 
0 

"127'. E 0 1 i 12a~ ' A -3 ' 2 0 
131. A 0 2 3 132~ C 4 ,2 " 0 
135~ I 3 J. 0 136·.- C 2 0 0 
139. I 0 1 ..... '-. .~ 140. G 4 1 0 
143. H 4 2 0'··. 144. J 0 1 2 
14.7. pi ' 2 2 0 148. B 3 2 0 
151. B 4 1 0 152. H 0 1 2 

~ , 

155. J '0 6 6 '156. D 0 2 4 
159/. F 0 1 3 160. J 4 4 0 

'1'63. I 1 1 '0 ·164. c 2 0 0 
'0 ., 161. ' G 4 2 .0, 168. , E 0 2 3 
0 :' 17i,. C j 3 0 ; 172 .• G .4 ,3 0 

175.' E 5 4 0 176. A 4 4 0 
179. E 5 4' 0 '180. G 3 1 0 
183. , J 0 2 4 184. D 3 2 0 
,187. , :F 2' 2 0 ',188. B "4 4 0 
191. D 4 1 0 192. 'B ,4 2 0 
'195.' F 0 2 4 

' .,J" , ' :4 ' 196 . , B 1 0 
199~ F 5 2 0 , ' 200. ;f, 0", 2 2 
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NEW SCOR~NG SYSTEM 

This is based on the datum that zero is the optimum score~ 
In effect thete are only two scores for each set of +m";', 
and · where the, right answer is _«i venthen tbe.re '\~ould be no 
score. The off:"'beat answers are ~lsoaround zero, so the 
who-]e add! tion becomes as Ipwas possible, e.g., a -100 on 
trait A woUld produo~ascore of 42 but z.ro on tra~t A would 
derive from 25 as 'opposed to 86~ so there is less add~tion to 
do. 

If th~ s~eetsare printed with only 2 figures, missing out 
the zeros, then scorin« is almost at a glance since in the 
main it comes from adding 1, +2, +3,not '7 + 5 + ,6. 

I have plotted the tops of the columns for the perc.entile 
cards and they si.ply progr.ss from tbesetops down . the cor
umns~ adding 1 to the score. 

A simi'larset can be W9rked out 'for the A.P.A. 

Raymond Kemp 



NAME 

ADDRESS 

street 

ORGANIZATION 

city s1aI8 zip 

If 'you find a word you do not understand - use a dictionary before answering that question. 

+ m 

1 - - -- - -
2 - - -- - -
3 - - -- - -
4 - - -- - -
5 - - -- - -
6 - - -- - -
7 = = = 
8 - - -- - -
9 - - -- - -

10 = = = 

11 = = = 
12 = = = 
13 = = = 
14 = = = 
15 = = = 

16 = = = 
17 = = = 
18 = = = 
19 = = = 
20= = = 

21 = = = 
22= = = 
23= ~ = 
24 =' == = 
25 =~= = 

26= = = 
27 = = = 
28= = = 
29 - - -- - -
30=== 

31 = = = 
32=== 
33= = = 
34=== 
35= = = 

36= = = 
37 - - -- - -
38 .- - -.- . ~ -
~ \= = = 

+ m 

41 = = = 
42 = = = 
43 = = = 
44 = = = 
45 = = = 

46 
__ -
- - -

47 = = = 
48 

__ -
- - -

49 = = = 
50= = = 

51 = = = 
52 = = = 
53 = = = 
54 

__ -
- - -

55 = = = 

56=== 
57 = = = 
58 = = = 
59 = = = 
60=== 

61 = = = 
62 = = = 
63 = = = 
64=== 
65 = = = 

66 = = = 
67 = = = 
68 ---- - -
69 = = = 
70= = = 

71 = = = 
72 = = = 
73 = = = 
74= = = 
75 = = = 
76= = = 
77 = = = 
78= = = 
79= = = 

This is not a timed test 
ANSWER SHEET 

+ m 

81 = = = 
82 = = = 
83 = = = 
84 = = = 
85 = = = 

86 
__ -
- - -

87 = = = 
88=== 
89 = = = 
90 _--- - -
91 = = = 
92 = = = 
93= = = 
94= = = 
95 = = = 

96 
__ -- - -

97= = = 
98 = :::: = 
99

_ 0_-- - -
100 = = = 

101 = = = 
102 = = = 
103 = = = 
104 = = = 
105 = = = 
106 = = = 
107 = = = 
108 = = = 
109 = = = 
110 = = = 

111 = = = 
112= = = 
113 = = = 
114 = = = 
115 = = = 

116 = = = 
117 = = = 
118 = = = 
119 = = = I \ 

+ m 

121 = = = 
122 = = = 
123 = = = 
124 = = = 
125 = = = 

126 = = = 
127 = = = 
128 = = = 
129 = = = 
130 = = = 

131 = = = 
132 = = = 
133 = = = 
134 = = = 
135 = = = 

136 = = = 
137 = = = 
138 = = = 
139 = = = 
140 = = = 
141 = = = 
142 = = = 
143 = = = 
144 = = = 
145 = = = 

146 = = = 
147 = = = 
148 = = = 
149 = = = 
150 = = = 
151 = = = 
152 = = = 
153 = = = 
154 = == = 
155 = = = 

156 = = = 
157 = = = 
158 = = = 
159 = = ( \ 

+ m -

161 = = 
162 = = = 

.163 = = = 
164 = = = 
165 = = = 

166 = = = 
167 = = = 
168 = = = 
169 = = = 
170 = = = 

171 = = = 
172 = = = 
173 = = = 
174 = = = 
175 = = = 

176 = = = 
177 = = = 
178 = = = 
179=== 
180 = = = 

181 = = = 
182 = = = 
183 = = = 
184 = = = 
185 = = = 

186 = = = 
187 = = = 
188 = = = 
189 = = = 
190 = = = 
191 = = = 
192 = = ,= 
193 = = = 
194 = ;:: = 
195 = = = 

196. = = = 
197 = = = 
198 = = = 
199 = I -

I -

'OXFORD CAPACITY ANALYSIS - NORMS FOR WOMEN 
For scoring only 

MARKER . CIRCLE: THE CORRECT NUMBER IN THE APPROPRIATE COLuMN 

A 

+100 
+ 98 
+ 96 
... t94 
+ 92 
+ 90 
+< 88 
+ 86 
+ 84 
+ 80 
+ 78 
+ 76 
+ 72 
+ 70 
+ 66 
+ 62 
+ 58 
+ 54 
+ 48 
+ 42 
+ 36 
+ 28 
+ 20 
+ 12 
+ 4 

4 
- 12 

20 
26 

- 28 
• 38 

44 
50 

· 54 
· 60 

64 
70 
74 

· 78 
· 84 

88 
· 90 

92 
· 94 
· 95 

96 
97 

· 98 
99 

· 99 
99 

·100 

(J 

B 

+100 
+ 92 
+ 86 
+ 80 
+ 74 
+ 68 
+ 62 
+ 54 
+ 46 
+ 38 
+ 30 
+ 20 
+ 10 
+ 2 

4 
· 10 
· 16 
· 22 
• 28 

32 
· 38 
- 40 

44 
46 

- 50 
• 54 
· 58 

62 
66 

· 68 
- 72 

76 
80 

- 82 
• 86 

88 
90 
91 

- 92 
· 92 

93 
· 93 

94 
· 94 
• 95 

95 
96 

- 96 
· 97 
· 97 

98 
99 

· 99 
·100 

C 

+100 
+ 99 
+ 98 
+ 96 
+ 94 
+ 92 
+ 88 
+ 84 
+ 80 
+ 76 
+ 70 
+ 64 
+ 58 
+ 50 
+ 44 
+ 38 
+ 30 
+ 24 
+ 18 
+ 8 
+ 6 

2 
8 

14 
- 20 
• 26 
· 30 

36 
· 42 
• 48 
· 54 

60 
66 

· 70 
· 76 

82 
86 
90 

• 91 
· 92 

93 
· 94 

95 
· 96 
· 96 

97 
97 

· 98 
· 98 
· 99 

99 
·100 

f~ I 

o 

+100 
+ 99 
+ 98 
+ 97 
+ 97 
+ 96 
+ 95 
+ 92 
+ 90 
+ 88 
+ 85 
+ 80 
+ 76 
+ 70 
+ 68 
+ 66 
+ 62 
+ 58 
+ 54 
+ 52 
+ 50 
+ 48 
+ 46 
+ 44 
+ 42 
+ 40 
+ 38 
+ 36 
+ 34 
+ 32 
+ 28 
+ 24 
+ 20 
+ 14 
+ 10 
+ 6 
+ 2 

2 
6 
8 

10 
12 
16 
20 
24 
28 
30 
36 
42 
48 
50 
52 
56 
60 
62 
64 
70 
74 
76 
80 
82 
86 
90 
92 
93 
94 
95 
96 
97 
98 
99 

E 

+100 
+100 
+100 
+100 
+ 99 
+ 99 
+ 98 
+ 97 
+ 97 
+ 96 
+ 94 
+ 92 
+ 90 
+ 88 
+ 84 
+ 80 
+ 76 
+ 72 
+ 70 
+ 66 
+ 62 
+ 58 
+ 54 
+ 50 
+ 46 
+ 42 
+ 38 
+ 34 
+ 30 
+ 28 
+ 24 
+ 20 
+ 16 
+ 12 
+ 8 
+ 4 
+ 2 

12 
· 26 
· 38 

48 
· 58 
• 66 
- 74 

78 
82 
86 

· 90, 
· 92 
· 94 

96 
97 

• 98 
99 

·100 

F 

+100 
+100 
+ 99 
+ 98 
+ 97 
+ 96 
+ 94 
+ 92 
+ 90 
+ 87 
+ 84 
+ 81 
+ 78 
+ 75 
+ 72 
+ 70 
+ 67 
+ 64 
+ 61 
+ 57 
+ 54 
+ 51 
+ 48 
+ 45 
+ 42 
+ 89 
+ 36 
+ 33 
+ 30 
+ 27 
+ '24 
+ 21 
+ 18 
+ 15 
+ 12 
+ 9 
+ 6 
+ 3 
• 10 
• 22 

36 
· 48 
• 58 
· 68 

78 
86 
92 

· 97 
· 98 
· 99 
·100 

G 

+100 
+ 99 
+ 98 
+ 90 
+ 88 
+ 86 
+ 82 
+ 80 
+ 78 
+ 66 
+ 54 
+ 42 
+ 30 
+ 20 
+ 10 

o 
8 

14 
· 18 

28 
• 38 
- 44 

52 
58 

· 64 
- 86 
· 72 

78 
· 80 
• 84 
· 87 

88 
90 

- 91 
· 92 

93 
94 
95 

- 96 
• 96 

97 
· 98 
- 98 
· 98 

99 
99 
99 

· 99 
· 99 
· 99 

99 
·100 

H 

+100 
+ 98 
+ 92 
+ 86 
+ 80 
+ 76 
+ 70 
+ 64 
+ 58 
+ 50 
+ 42 
+ 34 
+ 24 
+ 16 
+ 6 

o 
2 
4 
6 
8 

- 10 
· 12 

22 
30 

· 36 
· 42 
- 46 

52 
- 56 
· 58 
• 62 

66 
70 

- 74 
· 76 

80' 
83 
84 

· 85 
• 86 

87 
- 88 
• 89 
· 90 

91 
92 
93 

• 94 
· 95 
• 96 

97 
98 

- 99 
99 

·100 

. ) 

+100 
+ 99 
+ 98 
+ 95 
+ 92 
+ 86 
+ 80 
+ 72 
+ 64 
+ 56 
+ 46 
+ 34 
+ 22 
+ 12 
+ 10 

2 
· 14 

28 
· 40 

50 
• 62 
· 70 

80 
86 

· 90 
· 92 
- 95 

96 
• 96 
- 97 
· 97 

98 
98 

· 98 
· 99 , 

99 
99 
99 

·100 

J 

+100 
+ 98 
+ 94 
+ 90 
+ 88 
+ 84 
+ 80 
+ 74 
+ 68 
+ 64 
+ 58 
+ 52 
+ 44 
+ 38 
'I- 30 
+ 22 
+ 14 
+ 8 
+ 2 

2 
10 
14 
20 
24 
28 
32 
36 
40 
44 
46 
50 
56 
58 
60 
62 , 
66 
68 
70 
72 
74 
76 
78 
82 
84 
86 
88 
90 

93 
· 94 

95 
· 95 
• 96 

96 
97 
98 

· 98 
· 99 

99 
99 
99 

·100 

(J 

.:l 
u 



NAME 

ADDRESS 

street 

ORGANIZATION 

city state zip 

If you find a word you do not understand - use a dictionary before answering that question. 

+ m 

1 - - -- - -
2 = = = 
3 - - -- - -
4= = = 
5 - - -- - -

6= = = 
7 - - -- - -
8 - - -- - -
9 - - -- - -

10 = = = 

11 = = = 
12 = = = 
13 = = = 
14 = = = 
15 = = = 

16 = = = 
17 = = = 
18 = = = 
19 = = = 
20= = = 

21 ,: = = 
22 '= = = 
23= ;:: = 
24= == = 
25 =!'= . = 

26= = = 
2'7 = = = 

- - -28 
__ -

- - -29 
__ -

30=== 

31 = = = 
32= = = 
33= = = 
34= = = 
35= ::!: = 

36= = = 
37= = = 
38=== 
'to. - .... ' -..,.,..,- - -... .-

+ m 

41 = = = 
42 = = = 
43 = = = 
44 

__ -- - -
45 = = = 

46 
__ -
- - -

47 = = = 
48 _--- - -
49 = = = 
50 _-- - -
51 = = = 
52 = = = 
53= = = 
54 

__ -
- - -

55 = = = 

56 
__ -
- - -

57 = = = 
58 

__ -
- - -

,59=== 
60=== 

61 = = = 
62 = = = 
63 

__ -
- - -

64=== 
65= = = 

66---
67 = = = 
68=== 
69 

__ -
- - -

70 = '= = 

71 = = = 
72 = = = 
73= = = 
74= = = 
75= = = 

~=== 

n=== 
M=== 

~~== 

This is not a timed test 
ANSWER SHEET 

, \ 

+ m 

81 = = = 
82 = = = 
83 = = = 
84 

__ -
- - -

85 = = = 
86= = = 
87 = = = 
88 

__ -
- - -

89 = = = 
90 _--- - -
91 = = = 
92 = = = 
93 = = = 
94 = = = 
95 = = = 

96 
__ -
- - -

97 = = = 
98 = = = 
99 

__ -
- - -

100 = = = 
101 = = = 
102 = = = 
103= = = 
104 = = = 
105 = = = 

106 = = = 
107 = = = 
108 = = = 
109 = = = 
110= = = 
111 = = = 
112= = = 
113= = = 
114 = = = 
115 = = = 

116 = = = 
117 = = = 
118= = = 
119 = = = 

+ m 

121 = = = 
122 = = = 
123 = = = 
124 = = = 
125 = = = 

126 = = = 
127 = = = 
128 = = = 
129 = = = 
130 = = = 

131 = = = 
132 = = = 
133 = = = 
134 = = = 
135 = = = 

136 = = = 
137 = = = 
138 = = = 
139 = = = 
140 = = = 

141 = = = 
142 = = = 
143 = = = 
144 = = = 
145 = = = 

146 = = = 
147 = = = 
148 = = = 
149 = = = 
150 = = = 

151 = = = 
152 = = = 
153= = = 
154 = = = 
155 = = = 

156 = = = 
157 = = = 
158 = = = 
159 = = =;''\ 

+ m 

161 = = -= 
162 = = = 
.163 = = = 
164 = = = 
165 = = = 

166 = = = 
167 = = = 
168 = = = 
169 = = = 
170 = = = 
171 = = = 
172 = = = 
173 = = = 
174 = = = 
175 = = = 

176 = = = 
177 = = = 
178 = = = 
179 = = = 
180 = = = 

18.1 = = = 
182= = = 
183 = = = 
184 = = = 
185 = = = 

186 = = = 
187 = = = 
188 = = = 
189 = = = 
190 = = = 

191 = = = 
192 = = = 
193::: = = 
194 = :;::: = 
195 = '= = 

196= = = 
197 == = = 
198 = = = 
199 = 
.,.nn_ 

, --- ;:: 
.....i. ,,:.... 

---~ .... - ,......-- -------

'OXFORD CAPACITY ANALYSIS - NORMS FOR GIRLS 
For scoring only 

MARKER : 

A 

+100 
+ 99 
+ 98 
+ 97 
+ 96 
+ 94 
+ 92 
+' 88 
+ 86 
+ 84 
+ 82 
+ 78 
+ 76 
+ 74 
+ 70 
+ 66 
+ 64 
+ 60 
+ 56 
+ 52 
+ 46 
+ 42 
+ 36 
+ 34 
+ 28 
+ 24 
+ 18 
+ 12 
+ 6 
+ 0 

8 
16 

- 26 
- 34 
- 42 

50 
- 56 
- 62 

68 
72 
74 

- 78 
- 82 

86 
90 

- 91 
- 92 
- 93 

94 
95 

- 96 
- 96 

96 
97 

- 97 
- 98 

98 
- 99 
- 99 
- 100 

/ 

CIRCLE THE CORRECT NUMBER IN THE APPROPRIATE COLuMN 

BCD E F G H J 

+100 
+ 99 
+ 96 
+ 90 
+ 86 
+ 84 
+ 80 
+ 74 
+ 70 
+ 62 
+ 60 
+ 50 
+ 42 
+ 34 
+ 26 
+ 18 
+ 12 
+ 6 

4 
- 10 

16 
24 

- 30' 
- 34 

42 
46 

- 48 
- 54 
- 60 

64 
68 
72 

- 76 
• 80 
• 82 

84 
- 86 
- 88 

90 
90 
91 

- 91 
- 92 

93 
93 

- 94 
• 94 
• 95 

95 
96 

• 96 
- 96 

97 
97 

- 98 
- 98 

99 
- 99 
-100 

+100 
+ 98 
+ 96 
+ 92 
+ 90 
+. 86 
+ 82 
+ 78 
+ 74 
+ 68 
+ 62 
+ 54 
+ 46 
+ 38 
+ 26 
+ 18 
+ 10 
+ 2 

6 
- 12 

18 
24 

- 30 
- 38 
- 44 

48 
- 54 
- 62 
- 66 

72 
- 74 

78 
- 82 
- 84 
- 88 

90 
- 90 
- 91 

91 
92 
92 

- 93 
93 
94 
94 

• 95 
- 95 

96 
97 
97 

- 97 
- 98 

98 
99 

- 99 
- 100 

c 

+100 
+ 99 
+ 98 
+ 97 
+ 97 
+ 95 
+ 92 
+ 90 
+ 88 
+ 85 
+ 80 
+ 76 
+ 70 
+ 68 
+ 66 
+ 62 
+ 58 
+ 54 
+ 52 
+ 50 
+ 48 
+ 46 
+ 44 
+ 42 
+ 40 
+ 38 
+ 36 
+ 34 
+ 32 
+ 28 
+ 24 
+20 
+ 14 
+ 10 
+ 6 
+ 2 

2 
6 
8 

10 
12 

• 16 
- 20 

24 
2~ 

- 30 
- 36 
- 42 

48 
50 

- 50 
- 52 

56 
60 

- 62 > 
- 64 

70 
• 74 
- 16 
- 80 

82 
86 
90 

- 92 
93 

- 94 
95 
96 

- 97 
98 
99 

·1'00 . 

+100 
+100 
+ 99 
+ 98 
+ 96 
+ 94 
+ 92 
+ 90 
+ 88 
+ 82 
+ 78 
+ 74 
+ 70 
+ 66 
+ 62 
+ 58 
+ 54 
+ 50 
+ 46 
+ 42 
+ 311 
+ 34 
+ 30 
+ 26 
+ 22 
+ 18 
+ 14 
+ 10 
+ 8 
+ 6 
+ 4 
+ 2 

2 
6 

· 24 
34 

• 42 
- 50 

58 
64 
70 

.. 14 
· 80 

86 
88 

- 90 
• 92 
• 94 

96 
97 

· 97 
-98 

98 
99 

·100 

+100 
+ 99 
+ 99 
+ 98 
+ 96 
+ 94 
+ 92 
... 90 
+ 88 
+ 86 
+ 80 
+ 76 
+ 72 
+ 70 
+ 66 
+ 64 
+ 60 
+ 58 
+ 56 
+ 54 
+ 52 
+ 50 
+ 48 
+ 44 
+ 40 
+ 38 
+ 36 
+ 32 
+ 30 
+ 24 
+ 20 
+ 16 
+ 10 
+ 4 
+ 2 

6· 
- 20 
- 30 

42 
52 
60 

- 68 
- 76 

82 
88 

- 92 
• 96 
- 98 

99 
100 

- 100 

+100 
+ 99 
+ 98 
+ 97 
+ 96 
+ 95 
+ 94 
+ 93 
+ 92 
+ 91 
+ 90 
+ 88 
+ 86 
+ 82 
+ 78 
+ 72 
+ 66 
+ 58 
+ 48 
+ 40 
+ 32 
+ 22 
+ 14 
+- 6 

2 
12 

- 20 
. 28 
- 38 

46 
- 54 

62 
- 68 
- 74 
- 78 

82 
- 84 
- 86 

88 
90 
91 

- 92 
- 93 

94 
95 

- 96 
- 97 
- 97 

98 
98 

- 98 
- 99 

99 
- 100 

+100 
+ 99 
+ 98 
+ 96 
+ 94 
+ 92 
+ 90 
+ 86 
+ 82 
+ 78 
+ 74 
+ 70 
+ 64 
+ 60 
+ 54 
+ 48 
+ 42 
+ 36 
-+ 32 
+ 22 
+ 14 
+ 6 

6 
2 

- 10 
16 

- 24 
- 28 
- 34 

40 
46 
50 

- 56 
- 60 
- 64 

68 
- 72 
- 76 

78 
92 
93 

- 93 
- 94 

94 
95 

- 95 
- 96 

96 
97 
97 

- 97 
- 98 

98 
98 

- 99 
- 99 

99 
-100 

+100 
+ 98 
+ 96 
+ 94 
+ 90 
+ 88 
+ 82 
+ 74 
+ 64 
+ 54 
+ 44 
+ 32 
+ 20 
+ 6 

8 
- 20 

34 
46 

- 56 
- 68 

72 
78 

- 84 
- 88 
- 90 

91 
- 92 
- 93 
- 94 

95 
• 96 

96 
- 7 
- 97 
- 98 

98 
- 99 
- 99 
-100 

+100 
+ 99 
+ 98 
+ 94 
+ 90 
+ 86 
+ 80 
+ 74 
+ 68 
+ 62 
+ 54 
+ 50 
+ 44 
+ 34 
+ 24 
~ 16 
+' 6 

2 
- 12 
- 18 

28 
32 

- 36 
- 38 
- 44 

48 
- 52 
- 56 
- 60 

64 
- 66 

70 
• 72 
- 74 
- 76 

78 
- 80 
- 78 

80 
86 
88 

- 90 
- 90 

90' 
90 

- 90 
• 91 
- 91 

92 
92 

- 92 
• 93 

94 
94 

- 95 
- 95 

96 
• 96 
- 97 
- 97 

98 
98 
99 

- 99 
-100 

( I 

\I' 

'" 



'NAME 

ADDRESS 

sb'8et 

ORGANIZATION 

city state zip 

If you find a ' word YO'u do not understand - use a dictionary before answering that question. 

+ m 

1 = = = 
2 - - -- - -
3 - - -- - -
4 - - -- - -
5 - - -- - -

6 - - -- - -
7 = = = 
8 - - -- - -
9 - - -- - -

10= = = 

11 = = = 
12 = = = 
13 = = = 
14 = = = 
15 = = = 

16 = = = 
17 = = = 
18 = = = 
19 = = = 
20= = = 

21 = = = 
22 ---- - -
23 = ;: = 
24= = = 
25= = = 

26= = = 
27 = = = 
28= = = 
29=== 
30=== 

31 = = = 
32=== 

~~. ~ ~ 
35= = = 
36 

__ -- - -
37= = == 
38 

__ -- - -
39== 
40 --- -

+ m 

41 = = = 
42 = = = 
43 = = = 
44 

__ -- - -
45 = = = 

46 
__ -
- - -

47= = = 
48 

__ -
- - -

49 
__ -
- - -

50 _--- - -
51;: = = 
52 = = = 
53= = = 
54---
55 = = = 

56 
__ -
- - -

57= = = 
58::;:== 
59· - - -- - -
60 _. - -- - -
61 ;:: = = 
62 == = = 
63= = = 
64 ..... _-- - -
65= = = 

66== 
67 = = = 
68 

__ -
- - -

69 
__ -
- - ,.... 

70' = = = 

71 == ::;:= 

72:::: = = 
73 = = ,= 
74 = ;:: = 
7~= = = 

76= = = 
77 = = . = 
18 = .= = 
79= = == 
)= = = 

This is not a timed test 
ANSWER SHEET 

+ m 

81 = = = 
82 = = = 

.83 = = = 
84 

__ -
- - -

85 = = = 

86 
__ -
- - -

87 = = = 
88 

_ __ -- - -
89 = = = 
90= = = 

91 = = = 
92 = = = 
93= = = 
94= = = 
95= = = 

96=== 
97 = = = 
98 = = = 
99=== 

100= = = 

101 = ::;: = 
102 = = = 
103 = = = 
104 = = = 
105 = = = 

106 = = = 
107 = = = 
108::;: = = 
109 = = = 
110 = = = 

111= = = 
112 = = = 
113== = 
114 = = = 
115= = =. 

116 = = = 
117 = = = 
118 = = = 
119 = = = 
120 == = = 

+ m 

121 = = = 
122 = = = 
123 = = = 
124 = = = 
125 = = = 

126 = = = 
127 = = = 
128 = = = 
129 = = = 
130 = = = 

131 = = 
132 = = = 
133 = = = 
134 = = = 
135 = = = 

136 = = = 
137 = = = 
138 = = = 
139 = = = 
140 = = = 
141 = = = 
142 = = = 
143 = = = 
144 = = = 
145 = = = 

146 = = = 
147 = = = 
148 = = = 
149 = = = 
'150 = = = 

151 = = = 
152 = = = 
153 = = = 
154 = = = 
155 = = = 

156 = = = 
157 = = = 
158 = = = 
159 = = = 
160 = = = 

+ m 

161 = = = 
162 = = = 
163-= = = 
164 = = = 
165 = = = 

166 = = = 
167 = = = 
168 = = = 
169 = = = 
170 = = = 
171 = = = 
172 = = = 
173 = = = 
174 = = = 
175 = = = 

176 ·= = = 
177 = = = 
178 = = = 
179 = = = 
180 = = = 

181 = = = 
182 = .= = 
183 = = = 
.184 = = = 
185 = = = 

186 = = ::; 
187 = = = 
188 = = = 
189 = = = 
190 = = = 

. 191 = == 
192 = = = 
193 = = = 
194 = = = 
196 = = = 

196::;: = = 
197 = = = 
198 = = = 
199 = = = 
?M "", 

, .. ' . . HIGH SCHOOl 
OXFORD CAPACITY A:NAL YS,S ,-.;;. . NORMS FOR BOYS 

For scOring only 
MARKER ; CIRCLE THE CORRECT NUMBER IN THE APPROPRIA T t COL0MN 

ABC 0 E F G H 

100 
+ 98 
+ 96 
+ 95 
+ 94 
+ 93 
+ 92 
+90 
+ 88 
+ 84 
+80 
+ 76 
+ 70 
+ 64 
+ 58 
+ 52 
+ 48 
+ 42 
+ 36 
+ 30 
+ 24 
+ 18 
+ 12 
+ 6 
+ 0 

6 
- 12 

18 
- 26 
- 26 

32 
40 

- 46 
- 54 
- ·, 60 

' 66 
- 72 

· 76 
- 80 

82 
84 

- 88 
- 90 

91 
92 
93 

- 94 
- 95 

96 
- 96 
- 97 
- 97 

98 ' 
98 
99 

- 99 
- 100 

+100 
+ 99 
+ 98 
+ 97 
+96 
+ 90 
+ 82 
+ 76 
+ 68 
+ 62 
+ 54 
+ 44 
+ 36 
+ 20 
+ 10 
+ 6 

6 
18 

- 26 
- 32 

36 
44 
48 / 

- 54 
- 58 

62 
- 66 

70 
- 72 

76 
78 
82 

- 84 
- 86 
- 88 

89 
- 89 
-90 
- 90 

91 
91 

- 92 
- 92 

93 
93 

- 94 
- 94 
- 95 

95 
~ 96 
- 96 

97 
. 97 

98 
98 
98 
99 

- 99 
'99 

- 100 

+100 
+ 98 
+94 
+ 90 
+ 86 
+ 82 
+ 78 
+ 72 
+ 64 
+ 54 
+ 44 
+ 34 
+ 22 
+ 10 
+ 2 

6 
12 
20 

- 26 
-32 
,- 40 

46 
54 

- 6.0 
- 66 

74 
- 76 

80 
- 84 

88 
90 
91 

- 91 
- 92 
- 92 

93 
- 93 
- 94 
- 94 

95 
95 

- 96 
- 96 

97 
97 

• 98 
- 98 
- 98 

99 
- 99 . 
- 99 
-100 

+100 
+ 99 
+ 98 
+ 97 
+ 97 
+ 96 
+ 95 
+ 92 
+ 90 
+ 88 
+ 85 
+ 80 
+ 76 
+ 70 
+ 68 
+ 66 
+ 62 
+ 58 
+ 54 
+ 42 
+ 50 
+ 48 
+ 46 
+44 
+ 42 
+ 40 
+ 38 
+ 36 
+ 34 
+ ' 32 
+ 28 
+ 24 
+ 20 
+ 14 
+ 10 
+ 6 
+ 2 

2 
6 
8 

10 
- 12 
- 6 

20 
24 

- 28 
- 3() 
- 36 

42 
- 48 
- 50 

52 
56 
60 
62' 
64 
70 

- 74 
76 

- 80 
82 
'86 
90 
92 
93 

- 94 
95 

- 96 
97 
89 
99 

_1M 

+100 
+ 99 
+ 98 
+ 97 
+ 87 
+ 96 
+ 94 
+ 92 
+ 90 
+Ba 
+ 84 
+ 80 
+ 78 
+ 74 
+ 72 
+ 68 
+ 64 
+ 60 
+ 56 
+ 42 
+ 4'8 
+ 44 
+ 40 
+ 36 
+ 32 
+ 28 
+ 24 
+ 20 
+ 16 
+ 10 
+ 4 
+ 2 

.4 
- 14 
- 22 

26 
- 40 
- 48 
- 58 

66 
12 

- 78 
- 82 

86 
88 

- 90 
- 91 
- 92 

93 
- 94 
- 95 

97 
98 
99 

- 100 

+ioo 
+ 99 
+ 98 
+ 9'1 
+ 96 
+ 95 
+ 94 
+ 92 
+ · 90 
+ 88 
+ 86 
+ 84 
+ 80 
+ 78 
+ 76 
+ 70 
+ 66 
+ 60 
+ 54 
+ 50 
+ 42 
+ 36 
+ 30 
+ 26 
+ 24 
+ 22 
+ 18 
+ 14 
+ 10 
+ 6 
+ 4 
't o 2 

2 
- 12 
- 20 

30 
- .40 
-50 

. 58 
64 
'72 

- 80 
- ' 85 
- 90 ' 

94 
95 

- ' 96 
- 97 
- 98 
- ~ 99 
- 100 

+100 
+ 98 
+ 96 
+ 94 
+ 92 
+ 90 
+ 84 
+ 82 
+ 78 
+ 72 
+ 66 
+ 58 
+ 50 
+ 44 
+ 34 
+ 26 
+ 18 
+ 4 

o 
- 10 

18 
28 
36 

- 46 
- 54 

60 
- 66 

70 
- 66 

80 
86 
90 

- 91 
- 91 
- 92 

92 
. - 93 '. 

- 93 
-94 

94 
95 

- 95 
- 96 

96 
97 

- 97 
- 98 
- 98 

9"9 
- 99 
- 100 

+100 
+ 99 
+ 98 
+ 94 
+ 90 
+ 86 
+ 82 
+ 76 
+ 70 
+ 64 
+ 56 
+ 48 
+ 40 
+ 30 
+ 22 
+ 14 
+ 8 
+ 2 

4 
- 10 

14 
22 
28 

- 40 
- 52 

58 
- 62 

68 
- 72 

74 
76 
78 

- 80 
- 82 
- 84 
- 86 
-87 
- 88 

89 
90 
91 

-92 
- 93 

94 
94 

- 95 
-96 
- 96 

97 
- 97 
- 97 

98 
· 98 
99 
99 
99 
99 

- 100 

+100 
+ 99 
+ 98 
+96 
+ 94 
+ 90 
+ 86 
+ 80 
+ 72 
+ 62 
+ 50 
+ 40 
+ 28 
+ 18 
+ 6 

4 
16 
28 

- 40 
- 56 

62 
7.0 
78 

- 80 
- 84 

86 
- 88 

90 
- 91 

92 
93 
94 

- 95 
- 96 
- 97 

98 
- 98 
- 99 

99 
- 100 

+100 
+ 99 
+ 98 
+ 97 
+ 96 
+ 95 
+ 94 
+ 90 
+ 86 
+ 80 
+ 74 
+ 68 
+ 60 
+ 54 
+.46 
+ 38 
+ 30 
+ 24 

. + 18 
+ 12 
+ 4 

2 
8 

- 14 
- 20 

24 
- 28 

32 
-36 

40 
44 

- 48 
- 52 
- 56 
,- 60 

64 
- 66 
- 68 

72 
74 

- ' 76 
- 80' 
- 82 

84 
86 

- 88 
-90 
- 90 

91 
- 91 
- 92 

92 . 
' 93 
93 
94 
94 
,95 

-96 
· 96 

- 97 
97 

'98 
99 

- 100 

\0 
at'\ 



NAME 

ADDRESS 

street 

ORGANIZATION 

city state zip 

If you find a word you do not underStand - use a dictionary before answering that question. 

+- m 

1 - - -- - -
2 - - -- - -
3 - - -- - -
4 - - -- - -
5 - - -- - -

6= = = 
7 = = = 
8 = = = 
9 = = = 

]0= = = 

11 = = = 
12 = = = 
13 = = == 
14 = = = 
15 = = == 

16 = = = 
17 = = = 
18 = = = 
19= ;:: = 
20= = = 
21= = = 
22= = = 

. 23 = = = 
24= = = 
25= = = 

26= = = 
27 = = = 
28= = = 
29=== 
3Q=== 

31 = = 
32= == 
33= = = 
34 =, = = 
3~= = = 

36= = = 
'37= = = 
38= = ~ 

' ; 39= = = 
40~ = ' = 

+ m 

41 = = = 
42 = = = 
43 = = = 
44 ~--- - -
45 = = = 

~=== 

~=== 

~= = 
~= 
~=== 

51 = = 
~==::;: 

~=== 
~=== 
~=== 

56 
__ -
- - -

57::;: = = 
58 =: =' = 
~9 = :;: 
60 = .= = 

61 ~ = = 
62 = = == 
63=, = = 
64=== 
65= = = 

66=== 
67 = == = 
68=== 
69:;: = = 
70 = = = 

71 = = = 
72 = = = 
73= = = 
74 = = = 
75 = = = 
76= = = 
77::;: = = 

. 78 = = = 
79 = = = 
00= = = 

This is not a timed test 
ANSWER SHEET 

+ m 

81 = = = 
82 = = = 
83 = = = 
84 = = = 
85 = = = 
86= = = 
87 = = = 
88 ---- - -
~9 =' = = 
90= = = 

91 = = = 
92 = = = 
93 = = = 
94 = = = 
95 = = = 
96 = = = 
97 = = = 
98 = = = 
99 ---- - -

100::;: = = 

101 = = = 
102 = = = 
103 = = = 
104 = = = 
105 = = = 
106 = = = 
107 = = = 
108 = = = 
109 = = = 
110 = = = 
111= = = 
112 = = = 
113 = = = 
114 == = 
115 = = = 
116 = = = 
117 = = = 
118 = = = 
119 = = = 
120 = = = 

+ m 

121 = = = 
122 = = = 
123 = = = 
124 = = = 
125 = = = 

126 = = = 
127 = = = 
128 = = = 
129 = = = 
130 == = = 
1'31 = = = 
132 = = = 
133 = = = 
134 = = = 
135 = = = 

136 = = = 
137 = = = 
138 = = = 
139 = = = 
140= = = 
141 = = = 
142 = = = 
143 = = = 
144 = = = 
145 = = = 

146 = = 
147 = = = 
148 = = = 
149 = = = 
150 = = = 
151 = = = 
152 = = = 
153= = = 
154 = = = 
155 = = = 

156 = = = 
157 = ' = = 
158 = = = 

, 159= = = 
160 ,= = = 

+ m 

161 = = = 
162 = = =., 
163 = = = 
164 = = = 
165= = = 

166 = = = 
167 = = = 
168 = = = 
169 = = = 
170 = = = 
171 = = = 
172 = = = 
173 = = = 
174::;: = = 
175 = = = 

176 = = = 
177 = = = 
178 = = = 
179 = = = 
180 = = 
181 = = = 
182 = = = 
183 = = = 
184 = = = 
185:: = = 

186 = = = 
187 = = , = 
188 == = = 
189 = = = 
190::;: = = 
191 = = = 
192 = = = 
193 = = ::;: 
194 = = = 
195 = == = 

196 = = 
197,= = = 
198 = ' = = 
199 = = = 
200= = 

~ - -",,~.",. ~...,--,""", ..... 

'OXFORD 'CAPACITY ANALYSIS '- NORMS FOR ' MEN 
For scoring only 

MARKER 

A 

CIRCLE THE CORRECT NUMBER IN THE APPROPRIATE COLlJMN 

• 

+100 
+ 98 
+ 96 
+ 94 
+ '92 
+ 90 
+ 82 
+ 18 
+ 74 
+ 68 
+ 62 

- + 56 
+ 50 
+ 42 
+ 36 
+ 28 
+ 22 
+ 14 
+ 8 
+ 0 

o 
6 

14 
20 

-28 
- 34 
- 40 

46 
52 

- 58 
- 64 . 

74 
76 

- 80 
- 82 
- 84 

. 88 
92 

- 94 
96 

- 97 
- 98 

99 
- 100 

B 

+100 
+ 96 
+ 90 
+ 84 
+ 78 
+ 72 
+ 64 
'+ 56 
+ 48 
+ 40 
+ 32 
+ .24 
+ 16 
+ 8 
+ 2 

4 
- 12 
- 18 
- 24 

28 
- 34 
- 40 

44 
50 / 

- 55 
- 60 
- 66 

70 
,78 

- 80 
- 82 

.86 
80 

- 90 
- '·· 92 
- ' 93 

94 
95 

- 95 
96 

, 97 
- 98 

99 
- 100 

C 

+100 
+ 94 
+ 86 
+ 78 
+ 70 
+ 62 

.+ 54 
+ 46 
+ 38 
+ 32 
+ 26 
+ 20 
+ 14 
+ 8 
+ 2 

4 
- 10 
- 16 
- 22 

28 
- 34 
-r 40 

46 
52 

- 58 
- 64 
- 70 

76 
82 

- 86 
- 90 

92 
94 

- 96 
- 97 
- 98 

98 
98 

- 98 
99 

-100 

o 

+100 
+ 99 
+ 98 
+ 97 
+ 96 
+ 95 
+ 94 
+ 93 
+ 92 
+ 90 
+ 88 
+ 86 
+ 84 
+ 30 
+ 76 
+ 72 
+ 68 
+ 64 
+ 60 
+ 56 
+ 52 
+ 50 
+ 48 
+ 46 
+ 44 
+ 42 
+ 40 
+ 38 
+ 36 
+ 34 
+ 32 
+ 30 
+ 28 
+ 20 
+14 
+ 8 
+ 2 

2 
6 
8 

10 
- 12 

16 
- 20 
- 24 

28 
30 

- 36 
- 42 
" 48 
- SO 
- 52 
- 56 

60 
62 
64 
68 

- 72 
- 78 

82 
86 

- 90 
- 92 

93 
, - 94 

95 
, 96 
,97 
98 
99 

-100 

E 

+100 
+ 99 
+ 98 
+ 97 
+ 94 
+ 93 
+ 90 
+ 88 
+ 84 
+ 80 
+ 76 
+ 72 
+ 70 
+ 66 
+ 62 
+ 58 
+ 54 
+ 50 
+ 48 
+ 46 
+ 44 
+ 40 

, + 36 
+ 32 
+ 28 
+ 24 
+ 20 
+ 16 
+ 12 
+ 8 
+ 4 

2 
6 

- 12 
- 18 
- 24 

30 
36 

- 40 
46 
50 

- 56 
62 

- 70 
- 76 

82 
90 

- 92 
94 

- 95 
- 96 

97 
- 98 
- '.99 
- 100 

F 

+100 
+ 99 
+ 98 
+ 97 
+ 96 
+ 95 
+ 94 
+ 93 
+ 92 
+ 91 
+ 90 
+ 88 
+ 86 
+ 82 
+ 78 
+ 74 
+ 70 
+ 60 
+ 56 
+ 52 
+ 48 
+ 44 
+ 40 
+ 36 
+ 32 
+ 2.8 
+ 24 
+ 20 
+ i6 

,+ '12 
+ 8 
+ 4 

2 
- 12 
- 20 
- .30 

40 
- ' 50 
-58 

64 
72 

-80 
- 85 
- ' 90 
- ' 94 

95 
·96 

- 97 
- 98 
- 99 
- 100 

G 

+100 
+ 98 
+ 96 
+ 94 
+ 92 
+ 88 
+ 82 
+ 74 
+ 66 
+ 56 
+ 46 
+ 36 
+ 28 
+ 20 
. ~ 16 
+ 12 
+ 4 

4 
- 12 

18 
- 26 

32 
40 
46 

- 52 
- 56 
- 62 

66 
72 

. - 76 
- 80 

82 
84 

- 86 
- 88 
'- 88 

90 
92 

- 92 
94 
96 

- 98 
98 

- 99 
- 99 

99 
99 

- 99 
- 100 

H 

+100 
~ 90 
+ 84 
+ 78 
+ 72 
+ 64 
+ 56 
+ 48 
+ 40 
+ 36 
+ 28 
+ 16 
+ 2 

4 
10 

- 14 
- 18 
- 24 
- 28 

32 
- 36 
- 42 

46 
50 

- 54 
- 58 
- 62 

66 
70 

- 74 
- 76 

78 
80 

- 84 
- 86 
- 87 

88 
89 

- 90 
90 
90 

- 91 
- "92 
- 93 
- 94 

95 
96 

- 96 
- 96 
- 97 . 

98 
98 
99 

- 100 

+100 
+ 99 
+ 98 
+ 97 
+ 96 . 
+ 90 
+ 86 
+ 82 
+ 80 
+ 72 
+ 60 
+ 46 
+ 32 
+ 18 
+ 2 
- 10 
- 22 
- 34 
- 46 

56 
- 64 
- 70 

76 
80 

- 86 
- 90 
- 92 

95 
96 

- 96 
- 98 

97 
98 

- 98 
- 99 

99 
99 
99 

- 100 
- 100 
. 100 

J 

+100 
+ 99 
+ 98 
+ 97 
+ 96 
+ 90 
+ 80 
+ 76 
+ 70 
+ 66 
+ 62 
+ 60 
+ 58 
+ 54 
+ 50 
+ ~4 
+ 38 
+ 30' 
+ 22 
+ 16 
+ 8 
+ l 2 

4 
10 

- 14 
- 20 
-24 

28 
32 

- 36 
-40 

44 
46 

- 50 
-56 

58 
60 
62 , 

- 64 
68 
70 

- 72 
74 

- .76 
- 77 

78 
80 

- 82 
" 84 
-86 

90 
- ' 92 

' 94 
-95 -
96 
97 
98 

- 99 
99 
99. 
99 

- 100 , 

to
at\ 



SCORING WITH THE NEW "FAST-SCORE" PLATENS. 

Open up the answer sheet so that the NORMS COLUMNS are on the rig~t. 

1. Place the pliten over the answer sheet, aligning the top of the 
platen with the top edge of the paper. 

2. Check the alignment by watching the numbers 1 to 5 and number 200 
which should exactly cover the same ' number on the answer sheet. 

3. Score the marks that lie directly below the scores, i.e. 

320 
~ = = e~uals ~core 3. 

4. When total for the trait has been added, slide the platen over 
~nd align the column of figur~s on the edge of the platen ~o that ' 
o is in line with +100 of the NORMS COLUMN for that trait. 

5. Using the score number position of the platen, read off the NORM 
+ or - on the Norm Column. 

,6. Circle that number on the sheet. 

7. When completed on all traits, transfer the circled + or - scores 
to the graph and join the plots. 

58 



24. 

TEST FLOWLINE 

1. Test given. 

2. Evaluatio'l1given, 

3. Sale made: folder goes to C/Fts' a't end of \veek. 

14' . f No sale made; folder , goes to Test . iles. Record slip goes 
in~o the folder ~o . be sent first informat~on pack. 

, 5. Three mailings are ' to be ' sent at weekly intervals. Envelopes 
a~e marked Tso tba~ they may b& easily identif~~d if returned. 
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SCIENTOMETRIC TESTING 

The purpose of Scientometric Testing is to ascertain the state or' 
condition of an individual. Prior to Scientology, it was considered 
that man ·' couldn't change and thus labelling and clasSi.fication of 
individuals according to their abilities for vocational guidance 
and such like activities, became the fashion. However, through 
the application of SCientology technology, people do change and 
tests can and have been used to demonstrate this with great accur
acy. Scientology is in the position to. raise a person' slevel of 
ability. 

From early 1938 llntill962, a continuous programme of testing was em
ployed u81ng a great many tests both for I.Q. and Personality. The 
l~st is impressive: 

Minnesota Multiphasic Personality Inventory 
Wechsler-Bellvue Form B 
California Test of Personality 
Johnson Temperament Analysis 
Mental Health Analysis 
Otis Short Form Gamma I.Q. 
American Pers 'onali ty Analysi s 
California Capacity Questionnaire 
California Short Form Test of Mental Maturity 
Novis Fast Marking Intelligence Test 
Oxford Capacity An~lysis. 

60 
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26. 

INTELLIGENCE TEST 

The test used at present is the Novis Fast Marking Test devised 
by L. Ron Hubbard. 

A time limit of thirty minutes is set for the test and must be 
strictly observed. 

There are two forms A and B whi~h can be used alternately if desired. 

Both - tests ,are of the -"selective" type which has proved more relia- 
ble in I.Q. testing. 

I.Q. scores can vary as much as plus or minus 10 points according 
to the test. As Scientology is concerned mainly wi t"h the able, the 
I.Q. test does not handle the very inferior,as we rarely see them, 
or the extremely able whose personal certainity rarely needs valid-

-ating by such means. 

The majority of people tested fall into the range of Normal and Su
perior with a few Very Supe-rior individuals. The scales and class
ificatio:n used intbese tests compare quite satisfactorily with 
tests of a similar nature. 

TEST SCORING 

The Novis Fast Marking Test is along similar lines to the Otis Test. 
In the No~isthe I.Q. is obtained as follows: 

Male I.Q. = Number correct plus 75. 
Female I.Q. = Number correct plus 70. 

INTERPRETATION 

I. Q. 

135+ 
110-134 
100-110 
90-9-9 
80-89 

-80 

DESCRIPTIVE CLASSIFICATION 

Very Superior 
Superior 
High Average 
Low -Average 
Inferior 
Very Inf~rior 

Inferior: Difficulty solving problems. 

% POPULATION 

Low Average: Can follow directions if not too complex and only just 
gets by. -

-High Average: Does well in carrying out plans and gets by fairly well. 
Superior: Can take advantage of opportunity and with application 

can progress _rapidly. However a high intelligence is 
only useful so long as there is data available to which 
it can be applied. 

Very Superior: Indicates the potential of being able to engage in the 
highest quality of creative or directive activities. 

61 



27. 

PERSONALITY ANALYSIS 

The American Personality Analysis or the , revised English equiva- · 
lent to it, the Oxford Capacity Analysis, is a "Self Report test 
devised by Scientologists for Scientological purposes and is more 
advanced and accurage than any other similar test. 

The purpose of the Test is to provide a reliable measurement of the 
various temperamental factors wh=i:ch combine to produce the behavi
our tendencies of an individual and has ten personality traits over 
ten dicho.tomies of tho,se traits. This test, combined wi tb a thor
ough knowledge of Scientology will quickly lead to anaccurage 
assessment of the factors which need to be resolved in order ~o 
provide the 'the greatest benefit to the individual being tested. 

Everyone who takes a Personality Analysis receives some benefit. 
'Even without Scientology it sometimes helps to be observant of 
where one is beingtoo far out of line with optimum attitudes. 

The word trait is used to indicate a set of behavior patterns and 
tendencies sufficiently well defined as to be measured and effec
tivelyused. The questions which g'o to make up the various traits 
are based on the individual's reactions to many differeni life sit
uations. Attempts at willful defeat of the test , by trying to ans-

I wer better or worse than one really is, are not usually found to be 
a facto~ in the measurement. If this happens, the answers are still 
valid as they provide the evaluator wi th a m"easurement asto what 
the individual con~ide~s good or bad. 

Specific uses of the test are varied and can include the following: 

1. As a before and after processing or training. 
2. For vocational guidance and occupation'selection. 
J. For selection of employees. 
4. Matrimonial selection. 
5. In education to detect individuals in need of processing. 
6 • . The diagnosis of the principal" factors involved in pro .... 

blems o~ unhappy marriages, infe~iorities, delinquency or 
problem children, unhappy pa.rent-child relationships and 
various other social problems. 

The main use is on Public Lines to bring a person up from the minus 
awareness levels to Need .of Change and Demanding Improvement. 

Te,st resul ts are usually reported in some numerical form, for example 
the tota.l number of questions answered correctly on a true-false basis. 
The . numbers obtained in this way before they are converted to any 
other form are referred to "raw scores". 

An individuals score is presented in graph or Profile form. 
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28. 

TEST SCORING 

Inspect the answer sheet as a preliminary to scoring. Any inade. 
quately entered marks, incompleted erasures omissions should be 

' corrected before scoring. 

1. If two extremes are marked for the same question erase both and 
mark the middle column. If the middle and one extreme are mar
ked,erase the middle mark. 

2. If there is no mark, markthe ' middle column with a 01;OSS and check 
the trait. If th~re is more than one omission on any one trait 
the answer sheet should be returned fOr completion if possiblO. 

3. If more than 5)(% of the middle column is marked thetes~ is not 
valid except to show that the individual is hun~ up solidly on 
manymaybes and bas no certainty, oris unwilling or llnable to 
think through on t ,he ' question ( oomm lag). Usually i twill be 
inability in these oases. ' 

4. To score, place the score sheets over the answer sheet, using 
Trai tA scoring sheet. ,Add 1).p all the marks showing. in the top 
half of the sheet and record for Trait A. Now do the same for 

, the lower half~ recording for Trait B. Repeat with the remain~ 
ing sheets. 

5. The score should be cbeckedby adding once forward and once bac:k 
as accuracy is essential. 

6. Select the percentile table as to age and sex of the individual 
being tested. For each Raw Score (obtained by addiIlg :the marks 
shown on the sten~ils) record the corresponding ' percentile. 

7. Plot these percentiles on the profiles by placing dots on the 
parallel line$ for the score £01' each trait. Draw a line to 
connect these points. 



29. 

BASIS OF ANALYSIS 

It is, of course, not practic.al to set down everything COnCerIll.ng 
the A.PA!GCA. It would . cover the major part of Scientology • .. The 
secret is to know the fundamentals thror 'bughly,and from the sound 
knowledge of 'the subject be able to deduce, interpret and evaluate. 
It ' isimportant to understand thatth~s test is an analysis of Per
sonali ty and not mer.ely a collection of traits. Thus a graph must 
be taken asawhole, reading one characteristic in its relationship 
to others. This relationship is called a Syndrome. (See later 
Section on this)~ . .. 

The simplest way tb read a profile is to have a stable datum against 
which to align other data. This is provided by column D which shows. 
the degree to which a person is certain ofbimself." It will be noted 
that Psychos frequently have this as their highest point with all the 
others creeping along the bottom. Such: a syndrome means that the 
person is qu;i.te certain in himself that this is the way things are. 
C~rtain he is out of control, certain he is miserable, certain he 
is nervous and apprehensive. Here you will find "euphol'ia" and othel:' 
extreme manifestations of aberration. This shows up on Randont Graphs 
where the only other higher trait isF. 

For convenienoe, it is possible to read ~ercentiles as percentages, 
altboughthis is not strictly correct. 

The profile is divided in'to two sides wi th 0 (zero) percentile being 
the mid . point. Roughly speaking, any .point on the minus side can 
be considered to be desirable of change. Any point which falls below 
:"75 is indicative or urgent need for improvement. Any trait on the 
plus 8ideisacceptable, the most desirable being around +75. 

Before attempt~ng to read a profil~ ~t is essential that the eval
uator have a tho;rous-h knowledge of the individualtra~ts f3.nd syn
dr'omes as well as a good evaluation proce<'l:ure. It also helps to 
have model graphs drawn up indicating the ' vax-ious syndromes. 

The prof~le reveals to what extent the ind~vidual ~s playing the 
game called LIFE. Well ~n the plus side ~nd~cates degrees of good 
p~r,ticipation- a s~tter on the fence type, Low shows poor or non
participation. 

It ~s sometimes observed that the state 
vealedby the p~ofile is below the I.Q. 
inery ~ compute~ - automat~c · - I.Q. but 
solve problem. 1nrelationship to l~fe. 
knowingnessb\lt not.hing to know with it. 

of case of a person as re
level. This ~ndicates mach
the person i~ unable to 
It ~ndicates a potential 

DIANETIC AJ(:IOM 4.9: . THE PURPOSE OF THE MIND IS TO POSE AND RESOLVE 
PROBLEMS RELATING TO SURVIVAL AND TO DIRECT THE EfFORT OF THE ORGAN- _, I 

ISM ACCOllDING TO THESE SOLUTIONS. 
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The time factor in the I.Q. tests requires the individual to muster 
as many ~ttention units as possible and this allows the bank to cut, 
in tovaryingdegJ'ees and thus I.Q. score is lciwered. 

If the profile is higper than I. Q. it is p;robabletha t theindi vidual' 
has various compen~ating type t:;ra'i ts to make up fOr the low intelli
gence. 

I 
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JO. 

EVALUATION UNIT 

As soon as a test is marked it is sent to Evaluation. 

The Evaluator, in another room than test, keeps.2:ll Unevaluated 
Incomer folders. They are filed in view by alphabet. , 

In the Evaluator ~oom is the Evaluator and a reg. These are se
parate people, the hats must not be combined. 

The reg may make appointments for the Evaluator, may handle other 
sign ups,but may not evaluate tests. 

The Evaluator (who preferably has a - near but out of heari:ng set Qf 
chairs for waiting people) calls i~ the person whase turn i~ is 
acctirding to appointment (this is usually 20r 3 days, not more, 
after the IncQmertook a test, which is now marked)~ . 

Evaluation takes about lO-12.minutes. It is an exact script to 
which the factual data of the test is added. 

The Evaluator introduces h~mself as a Scientologist. seats the In
comer across the desk, opens the folder and promptly puts Incom'er 
on the E""!Meter. Evaluator briefly explains meter as a needful 
part of the test and ~apidly, wi~hout discussi6n, fills out the 
Meter Case Assessment Form, .getting defin~tions of the 5butt6ns, 

r--, writing them down and noting meter reaction in the box for that. 
~ 

Evaluator takes Incomer off meter without explanation and turns to 
graph. 

Evaluator now explains ,each point of graph. But it is vital that 
at ,each low point where explained be adds, "SCientology ca:n help 
that." This is said directly to make an impingement. "The wo~aing 
can be varied but the sense must be the same. Do not precede this 
state with "Don't worry" or the like as this cancels impingement. 

Graph done, Evaluator explains I.Q. If low he says "Scientology 
:) -training can raise t~at." He explains levels of I.Q. tells per_ 

son even if its higb that I.Q. means little unless person knows 
something with it. 

Evaluator now takes up the Meter Case Assessment sheet. Herehe 
tells the pc's future. It is ,done by looking at pc's statements of 
his past and by rephrasing saying it is going to happen. (without 
Scientology facts don't change much. Accidents, divorces, etc. 
happan again). ' 

This is all rapidly done. Factually, expertly, 
point meanings. 

See manuals for graph ' 

The Evaluator now leans back and says "Thats it". Inoomer is hanging 
on ropes. If Incomer says anything like "What can I do ' about it?" 
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Evaluator says "That is very commendable. A good point in your 
favor, wanting to dQ something about ~t. I'm a techn~cal per
son not a sales personnel. Confidentially though, I'll give 
you at~p. Don't spend money foolishly until you know what you 
are spend~ng it for. Psychi~trists and so forth could cost you 
thousands~ You'd buy anything they said because you know little 
about the mind. So why don't you take an Anatomy Course and 
learn something about the mind. That's just a tip. · It's cheap 
and you'll be wiser about what to do about yourself. The person 
~ver th~re is in the Service department. Ask him. 

Evaluator gets up, ready to issue in a new person. 

The reg person may offer anything he pleases to Incomer. 

The word of mouth generated by this routine will be excellent. 
Techn~cal becomes a firm fr~end. 

People don't happily 'buy upper level service even when they buy 
it blind. 

This also completely wipes out "commercialism" in the Incomer's 
mind. 

The Qrg. must not be greedy for intensives and HPAs off the Test 
line. The sales talk at this stage is to a Scientologically 
unoriented pers'on and when it fails gives poor word of mouth in 
the public. 

. z 

If the Incomer walks out without buying the reg man (even if he 
is interviewing someone else and even if Incomer has not approach
ed him~ rushes over and gives Incomer a copy of Problems of Work 
and. Dianetics, Evolution of a Science and says, "Here are two 
books that might help you", and without waiting for an answer 
goes back to his desk. 

The above routine is at this time a set, fixed activity. As it 
works further it may be improved. But ,putting Evaluation and 
Sales on the same person is ruinous because of excessive time 
consumption along on the Evaluation line. Further it makes for 
future test incomers. 

Test-Evaluation is like a loaded gun. llon't play with it. Just 
do it as above and it will hit the right target. And don't take 
the ad out of the paper because "it's all too. much" until the 
town runs out of places tQgive Anatomy Courses in. You'll be 
tempted. 

Test-Evaluation is fU.ture heavy income. That can be killed by 
bad SCon these lines~ 

SCieptologytesting is explained as follows: These are old tests 
reworked and modernized and coordinated with a electro-psycho-ga.l
vanometer. The results are more accurate than psychological tests. 
This is Scientology. This is DQt psychology. These tests are 



1 __ 
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more moder.n, being electronically coordinated. Psychology 
considers .a ' person to be a materialistic biological brain. 
Scientology considers a person to be an electronic spiritual 
phenomena. 

The .. above explanation is for legal purposes; it is not for 
general release ~nto th~ test line or in lit~rature. But 
everyone .connected with testing and evaluating must know the 

-above thoroughly and glibly. We are not attacking psychology. 
But j.t may attack us. To the public we're just a good test 
·agency where its free. 
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31. 

USE OF 'TESTS 

Evaluation of tests should be helpful, wise and very direct. An 
evaluator should know all HCO Bs about test evaluation. Remarks 
that "Scientology can improve this or that characteristic" or . 
~Auditing can remedy that" or Processing can changethis"or 
"Training can stabilize that" should be used repeatedly during 

-the evaluation for the sake of impingement. 

A clever evaluator can surmise such things as domes-tic grief, 
trouble with possessions etc. much more easily than a fortune 
teller. 

Test evaluation is modern, scientific fortune telling. It deals 
with past, present and future. A low profile, l~w I.Q~ future 
is of 'course a dreary one, profitless, unless changed. We can 
erase the fate of -the past and alter utterly anyone's future. 
So it does not matt~~ how hard one leans on the person. Remem
ber low cases want only to escape the consequences of life. 

The Instructors Code is closer to Test Evaluation that the Auditors 
Code. One does not use the latter in telling people about their 
tests. 

A poor or average test (or a theetie-weetie high test with no 
reality) shows a rough future, full of disease and injury •. 

As the person being interviewed cannot usually read tests, they : 
have to be explained to him or her, point by point. Test profile 
patterns that show low as a dangerous shadeda~ea, mid ground . 
as needing improvement and a high area help people to understand. 

Anyone doing eyaluation should have a book of profiles made up 
from high - low tests showing what Scientology can do. Plastic 
envelope books of the right size can be bought in most photo 
stores. The facing page to the profile shown should carry some 
facts about the persons whose graph appears. All names should 
be blacked out. -

Test - in - Charge is responsible for providing such result display I 

books and display grapbs or sheets of graphs for walls, all made 
up to be easily understood. 

The I.Q. factor, while it is in actuality improved by processing 
is useless without Scientology training. It can be used to sell 
training. The professional aspect of training should be played 
down in selling. The practical application aspect o·f it should 
be pl.ayed up while graph and I.Q. reading for the pc. Certain 
traits showing diffioulty in handling people should be stressed 
as most easily remedied and kept remedied by academy training. 
Graphs showing the "therapeutic" value of training should be in 
display book and on walls. 

69 



') 

Training, then, can be sold as therapeutic but not in lieu of 
proce~sing. Don't sell people training so they can be pro~ 
cessed in the Academy. Sell them training so they can hold 
their gains. 

Testing moves now out of psychological range and into future 
predicti'on, so we are!!..2.i doing psychological testing. The is
nese of the t$st is applied to excuse the past, avoid diffi
culty in the future. We.will take full advantage of the super-
'stitio'ns o,f people at the level of prediction. The popularity 
of astrology is greater than that of psychology even though 
psychology developed 'from Astrology. That is because astrology 
pretends to read future. , We can factually estimate fU-ture fro,m 
meters and graphs without any pretence and a gruesome future it 
appears {and would be without us}. Pandora's box flies into 
the future from a middle or low graph, Astrology and Numerology 
are popular and slightly factual. We can be popular and totally 
factual. The fate of man without processing is measured by the 
catastrophes of the past. The Bhuddist Wheel of Life shows Man 
how grimly he ~s tied to a never - improving circle of birth and 
death. Use such facts. 

Without stepping beyond a person's past, which will certainly 
happen to him again without processing, we can change his fate. 
We are the only people on Earth who can accurately estimate it 
or improve it and make it stay improved. 

With accurate scientific tests and testing, we can swing all 
existing interest lines in fate and future our ,way. And Scien
tology is also the only game on Earth where everybody wins. 
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32. 

'TEST EVALUATION PROCEDURE 

1. The evaluator introduces himself and seats the individual 
across the table" opens the folder and takes out a copy of 
the graph and places it in front of the person on the, table 
the correct way up for the individual (which is upside down 
for the evaluator). 

2. "The results of both of the tests you did are shown here 
and I will evaluate them for you. , This is not my opinion 
of you but what you have told me about yourself and is a 
factual analysis taken from your answ~rs." 

3. It is very important to do the evaluation at the reality 
level of the individual. Reality is agreement so if you are 
not getting this you are not at the level of ~eality of the 
individual. GClod indicators come in. The whole evaluation 
mus't be given with excellent TR's and in a professional 
manner. Thi,s is the acceptance level of the public on these 
things. 

4. "First of all your I .• Q. or Intelligence Quotient." 
Circle I.Q. at, the top of the I.Q. column with a coloured 
ball point or fibre tipped pen. 
"Normal I.Q. ranges 'from 90 to 110." 
Draw lines at top and bottom of the shaded area to show this. 
"100 is the average, Superior is from 110 to 135 and Very Su-
perior above that. Your score was which is a 

I .'Q. " 
----~-

5. .'~Now is is important to get the facts about I. Q. correct as 
there are m~ny erroneous ideas on the subject. ,, ' 

On the back of the graph draw a circle with r.Q. inside it, 
thus: e 
"Now an I.Q. is only as valuable to tbe degree you can use it. 
Intelligenc~ is the ability to solve problems relating to sur
vival." I~lustrate this thus: 

. ·8-------+s 

"Survival is a rather broad general term and can be broken down 
as you ' will see 'as we go along." 

6. "This graph or profile as it is called (indicating the Per;.. 
sonality Analysis) shows ' just ,how well you are Burvi ving in 
the most important aspects of your life. There are three 
main areas ' ~n everyones life whiQhare importa~tandI will 
indicate these to you." 
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7. Circle the individuals ABC traits. 
"These three points represent you." 
Print YOU above them. 
"They show how stable you are, what your standards are like, 
whether you can make decisions, your goals and how well in 
control of your self you are." 

8. Circle the individuals EFG traits. 
"These three points show how well you are getting on in LIFE, 
how effective you are, whether you are aware of what you are 
doing and where your attention is stuck." 

9. Circle HIJ traits. 
"These show your interpersonal relationships by which I mean 
how well you get on with others -whether yolJ. can communicate 
and how friendly and understanding you are. I think you will 
agree that these are the main areas of life which a persoIl is 
interested in and which actually go to make u.p life." 
Print OTHERS above these three traits. 

10. Circ Ie the D trai.t'~~ 

"This trait fits in with all the others in that is shows just 
how consistent you are and whether you know yourself as a per
son. It also shows how reI! able these results are. ,I' 

11. "Now before I explain each individual column you will see that 
the chart is divided up into three areas. Points in the top 
white area you are handling well provided they are not contra-
dicted by points in this low area. You have points 
in this area. That is (good, not bad, pret'ty awful, etc. etc. 
as the case may be). Points in the bottom area you are not 
handling well and are the source of your problems and diffi-
culties. You have points in this . area which is 
(good, bad, etc, etc, as case may be). Points in the shaded 
area wilL just get you by so long as there is no big crisis 
in your life, but they will eventually drop into the lower 
area unless you actually DO something abQut them. You have 

pO,int s in thi s area which is." 

12. "Now I will take each point in turn." 
This you procede to do as per the traits and syndromes. You 
must be very careful to watch the person and listen to and 
handle all originations and comments and all the time build 
up ARC which is UNDERSTANDING so that the person begins to 
see the way he really is. If the person is so withdrawn that 
he won't comm at all with you then you have to handle this by 
c,ontinually asking him if he agrees. 

13. "From this it is now possible to pinpoint the area in your life 
which is worst off and ruining you and will lead to your down-
fall in life. It is • " 
"Now this must effect your life, what you want to do etc." 
"How would you .like it to get worse?" 
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14. "The purpose of making these tests available to you is to 
enable you to inspect your own life and ascertain your per
sonal condition or the state which you are in. From this 
you can decide whether it is a desirable condition or not 
and so be in a beter position to change it. Yours shows that 
there is definitely a NEED FOR CHANGE as indicated by ___ _ 
_____________ • What do you think about this?" 
Handle as necessary. 

15. "Now it would be rather disturbing to tell you all this 
without letting you know HOW to change these things and im
prove. Man has been betrayed in the past on the subject of 
self improvement and changing his conditions and has now of
ten got the idea that he cannot change. Now Scientology 
Q!!i change conditions. Get this book." Sell the appropriate 
one. Start off with DMSMH. If too much etc. drop down 
quickly to a less expensive one. "This book will answer all 
your questions." 

16. Show the pers'on to the Cashier and then to the Registrar. 
Registrar signs the person up for P.E. 

17. Each person is given a copy of their test .results plus a copy 
of the Personal Condition Chart. 

18. Evaluations must be on a Fast Flow basis. It should only 
take about 10-15 minutes. Any longer than this and the 
evaluation is not concise enough and will cause the person 
to withdraw rather than reach. After all' the person who 
came in for the test has been able to reach to some degree 
so just ericourage him to reach a little further. It is 
often a very faint reach so nothing must be done to break 
it. 

19. A watch must be kept for Trouble~~me Sources: criminals, 
those who maintain that nothing can get better, definite 
SP's those with a background in institutionalization, etc. 
as per the Policy on t ··qi s. Handl~ the se and get them off 
the linesquic.kly as th'ey will block the flow and take up 
your time. ,~ 

20. There are many originations which you must learn to handle 
as they are common to many people: 

1. "I'll think about it." "Thinking about something is not 
facing up "al1.!i DOING something about it. You could think 
about it for years and you will be no further ahead. The 
difference between an improvement and·a decline is the 
amount of righ~ action you take. Act now, get this book, 
etc." 

2. "I'm quite happy as I am." "Then you will get worse. 
Nothing remains in an unchanging state. You are either 
improving or not. The only ~ay to ensure a successful 
future is to act now. Get this book, etc." 
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21. If at any time during the evaluation the person says "Well, 
what can Id,o about it?" That's'it! Sell the book and get 
to the Reg fast. Do not now try to sell something that bas 
already been sold. Close the sale. 
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33. 

EVALUATION SCRIPT 

This script is to be used when evaluating tests for public 
individuals. 

It must be studied and learned by heart by Evaluators. 

"Good afternoon/evening (give person's name). My name is: -
(give it) I am a Scientologist. Please sit down.-

Hands cans to subject, switches on meter. EStablish~s non-sig
nificant or lie reaction. 

Q. "Do you have many problems?" 
A. "~~-------"note meter reaction on sheet. 

Q. "Do you enjoy the ones you have?" 
A. ,,-------" 

Q. '~How would you define a problem?" 
Note answer" 

EACH ANSWER TO QUESTIONS IS ACKNOWLEDGED 

Q. "Do you like helping people?" A. " ____ ..;,n 

Q. "Do you .finditeasy go give help?" 
A. ,,-----" 

Q. "Can you easily accept ,help from people?" 

Q. "What is help?" or~ "How would you define help?" 

Q. "Do you like chan.ge in your life?" 

Q. "Do you find it easy to change?" 

Q. "How would you define change?," 

Q. "Have you had much change forced upon you?" 

Q. "Do you like taking Responsibility?" 

Q. "What is Responsibility?" 

Q. "What does Create mean?" 

Q. "Do you like to create things?" 

Q. "Are you easily able to create?" 
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Q. "Do you always enjoy good health?" 

Q. "Are you ever/often ill?" (del>ending upon previous answer) 

~ Q. "Are you married?" (only ask of adul t) 

Q. . "How do you feel about marr~age?" 

Q. "Do you have difficulty handling money " 

---------------------
"Ali Right - Thank you". Switch off the meter. Take back cans. 

"Now, Mr. (Mrs., Miss.,) let us have a look at your tests. Open 
folder. "Your I~Q. Score was -------

a) Less tban 100 

"This ~s very low. Less than average and you obviously have 
great difficulty solving problems. Scientology training would 
raise that considerably." 

b) 100-110 

"A, very ordinary score and you have more difficulty than you 
need in handling problems. Scientology training would raise 
that consid~rably." 

c) 110-120 

"An above ~verage score. You can take advantage of opportunity 
and when you apply yourself, you profress fast. However, a 
high intelligence is only useful so long as you have data to 
apply the intelligence to. SCientology will not only give you 
useful date, but can raise your I.Q. even higher." 

d) Above 120 

Ditto. 

"Now let's -look at your personality. This is what you've told us 
about yourself. Unders"tand ,this is notour opinion of you, but is 
-a factual sbient~fic analysis taken fr~m your answers. It is your 
opinion of you." 

The Evaluation is given with excellent TR I. Almost Tone 40. The 
idea is to -impinge on the person. The more resistive or argument
a1;ive he is, the more the points should be slammed home. Look 
him straight in the eye and let him kno~ "That is the way it ls". 

"Above this line is satisfactory but even these points can be 
raised higher. Also knowledge is neccessary to make full use 

of the best pointsot one's personality. That can be gained 
t-broughSc1entology. 
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These middle points will get you by, so long as there is no 
crisi&. Qr difficulty in your life. 

Now, this section shows that you are very much in need of help. 

Proceed with evaluation on the low pOints, column by column. 
Make a decisive statement about each. If the subject agrees, -
says, "That's right", or "That describes me all right", or 
similar - leave it immediately. You have impinged. ' If he ar
gues or protests, don't insist. You simply are not talking on 
his reality level. Re-phrase you~ statement until it is real to 
him. Stop as soon as you get through. As soon as you get anim
pingement, look subject in the face and ' Sf.lY, with intention, 
"Scientology can help you with that" or "That can be changed with 
Scientology", or some similar positive statement. 

NEVER say it half heartedly, or apologetically! 

Don't bother much with the high points. If he queries them tell 
him it is the low ones 'that are the cause of his troubles~ - and 
that these dan be changed. If several are high you can add that 
because of those it will be easier for him that for most people, 
to use Scientology to improve with. 

When the graph evaluation is complete - which should ,be done 
speedil~ and with 6ertainty - piOk up the ~et~r check ' sheet and 
say: -

"Well, that tells us how you are and how you have been in 
the past. Now, let us look at yoUr future". 

'''You have had -------- and you inevitably will again. 

"You have been------- and 'in your domestic life and in your 
job, you will find, etc.,------

"With those low_ points on your personality graph, you are 

f~;~:,t;:~-~;;-;hat you know of Scientology and assess this) 

"Not a very bright prospect is it? Unless you care to change 
it." 

" A,ti this point the evaluator leans back in his chair, puts down 
la;i .. pencil on t ,he chart, smiles and says: 

"Well, Mr. ~ (Mrs., Miss,) That's what your tes'ta show". 

"Thank you ,very much." 

,.,bit Evaluator does not reach or try to sell any more than this. 
l ,t the job has been done well , the person should be worried and 
Will prob.ably ask a question as to what he can do about it ,all~ 
~t so, -the e~aluat6r says: 

It That is very commendable, wanting to .do something about it 
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A point in your favour" 

"There are many things you can do. There are all sorts of 
things that people go in for. In the past they tried psy
chology, psychoanalysis, Dale Carnegie, Confidence courses, 
Mental Exercises, read books, but these things had a very 
limited application and you could get yourself ter~ibly in
volved in mysteries, eKpenses and wasted time before you 
found any solutions to your difficulties. All across the 
world today, people are coming to us, to f~nd simpler, more 
straight forward answers." 

(Here the evaluator grows confidential) •••••••• 

"Look, I'm technical staff here. I don't have any'thing to 
do with sales or courses, but if you'd like a confidential 
ti~, there are all sorts of courses and servi~es going on 
here all the time, but your best bet is to spend (cost of 
PE) on a Personal Effeciency Course and discover what Scien
tology can offer you. That will save you from getting in
volved. Go and see that lady over there and tell her you 
only want the Persona1 Efficiency Course, so that you can 
find out what Scientology is about." 

Then route the person to the Public Registrar. 

NOTE: Evaluators have been found to be afraid of impinging too 
hard, in case they caused ARC Breaks or committed overts. 

-It would be an overt to upset the person - if we ~ !!.2.i lead 
him to a solution. 

The only overt that can occur is to fail to get the testee on to 
the P.E. Course and thence to Ol_audi t. 

The public Registrar should realize tQat if the person walks over 
from the evaluator's table to Reg., he, or she, is SOLD already. 
Registrar therefore does not have to sell. The person now knows 
he/she needs help and has been shown wbere to get ~t. 
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34. 

AUTOMATIC EVALUATION PACKET 

The following items. are tbe current extent of the EVaiuation 
Packet. 

It is intended that when a person is tested, his test is marked 
and automatically evaluated, and the evaluation (with the liter
ature tentatively list,edbelow) is sent to the Evaluator. When 
the person tested comes in for his or her Evaluation appointment 
evaluation is done from the automatic evaluation strictly in acc
ordance with the Model Evaluation Script. 

The person is theri given the whole packet , and i~ directed to the 
Registrar or whatever routing is arranged. The packet is his or 
her property. 

EIGHT UNIT PACKET 
IN ENVELOPE WITH NAME ON IT 

1. Graph, Evaluation slips. 

2. Form letter giving I.Q. and ' future 
(3,4,5,6,& 7 are letter-press sheets) 

3. What II Scientology? 

4. The Cbeapest -Way - P'.E. Co-audit. 

5. The Fastest Way - Individual Processing. 

6. The Educational Way - Books, Training. 

'7. The State of Release. 

8. Two free tickets for a test they can give trei r friends. 

On the Personality Analysis the total span of the Traits from A 
to J is divided into -section numbered 1, 2, 3, 4 as follows: 

~ection 1 from + 70 and above to +100 
Section 2 from +20 a11d above to +69 
Secti 'on 3 t'rom -40 a.nd above to +19 
Section 4 from -100 and above to -39 

Each trait therefore has four possible auto-evaluation cards. 
AIA2 A3 A4 for each ~rait. 

Thus a card ,can be selected on the basis of the persons score. 
A person scoring +50 on the Active Trait would have card E2 sel-
ected and so on~ ~ 

Syndromes are a different matter. These on.ly occur when one par
ticulartrait has ~eceived a hj.gh score in Section 1 and is in 
opposition to a. tl'ait with a low score in Section 3 and !i.. 
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There are fifteen Syndromes of importance and significance. All 
Syndromes are lettered Al-BJ4 - S, Bl-A34 - S,Al-C34 ~ S and so 
on. When a syndrome occurs the one SYl1drome card is used for the 
two traits, so you would have the one card Al B34 - S. rather 
than two cards Al and BJ or B4. 

Syndromes, even though there are fifteen, are limited in number 
to any particular test as there are reverse Syndromes like Al C34 
-5 and Cl A34 ... S Obviously if the person has a score in Section 
1 of Trait A and a score in section Jor 4 of Trait C that eli
minatesthe opposite Syndrome ClAJ4 - s. 

Tbeseslips are written for adults and are not to be given to 
children. 

The I. Q. cards gi'ven are for the Navis Test •. 
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AI. You have a firm steady character. Your ability to con
centrate your attention on concerns at hand is extremely 
good. You will make decisions with deliberation and 'show 
judgement in tbose directions. You have your own opinions 
and are not easily swayed by your own emotions or those of 
others. You ean i>e very loyal and steadf'ast. 

A2. You are fairly stabLe ~n character. You are able, with only 
little difficulty~to concentrate your attentions on concerns 
at hand. You try to make decisions with deliberation and 
show good judgement in such decisions. but you are not al
ways able to do 80 because you can be sway~d by ' your own 

' emotions or the emotions of others. Your opinions tend to 
vary, as do your loyalties. 

AJ. You have an unstable character. You have a lot of difficulty 
concentrating your att~ntion on concerns at hand, as your 
mind disperses to other subjects or ~s fixed 'on some unrelated 
subject. Your decisions are unreliable and your judgement 
poor. You easily come under the influence of other persons 
therefore your opinions are variable, fi~st one way and then 
another~ Scientology can help this. 

A4. You are extremely unstable in, character. Your memory is bad 
and you cannot concent~ate on concerns at hand, or your att~ 
ention is always fixed compulsively on something. You are 
hypnotic , and therefore your dec"i ,sions ,judgements and opin
ions are unreliable. ' People have a hard time understanding 
you because you are so impulsive and untrustworthy. 
Scientology can help this. 
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MANIC B. The ring around point B on your graph indicates 
that statements about your happiness on the accompanying cards 
do not apply at, all times. Your level of happiness is unstable 
and you have periods of being hapP! and o~eerful . · :r~llo\\,ed by 
periods of depression and dejection. Scientolosy oan belp this. 

Bl. You are generally quite happy and cheerful. Your approach 
to life isol1e of good humour. You handle things with en-

' thusiasm and interest. You are quite hopeful of the future 
and take upsets in your stride. Any problems or emotional 
difficulties you encounter only temporarily upset you but 
once they are handled you return easily to your normal good 
spirits. 

B2. You are fairly happy and cheerful but not generally so. Pro
blems and difficulties in life throw you o·ff balance and you 
have some difficulty returTJingto u. hop~~'fu.l and enthusiastic 
attitude. You feel to some extent that your good spirits 
depend on other people and circumstances rather than your 
own frame of mind towards life; however, more frequently 
than not you are light hearted. 

B3. You are unhappy and depressed. You ha,vea pessimistic out
look t()wards life. Problems and difficulties "are too much 
for you and 'becaus. you are generally despondent you have a 
hard .time ha'ndli'ngthem. You mostly blame other people 
situations ' or circumstances for your depressed frame of mind 
rather than looking for the real ,.cause in yourself. Your 
friends and family find it difficult to be -with you b~cause 

<-of this. SCientology can help this. 

B4. Ybu a~e extremely dejected, depressed and unhappy. You look 
to the future with complete pessimism and lack of hope. You 
are difficult for your lriends and family to be with because 
you blame other people, s~tuations and things fo~ your m~l
ancholy outlook. You see no real reasons to live as your 
l~fe ' is full rif problems and difficulties and tha t your d es 
pondent attitude prevents you f'rorn solving. Scientol ogyr C ,tl l 

help ·this. 

', ' 
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Y uu 8.ro qui t(c) c ornposed and imper turbable. Mentally you havn 
general calmness · and tranquility. Your self possession en
ables you to h~ndle without much disturbance to yourself 
or others any emergencies occuring in your environment. You 
are even tempered and this assists you to get along better 
with your family ' and friends. You are normally tolerant and 
patient. 

You aro gonora.J.Ly caJm and cOJllposod. llow c.'ver, sudden occur
oncos in your environmont du upset your trall<1l.d_.Lity. More 
of'ton tbannot you aro even) tOlllperod. Yon do have bouts of 
nervousness but a.rE:) abJe to regain your s(~lf-possession. 
You do tend at times to bo impatient and intolerant which 
makes it difficult for your family and friends. 

You are nervous a~d over-excitable. Your restlessnes and 
agitation is annoying to others around you. You find it 
difficult to relax either to enjoy yourself or to get rest
ed easily. You exhibit nervous habits which you either are 
or are not aware of, giving the appearance of agitation. 
You are easily distracted and have little self control. 
Scientology can help this. 

You are in a complete state of nervousness. You have no 
reality to control yourself even under ordinary circumstances. 
You cannot relax or be calm for any length of time. Your 
nervous habits and state of agitation badly l,lpset those about 
you. You are very irritable and can become hysterical or 
violent in your ' actions. Almost anything sends you in t o a 
condition of distraction. Scientology can help this. 
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Dl. You have a very dependable certainty as regards what you 
know and understand of life. You have a good understanding 
of yourseLf', your assets and liabilities, your abili ties 
and inabili ties, your goars and ambi tions in' life. Your 
realistic attitude about yourself keeps you from making 
mistakes of great magnitude. 

D2. You can be dependably realistic about yourself but have 
some difficulty being so. Your understand~ng of yourself 
could be a lot better. As you are not too certain of 
what your abilities and disabilities are you have a 
tendency to waiver in your subjective realities. You have 
some trouble knowing what you want to accomplish and 
have from life but not so badly that you make really 
serious mistakes. 

DJ. You are undependable as a person. You have little self
confidence, which makes it difficult for you to attain the 
goals you have set in life. As you are So uncertain of 
yourself you also have trouble knowing what goals you 
should or should not have for yourself. This is made more 
serious for you as you have really no idea . of what your 
abilities or disabilities are. Scientology can help this. 

D4. You are totally undependable and lack any self-6onfidence 
in yourself. You are completely uncertain of your past, 
your present and your future. You do not know what you 
believe, what you think or what you should do in life. 
You have an unrealistic approach to life and this is made 
worse by the fact that you do not really know what you want 
or desire in li£~. You have no assurance about yourself. 
Scientology can help this. 
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MANIC E. The ring around point E on your graph indicates that 
tbestat~ments , on "the evaluation cards regarding :your activity 
do not apply at all times. This factor is unstable and you are 
active tor a period and then inactive for a period. This in
dicates tbatyoufeelthatmanyof , your activities aref·orced 
uponyou--youhave todo them rather than youwan"tto do them. 
Scientology can he1.p tbis. . 

£1 ,. YOu aJ:fe very active as a person, able to Gatablishwbat it 
is you want to do, go about it and complete the job. You 
handle what you do with organisation, creating goodre 
suIts with little or noconfus'd.on. You do not put off doing 
things which are important and necessary and have the energy 
andpereeveranee to see tbatthey are accomplished. 

E2. You are active but not able to accomplish all that you could 
or you vouldlik. to acco~plish. You bavea little diff
iculty getting the , job started and, after you , have done this· 
you have sometroublecompleteing it. You either decide to 
do more than you are capable of doing or you find it a 
little difficult to decide what to do •. 

E,. .You are not active. Your , difficulty , iato get started 
doing thosetbinge you know should be done ' or which you 
would like to get done. AfterY,ouhavefinallybegun to do 
something-you alsO find it very difficult to carryforward 
and complete the job or activity. You ,have difficulty in 
your job or profession because of this and thus have 
tr()uble keeping or holding a job.'. Scientology-can help this. 

E4. Youar.e extremely inactive. You very rarely are able to get 
yourself started to do even the most necessary jobs or 
activities ' ,~nd " you " ha:r'dlyever carry them through to com
pletion. Your ' family and employer consider you, lazy and 
difficult tohandle~esulting in poor re~atioris and job 
difficulty. Scientology can. help this. 
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Fl. You ar~ very capable and overt as a person. You are able 
to handle what you hav~ chosen to do in life quite well. 
You are quite direct in your approach to people, not only 
inyoul" job or profession but also with friends and family 
and because of this direct approach you are able to handle 
and control people and situations in life. 

F2. You 'are capable and overt as a person but probably not t o 
a. degree that you sbould be or would like to be,. Although 
you are able, you do have some difficulties~ith h.ndling 
your life arid job or profesSion. Part ot your difficulty 
is that you are not too capable in handling people openly 
and giving them necessary orders and directions required. 

F.3. yo~ are inhibited and submiss:i;.ve in your relationships with 
peopl~and because of thi$you are not being capable in 
your life. You are too doc-ile and indirect with others 
becaus-eyou,are basically atraidofwha tthey will either 
think or ·say or do. This ' fear of others keeps you , from 
honestly and forthrightly handling your job or profession, 
your family and friends. Scientology can belp this. 

F4~ You are in very bad shape as regards life because you are 
so inhibited and' submissive. You are a definite . introvert 
who is afraid to tace up to handling things or people in I 
your environment. You are so afraid of others that you canno~ 
handle them except covertly. This inability creates for I 

you an environment of cbaosand trouble. Scientology can 
help this. ' 
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Gl. YrOU are quite a responsible person. You feel that you are 
definitely incontrQI of your own 'life. You are able to 
undertake actions and be responsible fOl'either the success 
or failure ot such actions. You are capable of c~nfronting 
situati9n,s and resolving such ' t ,o the best of your ability 
instead of fe.eli.ng that it is really the duty of another 
or feeling that such has nothing to do with you. 

G2. You are notctuite as responsible as you should be. 
This is caused by _the fact that . you have the tendency to 
feel that other~ are more ' or l~ssrunning your life for 
you,whether it is the boss, a friend or a fami1.y member. 
You could be much more in control o-fyourlif'e but prefer 
not to accept too much responsibility beca~se if you d:l.d 

· not handle it well, you feel /you would be 'blamed. 

G3. You ar,e _ irresponsible in your life and work. You .blame your 
own irresponsibility_ oil oth~rs abo'utyou, wbether a boss, a 
friend ,or a family member. You feel you have no control 
over your own life, what you aredoing,what you are b 'eing 
and what you want to have in li::fe. Although you fe~l others 
a~e contrQll:ln~ you, you reaJ..l~ar~inoapableof accept .. 
ing control yourself. Sciento19GY can help 111is, 

G4. 1."Ci\re~~m'Pl.ttt~ly ~~:t;'eep~;p~:l.ble, YQ"~QOl;lS'Qt:p~:re of 
ll"y";nl'r~.t'~ Y'Q~~ 1:1.~.a:n4 lllad.e:i.'wh~l ~ti' but th;i,.s 1Jf 
.qt\J."'~ty :¥R\1;P fPWnt'~u.-.l t a~ 'YOU At no l:Lm~q~yfi\tre~lly apq~pt~ 
'<lYQ~:rfiti~;re Qf~.,p,oJl~iQ~+';i.ty !rp~ t;t',.q,HEtn.t~Y feefso:rr¥ 
fA,- yQ~r~' le.fP,nd ~e"il. ina t l.~fe b~a vic ':i.rn;i.s,,(l you, . 
s.'~'JltQl .0~o ... nbelp t}Jtl. 

~.'~ '" 
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lit. You are quite an appreciative person. You are able t .oenjoy 
your environment ~nd people ' about you • Your atti tude in life " 
'isone .offairness, as you are capable of seeing both the 
good al1dbad points in people and life. You have a fairly 
co~rect estiJllate . ef situations and becau·seofthis you have 

, discrimina ti ons • ' 

HZ • You have a tendency to be cri tical but i.yOU alsoeanbf;)" f ,air 
in yuu"$st,1,.atiotls of people and events. You do look a l>it 
too: mue,b on the bad side of thingsandpeop~e,thusnot 
being quite :capable ' of seeing all thE;) good ' points. You are. 
not as appr~ciative as you could br should be. 

H3. You are a critical person. Others find it difficult to be 
with you because of your expressed or covert ,censure of 
other people and things. Because you always look fo;['the bad 
side youaX'eunablet6 see , rnuch .of' thegood,resuit:Lng in 
a poor ability on youX' part to co;['rectly estimate people 
and circumsta:nces. Scientology can help this. 

H4. You are an extr,emelycritical pe~son.youiash out verbally 
or mentally~'t .thoseabout youanci the ' environment ,ma~ing 
you a person almost impossible to 'bearouna..you may consider 
that' you are beingconstructi vely c'ri tical or realistic. 
However,you are being basically malicious. and mean. Be
cause you see 'Ii t ,tlegood in people or life your opinions 
are of Ii ttle value. Scientology can help this. '. 1 

- \ 
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11. You are very ,empathetic, being qui te capable of , projecting 
yourself into others situations and understanding ,b~tter 

other p~oples viewpoints ~nd feelings and what has happen
ed or is happening~You are capable of· ~odulatingyour 

actions so tbat these will not be uns~emly under the 
circumstances ' in which you are involved. 

I2. You are empathetic but not so much as you should be. Although 
you are capable to a certain extent of placing yourself 
in another perso~position or situation you do not always 
dd this making your ability to underst~nd less. Also your 
lack of understanding sometimes causes youp actions or 
words to b~ unt~mely or unseemly. 

IJ. You are incapable of being empathetic. You cannot put your
self ' in another personsplace and therefore understand his 
viewpoints or situations. This makes you seem mean and un
kindly to others an,d gets you into quite a lot of trouble 
in your relation,ships ~ith others. This lack of understanding 
makes you quite cold-hearted and d ,ifficult as far as others 
are concerned. Sciept6logy can help th~s! . 

I4. You are quite cold blooded and heartless. Your complete 
inability to project yourself into another persons place 
or situation and thus better understand that person causes 
a great deal of difficulty for you in your associations with 
people in your life. You place ' t ,oo much importance on 
yourself and opinions to be able to be considerate to 
others. Scientology can help this. 
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Jl. You are a very communicative person and enjoy talking to · 
people. You are a gooftmixer at parties and ,converse easily 
with mOst people. You may or may not be completely relaxed 
with others but this does not hinder your ability to comm
unicate your i :deas and opinions to others. 

J2. You are a~le to communicate freely with others but not to 
t}1efull extent really neCessary to be a good social or 
business succese. You may have a tendency to be a bit with
drawn.

o 
This maybe due to shyness or dislikes of certain 

people. Certa~nlyyou should be able t6 talk better with 
others soas to improve your sta~us socially. and business
wise. 

J3. YOll are withdrawn. You do not communicate freely with others 
perhaps because you feel timid or you do not like people. 
A person as withdrawn . as you are also fears that Qthers 
may " find out certain things which are discreditable about 
yourself. Your inability to communicate freely and relax
edly will ' prevent you from making friends and from progress
ing in your work. Scientology can help this. 

s4. You are badly withc:irawn. This could be as a result of the 
fact that you are either shy or you disI'ike people or bO'th. 
Also the fact that you are so out of communication with 
people reveals there are certain things about yourself that 
you prefer others ,not to know and which you wish to hide. 
Your inability to communicate freely is a very great 
hindrance to you in life. Scientology can help this. 
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-SYNDROMES. 

A1B3-4. You are depressed and unhappy with a general pessimis- ' 
tic outlook t -owards ' life • Problems and difficulties 
are too much for you to handle which causes you to 
be poor in judgement and reliability, besides affect
ing your ability to concentrate, evellthough 'you cons
ider these may be your better ,char'acteristics. Your 
family and friElnds find it difficult , to be with you 
because ofthis.Scientologycari help this. 

Al 03-4. You are ' nervous and over-excitable. Your restlessnes 
and agitation has a bad effect not on'ly on othersbtit 
also on yourself. Your inability to ~elax and your , 
state of nervousnes~ makes you unstabl!3, cuts down your 
ability to concentrate and causes you to be unreliable 
in your decisions and poor in your Judgement, even 
though you ,would like to -consider, that you are good 
or fair in these particular points .Scient.ology can 
help this. 

Bl A3-4. As you have such difficulties in concentrating your 
atte:ntion and are so impulsive and upstable ' in char
acter, you are not thebappy person ~ou feel you are 
or ' should be. Your unreliability, d:isloyaltyand un
trustworth~~ess upsets others. In viewnf this, your 
enthusiasm~nd inter~st in life is lesSened and dampen
ed. Scientology can help this. 

Bl 03-4. You' are, lacking in composure" and ability to relax 
which causes you to be less happy than you generally 
feel you ' ~re. Your pervous hab~ts reduce your en
thusiasm and interest in life more than you know or 
believe. Y.9U are too ·easily agitated and made irritable 
t6 ma~ntain a really happy optimistic fram~ of mind. 
Your go~d spirits are lowered by such nervousness 
on your part. S,cientology can help this. 

: 
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Cl AJ-4. You are unstable and dispersed. You have very little 
control over your attentiom which wande~s readily or 
is fix,ed on some particular diffiqul ty. Because of this 
you are not as composed as you would like others to 
believe. Your composure is merely a veneer behind 
which you attempt to hide your basic instability and 
unreliability. Scientology can help this. 

C1BJ-4. You are not at all happy about life. This makes you 
decidedly m()re nervous than you think yourself to be. 
Your problems and difficulties which are the cause of 
your depression cause youmuch ' inner upset which you 
try desperately to cover up with outward appearance 
of calmness and serenity. Your effort to put up this 
apparency of composure will crack badly unless 
causes of your unhappiness are resolvea. Scientology 
can help this. 

Dl AJ-4. You are unstable in character and are much too im
pulsive and dispersed. You have an inabi1ity to con
centrate your attention which wanders or is compuls
ively fixed. You consider yourself falsely to be 
quite dependable as an individual but such dependab
ility and certainty is based on hypnotic decisions 
jU.dgements ' and opinions over which you have no 
control or the ability to change. Scientology can 
help this. 

El PJ-4. You are undependable and have little self-confidehce. 
You really have no idea what your goal should Dr 
should not be for yourself, yet you 'are quite active. 
Not all your actions however are really under your 
control as you do notkn-ow what you :really want to 
accomplish with such activity. You feel that doing 
something is better ' than nothing but such activity 
without a purpose will get you into trouble. 
Scientology can help this. 

.. ,. 
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El F3-4. 

Fl E3-4. 

Fl G3-4.· 

Gl F3-4. 

, ',-.- .-~ 

Youareinhibite"d,. submissive and -afriad tofac·e up to 
handling people and, situations except covertly. This 
cre~tes a great deal of trouble for you. That you are 
so active and yet at the same time so inhibitedindic
ates that you are doing thing$ ~hich are really beyond 
your ability to cope with. This will result in a great 
deal of trouble for you in -the future. Scientology can 
he,lp this. 

You are not very act~ve. You have difficulty getting 
things under way~nd continuing ~hem once started, 
yet, you are quite capable and overt with an ability 
to handie people and Bituation~.You,therefore~ 
becaUeJe of your general laziness are 'not doing all yo~ 
are really capable .of doing and are w~~ting your 
talents. Scientology can help tbis~ 

You are irresponsible in yo~life and work. You blame 
othersabout .you for what you are and will accept no 
idea that you had any responsibility for what has 

, happened or will happen. The fact that you are quite 
capable and overt and yet so irresponsible shows that 
you are c~pable of doing things wi th;out regard for 

, con'sequences • This is a very dangerous a.ttitude and will 
if it has not already, get you intotrotible. 
Sciento~ogy can help this. 

You are . nO.t at all capable or overt. o You are not really 
capable of facing up to people or situations. Even 
though you consider you are quite responsible and 
causative as a person this is not really the case. In 
some fash,ion ' something is making you responsible but 
you as an individual had better watch your step as 
difficulties will ensue. Scientology can help this. 
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IJ 83;..4. You are 'extremely cri tical. You attack verbally and' 
, JIlentallytbose about you in a mean and vicious way. 

You think that , you~an see their position and point of 
view but really this is onlyapretenoeas actually 
you see only most of what is bad :in others , and the 
environment. YoucCin be qUitecrue1.Scientol ogy . can 
help this. . , 

81 L3-4. You are .incapable of being empathetica.s you cannot 
put yourself .in .. anotberpersonsplace . and ... therefore 
understand hisviewpointJ:Jor situati:on. Because of 
this you a:renotreally . asapprecia.tive as. you would 

.liketocon$:i:der yourself, as you only superficially 
try to be fair in your attitude. Really your lack of 
understanding is bad and, you only pretendto 'see the 
good side • Scientolo.gy can help this •. 

I.Q. CARDS 

100Jllinus. Your score on this testis very loW and below 
average. You ,have great difficulty 'solving problems 
or ·are unaware ' of their existence. Scientology can 
help this. 

100 - 119. Your score .onthistest is average •• You have more 
~li£.f:Lou.~ty tbanyouneedin ' handlingproblems or 
sometimes simplyigno.re them. ScientQlo~, can help 
this. 

110 . ' 120. Your score on this test ~s above average. You can 
take reasonable advantage 'of . opportuni ty and when 
you apply yourself, you progress well. A high 
intelligence is only useful as long as you have 

'knowledge to apply your intelligence to. Scientology 
can not only give you useful information but can 
raise , your I.Q.even higher. 

120 plus. Your score ontbis test is well above average. You 
can takeadva~~age of opportunity and when yell apply 
yourself you progress fast. A high intell'igence i 's 
only useful so long as youh~ve knowledge ,to apply 
your . .intelligence to. Scientology will not only give 
you useful i;nf'ormationbut can raise your I.Q. even 
higher. 
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TRAIT CHARACTERISTICS. 

A * indicates the most real and frequently used evaluative 
stateme'nt s. 

TRAIT A 

PLUS: 'STABLE. ORIENTED '. STANDARDS. 

*1. H'igh standards. Knows what he wants and how he wants things ' . 
to be. 

*2. Good stable data- level--knows the rules of the game. 
J. M.kes plans and ca~ries them out. 
4. Can changemind ) easi~y, but on own determinism. 
5. Deliberate inactions, but good judge of situations and 

therefore mostly tactful and remains out of' serious trouble. 
6. Adapts readily. 
7. Keeps promises where possible. 
S. Is stable and the~efore a steadying influence 
9. Starts easily. 

10. Does things systematically 
11. Not put out for long by any upsets --quickly returns to normal. 
12. Not easily swayed ' by others 
13. Good self mastery 
14. Good concentration. 

MINUS: ,UNSTABLE. DISPERSED. IMPULSIVE. 

* 1. No stable data on which <to make decisions--does not know 
the rules of : the game. 

*2. Confused. 
*3. Poor concentration 

4. At -60 or below, the individual is hypnotic and body can be 
monit6~dwithout change ~f mind. All insane very low on this. 

5: Out ofc.oritrol 
6. Impulsive in actions. Gets into trouble a lot as does things 

without" thinking. 
7. Careless about thi~g.--money, health, po~sessions. 
8. Hard to get started 
9. Tactless 

10. Never keeps promises 
'11. Not a griod judge of situations 
12. Easily upset. . 
13. Never plans things and carries them out. 
14. Doesn't . follow directions---can't ·duplicate. 
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TRAIT B. 

PLUS: HAPPY. 

*1. Cheerful, satisfied. 
*2. Is achieving goals ' 

3. Feeling of wellbeing 
4. Can join in the fun or not. as he wishes 
5. Nota spoi.l sport 
6. Recovers rapidly from bad news 
7. Finds life worth living 
8. Doesn't usually suffer from bad dreams or nightmares. ' , 
9. Considers th~re is plenty 6f opportunity 

10. Likes others to be happy 
11. Smiling disposition 

MINUS: DEPRESSED. UNHAPPY. 

* 1. Goals not well aligned or· is not making the ones be's got 
*2. Disturbed by failures and dwells on them ' 

3. Damaging in all business. and 8 ,ocia,1 relationships 
4. A wet blanket--aspoil SPOl:'t ' 
5. Doesn't recover from b~d news rapidly 
6. Has bad dreams 
7. Life is not worth while 
8. Can't join in the fun at his own wish 
9. Fe,els inferiQr 

10. Glum--sad at .time.s 
11. Ponders on pafJtmisfortunes and illnesses 
12. Considers thereis 'not much opportunity 
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TRAIT C 

. PLUS: COMPOSED. 

*1. Relaxed. Not a worryihg type. 
_ 2. Calm 
"J. Good body tone 
4. Good voice contrcil 
5. Nophobic,\s 
6. Not easily surpr,is~d 
7. Stea~y 
8. Sleeps well 
9. Not e~sily dist~.eted 

10. Re~urns to normal quickly a.ft~%' C1;n upset 
11. Ii on e rVQU shElJ:~+t~ 

, 12. Good rnuscula~ ;~~~~:~~ol 

MINUS: NERVOUS. SCA~.~D. 

*1 • 
*2. 

3. 
4. 
5. 
6. 
7. 
8. 

*9. 

10. 
11. 

A worrier 
Ten$e--doesn't eisily relax. 
Ph~b:i.as 

StucJ:c th()ught~ _ 
!1·asily 'friglltene.cl 
Nervous habits 
No . v()ic.econ trol 
Easily distraet~ed' 

Environment· act·f!jEt-S athreat-~feels there is something 
go~ng 0 11 Wh~Qb-/:Jt_: is. not 'able toe Qntrol. 
Illcrease(if;~~~H_:'· fr?m , appi'Y*ng: : ~f£ort 
Doesn't ea!!i~~;l~F~~l'1 ton()li~~;: a.t'ter upsets. 
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TRAIT D. 

PLUS: ~ERSONABLE. CERTAINTY LEVEL. CONSISTENT. 

1~ Reliable 
2. Good certainty on self 

*3. Even temperament 
*~. Consistent--not impulsive. 
5. Ca.n withold. 
6. Responsible ' 
7. Aware of values 
8. CClnreason logically 
9. Kilows'What he is doing 

MINUS: UNCERTAIN. IMPULSIVE. INCONSISTENT. 
/"; 

1. Unable. to witbold 
2. COttlpUlfiJive 

*3. Unreliable 
, *4. Unpredictable 

I.ttlP~l!si'V~ 
CHangeable witHout reason 
Only s -poradic1iveliness; 
Inconsistent 
La<1k_~--.- cf)r~a.~;t} ,~y-
Constantly .Hat>pYw.itnout there being any reason ·for it. 



TRAIT E. 

PLUS: ACTIVE. IN MOTION. 

*1. Lively 
*2. Has a wide variety of interests and activities. 
J. Energetic 
4. Will take responsibility 
5. Has initiati~e 
6. Attentive 
7. Has plenty to do. Full days and always on the go 
8. Not pushed around by oth~rs--will take actions. 

MINUS: STOPPED. REACTIVELY RETARDED. 

*1. Passive. Lazy. A plodder. 
2. ' L~cks initiativ~ 
J. Few interests and activities 
4. Quiet--reserved. 
5. Hard to get started 
6. Pusbed around 
7. A waiter 
8. Avoids responsibility 
9. Not much to do---days not full. 
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TRAIT F. 

PLUS: CAPABLE. OVERT. AGGRESSIVE. 

*1. Self assured 
2. W~Lling to cause things 
J: Does something instea.d of resigning himself to the situation 
4. Emphatic 
.5. Dominant 
6. OVert 
7. Ha.s good idea of own capabilities 
8. Free about expressing opinions and feelings 
9. Maintains poise 

MINUS: INHIBITED. SUBMISSIVE. 

*1. Meek 
*2. Doubts own fitness a.nd runs himself down 

3. Unwilling to cause things 
/4. Covert 
5. Easily dominated 
6. Hides feelings 
7. Has. been stopped many times 
8. Keeps opil1iol1sto self 
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TRAIT G. 

PLUS: RESPONSIBLE. OBJECTIVE. CAUSE. 

*1. Extroverted 
*2. Not prejudiced 

3. Can admit cause and not blame 
4. Able to see what he has caused 
5. Can see others points of view 
6. Makes sound decisions 
7. Impartial 
8. Not jealous 
9. Able to make an independant decision based on facts. 

10. Capacity for initiative--sees something needs doing and does it. 
'11. Logical and scientific. 

MINUS: IRRESPONSIBLE. SUBMISSIVE. BEING EFFECT. 

*1. Introverted 
*2. Prejudiced 
*3. Highly self-centred~-may think others are working against him. 

4. Has touchy points 
5. Makes unsound decisions based on emotions and not facts. 
6. No initiative 
7. Avoids responsibility 
8. Re.en~ed by others and damages re1ationships with . other 

dynamics. 
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TRAIT H. 

PLUS: LOGICAL REASONING. CORRECT ESTIMATIQN. 

*1. Not hard to please. 
*2. Thinks well of most people 
*3. Not suspicious 
- 4. Understanding 

5. Pleasant 
6. Can cr~ticise but also ,able to accept criticism 
7. Accepts others as . they are, although he has a good reality 

on them 
8. If cannot do what h~ wants, finds a substitute. 

MINUS: CAPACITY FQR ' EI$OR.HYPERCRITICAL. 

*1. Intolerant 
*2. Suspicious of others 
*3. Has automatic ~tt~ck mechanism (often suppr~ssed) 
*4. Critical Of . others and . theiractions--goes to great len,gtb 

to invalidate others' . best efforts • 
. '5. Inyalidativ~ 

6. Not easily able toestimatesituati6ns 
7. Tactless 
8. Res~ntedbyoihars and resents others 
9. Cannot acceptot,bars read:ily 

10". Annoy-edif ca;r1l1ot ' do what he wants to 
11. A grumbler 

/" 
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TRAIT I. 

PLUS: APPRECIATIVE. EMPATHY. 

* 1. Friendly 
-*2. Courteous 
*). Warmly responsive to the needs of others 
*4. Considerate towards others 
5. Truthful 
6. Abl~ to see how others feel in a situation. 

MINUS: LACK OF ACCORD. OUT OF AGREEMENT. 

*1. Cannot make friends easily 
*2. Hard boiled 
*3. Not' considerate in demands on others 

4. Not courteous. Impolite. 
5. Deceitful 

, 6. No idea of the realities of others 
7. Not. concernedwithotbers feeli:ngs 
&~ Not aware or concerned ~itb how others fare ' 
9. Feels some 'people dOIl't deserve assistance. 

10. Uses punishment 
11~ Cynical 
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TRAIT J 

PLUS: COMMUNICATION LEVEL. 

1. Expressively warm hearted 
(2. Friendly. 

- J • . Cheerful • 
. j(- I,. Good · in C otnpany. 
* S. Plentyoffr~ends and aquaintances. 

6. Affectionate. 
* 7. Cordial. 

8. Free in expressing feelings alld opinions. 

MINUS: WITHDRAWN • 

* 1. Individuated. 
2. Introverted. 

* J. Poor in company. 
4. Not many friends and aquaintal1ces. 
5. Not affectionate 

). 6. Hid.~s feelings. 
7. Not cordial. 

'" . , ' 
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36. 

SYNDROMES. 

These are signs and symptoms wh~ch occur together and charact-· 
erise a condition. On the profile they show up the basic lie 
of the Bank. That is the condition which persists and which th~ 
person is dramat~sing. 

A :a c D E F G H I J 

- - - Neurotic. Stuck heavily 
with past losses. Fre 
quently an abandonment in 
childhood. I 

I- - Extremely unstable, un:-
reliable and impulsi:ve • . 

- + Angry outbursts. Tempe;r. - -

- - + + + - - - - Capri6i~1,lS , irresponsible 
~ 

self centred, inverted on 
all Dynamics, potentiaTly 
destructive. 

l 

- + Actively . dispersed. 

: 

I-
If remainder of graph is - reasonable, indicates that 
the person could be in a 
1 • 1 environment where -his 

"- reality is cut and he can .... 
not communicate because it 
will be twisted and used 
against him. 

+ Perfectionist. -

- - Apprehension and anxie::ty. 
; 

\ 
1 
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A B C D E F G H I J 

+ Feelings of' inf'eriority - -

+ Riding a manic--glee of' - insanity. 

Present time problem - - . 
, 

+ Can't w:Lthold. Compuls:i.ve. -

+ Compulsive extrovert -

Doesn't grant be:i.ngness. - - - -

- - - , Hormone def':i.c:i.ency. May 
need med:i.cal treatment. 

If -remainder of' the graph - - is reasonable, the person 
may be on dru"gs or alcohol 
or being heavily suppressed. 

.. - "-

+ Lacks :i.nitiative. -

+ + + Af'fectionate d:i.sposition 

+ - Parano:i.d and psychot:i.c. - - Very much ef'f'ect. Lack:i.ng 
in accord and self' centred • 

. -~~. 

+ 't o; Hard to get along with -
, 

Introverted. Self' centred. 
I 
_. -

. 
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A B c D E F G H I J 

+ Propitiation 

'- I 

+ Poor employees 

-
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-F or middle F, high I J + -B 

High A middle D 

Middle A h:i.gh D 

, +80A +.50D +75E 

+90G ,+901 

HighC compared w;i.th others 

F ~higher than E 

E higher than F 

I higher than ot'hers 

I 

, J '10 

= sweetness and light 

= individual operates on stable 
data rather than on persona'l 
certainty. Here ~s the ' 
'intellectual understanding'. 
Most students will be seen to 
operate on this where the data 
is ' not completely owned by 
themselves. 

= not much stable data but what 
be has is owned and under 
control 

= person is certain in himself 
of two thirds .of his activity 
and the rest he handles on 
stable data. It canal$o mean 
that he handles a lot on 
present time evaluations and 
a lesser proportion by past 
experiences either 'analytical 
or ' reactive. 

= martyr complex or else the 
person is lyi13g. 

= conditioned ~elf control due 
t ,o strict upbringing where one 
must not show emotion of any 
kind or express any opinion, 
Couples with a middle or low 
F to indicate pro"bable relig
i,ous~eanings. 

= :pot doing as much as he could. 

= person is doing 'more than he 
can co~fortably and capably 
handle. ' Optimumly D E F should 
'be in a straight line indic
ating that the person is 
handling his activity with 
'capability, and certainty. 

= perSon is toosoft-bearted and 
an easy mark or tsuckert. 

= empathy or compassion--ability 
to understand others points 
of view--if all points are in 
the top area. If the rest is 
low it indicates sympathy where 
the person feels he would like 
to .do some.thing to help but 
can't. 



D higher than others 

Random Male 

A between -38 and -9.5 
B " -65 and -100 
C " -63 and -96 
D " +35 and -83 
E II +45 and +3 
F " +72 and +22 
G " -5.5 and -92 
H II -35 and -98 
I II +18 and -90 
J II ' +22 and, -74 

111 

= euphoria--making the best of 
a si tua ti. on in which he finds ' 
himself. Struggling with life 
and making very little dut of 
it. The present social set up ' 
allows the individual to cove,r 
up quite well and present a 
veneer of 'there is nothing 
wrong wi. th me'. Also check 
question 22. If the answer is 
YES draw a circle around the 
point on Trait B. This indicates 
that this Trait fluctuates. 

= test answered at random. No 
understandirig. No reality. No 
responsibility. 
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37. 

HOW TO READ PROFILES ON OCA: COMPARING CURRENT WEEK PROFILE 
WITH WEEK BEFORE. 

_ Drop on ':ri tical= havingness drop. 

Whole line{ or majority of points) drops = ARC breaks with auditor. 

Line doesn't change (same as before)= P.T problem not touched by 
auditor. 

Rough auditing = reduction of havingness. 

Drop in Responsibility from former week= Auditor evaluation. 

Drrip in 60mposed = loss of auditor. Poor CCH 0 in Find the Auditor. 

Drop in Comm level= double acknowl~dgementby aud,itor, putting 
p.c. off before finished. 

Drop in Appreciative= lowered reality level. 

Nervous is toughest point to raise on a graph. It is done by 
finding the auditor. This is tbe ·primary point i to watch in low 
profiles. Did preclear find auditor. CCH J and CCH 4 are the 
indicated processes for these low ones. They were designed to 
find the auditor. 
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38. 

THE INTERPRETATION OF THE AMERIqAN PERSONALITY/OXFORD CAPACITY 
ANALYSES. 

An amazing number of Auditors in the field do not use one of the 
most important mechanical tools for gauging the progress of pre
clears and students, the American Personality Analysis or the 
Oxford Capacity Analysis. Your preclears and your stud~nts deser~e 
to be treated as professionally as possible and to have something 
which they can set as a stane" ard . of progress for themselves. 

More important, however, is the use of this test by the Auditor 
to judge hnw he is doing in his processing or training. Certai~ 
drops in the graph indicate certain defini te wrongs, which can ·. be 
corrected by the Auditor in case the preclear continues his pro
cessing or comes back for further processing later or ends up in 
a restimulated condition, necessitating further processing by the 
Auditor in order to bring him out of it. 

Understand to start with that the graph of a preclear should 
always rise after processing. Never attempt to excuse a dropped 
graph with many lowered traits. If this occurred you did something 
wrong. The preclear may be better for his processing, yes; but you 
did not better him as much as you could have done. You did some-

~thing wrong. In knowing what you did wrong, you can improve your 
auditing skill and not make the same mistake ag~in. 

The American Pe,rsonali ty Analysis or the Oxford Capacity Analysis 
should always be given before pJ:'ocessing or training has begun 
and after that processing or training has been completed. In the 
caSe of preclears, they should, if taking several weeks of process
ing be tested at the end of every twenty-five hours. A 

When the whole graph line or a majority of traits on the graph 
drops, this has been caused simply by ' ~RC breaks with the auditor 
not being cleared away. 

) 

A drop on Trait H, Correct Estimation, Appreciation, on the American 
Personality Analysis, and Logical Reasoning, Appreciation, on the 
Oxford Capacity Analysis, tells the Auditor that the preclear 
suffered a loss of havingness. If a person cannot have something 
h~ is critical of it. 

A preclear actually gives the Auditor enough outward physical 
evidence of the fact that he is suffering a los,S of havingness, so 
that an Auditor should never really miss on this one, but still 
Auditors do. A preclear who changes position frequently, fidgets 
with the 'E-Meter cans, looks tired and enervated, has a lowered 
level of havingness. He becomes more critical too. 

A drop in Trait G, which is Being Cause, Objective, on the Amer
'ican Personality Analysis and Responsibility on the Oxford Capacity 
Analysis, is .simply .auditor evaluation. The Auditor by evaluating 
for the preclear had made the preclear le,sscause, less responsible 
fo~ hi~selt and b~s envi~onment. 
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If you find yourself just having to "explain" things to your pre .... 
clear, watch it. This is evaluation creeping into your session. 
If you are tempted to go ~nto a song and dance when your preclear 
asks you a question about the session or process, remember ' your 
TR on handling originations and carryon. Don't evaluate and you 
will help your precle~r to be more at cause over what is wrong with 
him. 

A is the trait which tells how oriented or stable the preclear is 
and this is raised when the Auditor thoroughly makes himself 
'Jthere" as an Auditor for the preclear. By "there" is meant that 
the preclear knows that the Auditor can handle and confront him, 
his bank, his body, and the environment. When this trait drops 
you can say the reverse has happened definitely. 

There are many things that an Auditor can, do to lower this trait. 
One is to ask the preclear where hew-ould like to sit for the 
sess~ons. Another o~e is to lounge in th~ cha~r o~ to put your 
feet up on a table, to be unable to look at the preclear. 

When running preclears who are low on the Trait A to start ' with, 
this is the primary pAint to watch ~n low profiles. From the IQw
ness of this , Trait, you can tell whether or not it will be necess
ary , to r 'un theCCH's.Iflowyou will have to run them. In part
icular CCHJ and CCH 4 are designed to assist the preclear find the 
auditor. 

A drop in Trait J on the profile indicates that you have lowered 
the preclear's level of commun~cation. This is done by dOl.lble 
acknowledgement on the part of the Auditor. The 'preclear, when this 
happens feels that the Auditor is ' Just cutting him off before he 
has had a chance to c~mplete a cycle of action on the auditing 
question or command. Heoomputes that the Auditor is not interested 
and has litt1e affinity for him as a preclear. 

With Trait I,Empathy on the American Personality Analysis and 
Appreciation on the Oxford Capac~ty Analysis, yoti have reality .s 
the factor wi thwhichyou are deali,ng. Wllenthis drops your pre
clear has a lowered reaiity level.Whert this decreases you are ! 

eitherr-unning him on processes too high for his level of case or 
you are running a process or ~erminal on which he bas no reality 
wha t soever. , 

When a preclear is no longer interested and talking about his case, 
you not only know that he is otit of session, but you also know 
that you are no longer reaching h~m on his reality level; there
fore , you can use this as a gauge to know whether your preclear 
is experiencing a lessening of reality. Also, the position of the 
Tr.a.it on theprofg..le cantsll you whether or not . you are dealing , 
with a dub-incase or not. If an incident was seen and this Trait 
drops, you can pretty well tell that the incident run was just a 
nice, unreal substitute for the real incident. 

From HCO B 26 Nov 1959 
by Mary Sue Hubbard 

for L Ron Hubhard. 
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OUT OF VALENCE. 
(OCA 'GRAPH). 

On OGA graphs (the plotted test score of a pc) you find sometimes 
a case that reads high on the graph will drop and read l()wer after 
auditing. 

This is caused by the fact that the person was OUT OF VALENC'E i 'n 
the first place. 

Social machinery was what the first registered. 
\ 

Now after auditing the graph expresses something closer to the 
actual being even though it dropped. 

We have known about this since '57 or '58 but ~ dri not think it 
was fully written up. Further, we know MOllE about it. 

If y()U look into Suppressive Person tech you will find an SP ~ 
to be out of valence to be SP. He d~es not know that he is because 
he is himself in a non-seLf valence. He is "somebody else" and is 
denying that he himself exists" which is to say denying himself as 
a self. 

Now this doesnht mean all persuns whose graphs dropped ~ereactive 
SPs. But it ~ mean they weren't being themselvs. 

After som~ auditing they became themselves somewhat and this self 
isn"t the -social cheery self the first graph said. , 

But the dropped graph is nearer the truth. 

Now, how to get the graph UP again? 

The person with the dropped graph is clpser to being himself but 
is not yet fully restored, not yet fully into his "own valence". 

While Class XI would handle this a bit differently, Class VIII 
rundown already bas an answer. 

The Class VIII out of valence lists LXI LX2 and LX) and the Recall, 
secondary and engram triples for each assessed item from these lists 
is a way to handle. 

Completing any cycle the pc is on is of course fundamental. And 
even if the pc goes on to the next grade the graph will improve. 

The fact is that the pc is emerging more and more and becoming 
him&elf and then he himself begins to gain • 
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Tbe graph that dives will c .oJDe back tlP if geneJ:"alprocessingis 
done. 

The pc will keep saying he is "J1Iore there". And it is true. 
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40. 

TESTING BY MAIL 

This can be handled by the same individuals who attend to the 
personal test~ng. 
Three requirements are needed: 
1. Advertising. 
2. Mailing out. 
3. Evaluations and follow up. 

ADVERTISING. 

Simple advertisements in the Classified columns in Newspapers 
bring tremendous response. This response has a period of 
building up to a peak £ollowedby a decline. ( One has to be ab1e 
to spot the peaks so that new Ads can b~ placed in" other pub
lications to build up while the present one is declining. 

I.Q. AND PERSONALITY TESTS by mail. Free, no obligation. Send 
name and address to ••••••••• 

This actual advertisement pulled several hundred responses. 

LINE UP 

1. A record of the number of responses each week is to be kept 
for each advertisement running. In order to do this each has 
a code number. 

2. Record the name and address of the person on a list for that 
advertisement. 

3. ~end out to each response: 

!
a) Novis I.Q. T.est Booklet and Answer Sheet. 
b) Personality Analysis and Answer Sheet. 
c) Direction slip. 
d) An address envelope for returning the test~. 

Seal the package. 
4. The original request is to be filed in ' alphabetical order in 

a folder until the completed tests are returned. 
5. When the tests are returned: 

(a) Place them in a folder with name and address written on 
it (surname first). 

(b) Remove the original request from the file and place in 
the folder with the tests. 

(c) Cross the name off the record of responses. 
6. Mark the tests. 
7. Evalu~te the tests. 
8. Send out the evaluation along with: 

l

a) A personal letter 
b) A flier for an appropriate book. 
c) A Business Reply Envelope. 

9. File the folder in the contact files. 
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10. Record the name and address on a separate sheet of paper 
headed EVALUATIONS SENT. This can from time to time be 

' collected to be used on the Information Pack line. 
11. If tests are not returned w~thin a reasonable period of 

time, a letter is sent asking them to be returned. Record 
this alongside the name and address on the l~st. 

12. If the person responds to the packag~,thenhis . name is 
crossed off the list and the name of the book he purchased 
recorded alongside for statistical purposes. 

I.Q. and · PERSONALITY TESTS 

INSTRUCTIONS 

Enclosed you will find material for two tests. 
1. The NOVIS TEST is the I.Q. (Intelligence) Test. 

There is a questionbnoklet and . a separate answer sheet. 

Do no browse through the booklet beforehand. 

Take the Answer Sheet, and carefully read and f~ll in the 
front page. 

When you are quite certain you understand it, turn it over, 
set an alarm for half an hour (or have somebody time you) 
and start. 

To allow more than half an hour will render the results 
invalid. 

Do not worry if you do not complete the test--most people dOT~ t. 

2. The OXFORD :CAPAGITY ANALYSIS is the Personality Tept. 

There is a question booklet and a separate answer sheet. 

Read the instructions on page one of the booklet and fill 
in the details as required. 

When you fully understand the instruc'tions proceed wi th the 
test. 

There is no time limit on the test. 

Answer all the questions. The average person takes about 
}O to 40 minutes. 

When you have completed the tests return all question 
booklets and answer sheets for marking and evaluation. 

, 118 

. , I 



SAMPLE' LETTERS 

1. To accompany the Tests: 

Dear 

Thank you for you:r request for a Personali ty and 
I.Q. Test by mail. I have much pleasure in sending it to you. 

You will find instructions attached to the tests. 

As soon as your answers arrive, along with the question 
booklets, they will be marked and an evaluation sent to you 
with the purpose of enabling you to locate any conditions in 
your life that are not optimum and thus be in a better 
pesition to change them. 

I look forward to receiving them. 

Yours faithfully, 

2. To those who do not return the Tests: 

Dear 

Have you completed the I.Q. and Personality Tests which 
were sent to you? If so would you please return them to be 
marked and evaluated. 

This involves no obligation and I am sure you will he 
very interested in the results as they will point out those 
aspects of your life which are not being handled as well as th~y 
might be. You will then be in a position to change them. 

Yours faithfully, 

3. To go out with the Evaluations: 

Dear , 
I am pleased to forward a copy of your Test results 

a.long with material which will enable you to fully interpret 
' them so as to gain maximum benefit. 

My intention is first to indicate the areas in your 
life which are holding you back and leading towards ruin, and 
s~cond, to assist you to better your life and conditions. 

Your first step is to obtain some reliable inform
ation which you can apply to achieve the changes you desire. 

I enclose some literature an material designed ;for 
thi~ purpose. By getting it you nll. bring about the changes you 
.desire. 

Don't hesitate. 

Do something ~! 
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h. To go out tnthoso on the Test Line and also to Test by 
Mail who do not buy . on the first package: 

Dear 

Having ascerta~ned your personalcond~t~on by 
means of an I.Q and. - Person~l~tyAnalys~s, your next step is 

. to actually QQ. .. someth~ng about chang~ng the unwanted or un-
des~rable condition. 

You can do this! 

The book SELF ANALYSIS is exac.tly what you need. 

I1; i's desi.gnedin such a way that by devoting · 
a little time each day you canbr~ng about. the · condit~ori you 
desire. 

This system does work and is extensi.vely used 
throughout the world today. 

Try i.t foryoti~s&l£ and see. 

You will never regret it. 

Yours faithfully, 
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TESTING. 

All psychology type testing is herewith abandoned .2!l !:!QQ. ~ 
Academy lines (not public lines). 

This means the OCA, APA, IQ and tests of any other description. 

The reasons are as follows: 

,
(21.) Testing mak~sregistration lines hard to manage. 
( ) Tests /test only what a person ~ and do not test an increase 
of awareness. They changed because of valence changes. Releasing 
has shown they do bot test increased capacity to learn or live 
or the .pc's new poteritfal but only test the 'pc's data awareness, 
all of which comes from pc's past. A person knows. only what he 
knew. Releasing and Clearing give back the ability to observe, ' 
know and act. Any data returned to the pc was -data. he knew before 
an'd was occluded. ' But this doesn't show upon 'psychology type 
t ,ests. 
(J)Di:fferent tests would be required to demonstrate what 
increase the pc has had. The old type test, measuring .valence 
shifts invalidate a pc's gains • Hef'eels good, ' is '. alert and 
aware. Thetes.tonlytests what he ~. Therefore until new 
tests are developed that do show the current state of the pc, 
the 'old type tests will ' not be used. Example- A Released O.T. 
can tell , you a graat dea.l, of newlY "observed data but, tested on 
psychology tests can bnly say what he, knew aboutl:ii fe and can
nottell you what he now knows because he is just n9w knowing it. 
N'ot ,having ~ a baby since .- goingReieasedO.T., he can only 
answer how he knew he reacted to b~bies. How he re~ctsnow to 
babies is' unknown to him since there , are nO babies around to react 
to. 
(4) The tests can ' be thrown by ,certain processes almost anyway 
you wish in very short times.' IQ can , be rais.edgidd:i,.ly byre
hc,ihi 'litating the ability " to with~ld .(n,G HGyused this .during an ' 
AGC with phenomenal results inIQ gain :). You can shift valences 
a l most at will wi th"Where would ------'- be safe?" and other 

, processe's .Eut when you clean up the .E.£. himself y 'ou ha~e what 
he knew or how he reacted and this is not yet known at the time 
tests are given after process i,ng.PCs are more apt to know what 
they don't knbwin an increased ,awareness " comingo:ff the manic 
of pretended knowing or false data. 
(5) Modern processing by gra.des is not clued by ,any test we use. 
W~ , once had to have tests to tell us what , to run. We now have ' 
advanced too far to need the data. 

ALLOWED USE OF TESTS 

I 

Tests may be used as a Public ' Service, on Introductory ', :1 
Evening Lectures, by Field Staff Members or in any way as , a pur-ely ! 
'promotionalftemto give people, a reality 'ontheir cases and 
to ' illvite audi.ting. 

pncetrey have bought t Ilairiing or processing the tests have no 
" further va'ilie. · 
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PRESERVATION OF TESTS 

All t 'estfile,s in an orgmust be ' carefu'lly pre~~rerVed. They ' 
area. gold ,·mine· of Research and Prornotional.u'aterial and are 
e~tre~~ly valuable. 

From HeO P ' 13 JUly 19.¥., ~ 
by L Ron Hubbard 

ISSUE AUTHORITY' 

' :I:ssueAuthority for thi~ Mc;inual was .given by LRH. in , a 
pers,ona'l ' dispatch. 
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